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WSRX Boost Would 
End Student Run Radio
Application fo r Increase to 100 watts Filed Last Month
Same old Dome. Still there, (photo by John Wanet)
Dome Demise in Limbo
by Suzanne Joseph
The Dome fieldhouse at Grand 
Valley State is not a new issue. In 
fact, the name of the condemned 
athletic structure has sunk deeply 
into campus parlance.
Many people ask. "When will the 
Dome come down?” Unfortunately, 
no one knows that answer for sure.
In September of '78, the first 
floor of the fieldhouse was closed 
after a consulting engineer reported 
that the roof of the facility was in 
danger of collapsing.
Fifteen months later, the problem 
remains unresolved. Legal pro­
ceedings have delayed demolition of 
the fieldhouse roof longer than 
Grand Valley officials had anti­
cipated.
On December 3, Ottawa County 
Circuit Court Judge James Townsend 
issued a court order to the de­
fendants in the lawsuit. Townsend 
gave them 30 days to begin their 
study of the facility and ten days 
after the study began to complete 
it. The results of the study will be 
made available to the college, and 
GVSC is not liable for the safety 
of persons entering the building.
Shortly after the closing of the 
Dome in September '78, Grand 
Valley sued the firms responsible for
its construction, including architect 
William Kessler and contractors 
DeYoung and Bagin
More than likely, the demolition 
will wait until mid-January, when the 
maximum time allowed by the court 
order ends. At 5 p.m. on January 
15, Dr. George MacDonald, athletic 
director at Grand Valley, and his 
staff will relocate to the Central 
Utilities Building. On December 10, 
most of the department s faculty and 
staff moved out anticipating the 
demolition. However, they are 
am endy back in the fieldhouse
Arrangements arc being made for 
physical education and recreation 
classes to be held elsewhere on cam 
pus and also at Allendale I ligh 
School.
Ward Aurich, GVSC physical 
plant officer, can hardly wait for the 
nightmare to end. For him. time 
isn’t the number one factor involved; 
creating mental energy is Aurich, 
along with many other GVSC offi­
cials have worked many hours for 
many months on the situation, and 
though it may seem like no progress 
is being made, he remains optimistic.
“The students have the most 
difficulty understanding, because 
they are always the last to know,” 
Aurich said. They find things out 
only by public announcement. I
can understand any impatience the)' 
might have. You do the next thing 
and you wait. You do the next 
thing and you wait some more We 
had no idea 15 months ago that it 
would take this long,” he added.
The defendants have hired a crew 
of engineers and other various 
experts who are now in the dome 
picking, poking, and measuring, to 
get a feel for what it’s all about. 
They have been positioning them­
selves in life-baskets and measuring 
points from the roof to the floor.
When the time finally comes to 
have the dome removed, no one will 
be allowed in the building for ap­
proximately two weeks. Aurich 
thinks it will take 5-7 days to removt 
the dome itself, and another 5 7 days 
to w a te r p r o o f  th e  re m a in in g  struc­
ture He also mentioned that rain 
would be an added problem”.
Aurich is pleased with the cooper­
ation he's been getting from the 
staff in the fieldhouse. "The staff 
here really puts up with a lot -  15 
months, plus problems before that,” 
he said. “They have been very 
patient. It’s one thing with a new 
building being built, but it’s dif­
ferent in this case because we had 
the building and it’s being taken
continued on page 3
by Steven Vcrburg
Grand Valley has applied for a 
power boost for WSRX — FM to go 
from 10 to 100 watts which will 
probably mark the end of autono­
mous student broadcasting here. 
That application will probably be 
amended later this month to an 
even higher wattage which will cur­
tail even more sharply the degree of 
student control of the radio sta­
tion.
George Lott, manager of GVSC’s 
public TV station, chaired the Task 
Force on the Future of Radio which 
recommended the tentative 100- 
watt power increase. Lott says the 
application for the increase was filed 
last month only to get WSRX out of 
“the 10-watt syndrome" caurtd by 
new Federal Communication Com­
mission regulations which restrict 
10-watt stations beginning this year.
The real decision on the power 
increase will be made later this 
month when Lott makes recommen­
dations to GVSC Vice-Presidents 
Bruce Loessin and Ronald Van- 
Stceland to amend the 100-watt 
application.
According to Lott, the radio 
task force did not have enough time 
to make final, comprehensive pro­
posal on the future of the non-com­
mercial, student operated station.
While Lott says he doesn't think 
the 100-watt recommendation “has 
any priority at all” and that it is still 
possible that he will recommend 
that the station stay at its current 
10-watt level or that it be boosted as 
high as 50,000-watts. He has pub­
licly stated a preference for higher 
wattage-perhaps much higher than 
100-watts-and with it a correspondly 
greater degree of professional non- 
student management.
Lott favors what he refers to as 
“ the Channel 35 model” named for 
WGVC—TV which he directs. This 
model, according to the report of 
Lon’s task force, “requires a core 
staff of full-time professionals to 
provide leadership and direction"
for student employees of the station 
Throughout the deliberations of 
lo tt 's  task force last fall, participants 
acknowledged that the GVSC admin 
istration would demand increased 
"accountability” from WSRX in the 
form of non-student managers if the 
station were to have a greater broad­
cast range.
One task force member put it 
another way. "Let’s not mince 
words," William James College Dean
by Raymond Stock
The Sexual Grievance Policy pro­
posal written by the Student Senate 
will apparently not be passed by the 
Executive Committee of the (fac­
ulty) Senate (F.CS).
In fact, it will probably never be 
put to a vote.
Instead, ECS chair Dorothy 
Merrill has decided to form a task 
force to create a code of ethics 
that would be incorporated into a 
general G.V.S.C personnel policy, 
complete wirh penalty provisions.
Merrill says he will announce the 
three members of the new panel at 
the next E.GS. meeting, Jan. 11.
The Student Senate proposal was 
first raised at ECS in its last meeting, 
Dec. 5, during a report on utgent 
business by GVSC Academic Affairs 
V.P. Glenn Nicmeyer. Because the 
proposal was not on the agenda, it 
was not put to a vote at that time.
Merrill and ECS colleague Gil 
Davis arc both opposed tc i  separate 
policy to deal with complaints of 
sexual harrassment involving faculty 
and students at Grand Valley.
Merrill has so far not placed the 
proposal on the agenda for ECS’s 
next meeting, Jan. 11’ “The faculty 
would rather there was no discuss 
sion” of this proposal, she said.
Adrian Tinsely said at the group’s 
Nov. 20 meeting. "We're talking 
about control (of WSRX broad­
casts)."
At the same meeting GVSC’s chief 
public relations officer Jock Bliss, 
said that the administration was con­
cerned that area residents able to 
pick up an increased signal if the 
institution docs not have some con-
conttnued on page 3
Davis, a TJC protessor, director of 
the Grand Valley Honors Program 
and chairman of the Michigan 
chapter of the American Civil Liber­
ties Union, called the SS document 
“seriously defective.”
“ It separates out one category of 
abuse from all other abuses of 
authority, and deals with it in a way 
that is not consistent with justice and 
due process,” Davis claimed.
"We need to develop a compre­
hensive policy dealing with the 
whole question of abuses of author­
ity.” , he added.
The sexual harassment issue de­
veloped when the Lanthom printed 
allegations that some professors were 
trading credit for intimacy 1«S 
February. Their publication led to 
coverage by major West Michigan 
media and the creation of a task 
force under Dean of Student Affairs, 
Dick Mchler, to prepare a special pro­
cedure to investigate such com­
plaints.
Mehlcr’s group gave their own 
draft of a proposed policy to ECS 
last summer, which promptly re­
jected it and tabled the matter until 
fall. Following this first-round fail­
ure, Student Senate member Lenore
continued on page J
Faculty Will Not Vote On 
Harassment Policy
Union Vote
by Sandy Freed
Professional librarians and full­
time teaching faculty of GVSC will 
convene next month to vote on the 
acceptance of union representation. 
The Michigan Employment Relations 
Commission has set the election for 
February 20, after consulting with 
the Grand Valley Faculty Associa­
tion (GVFA), the American Associa­
tion of University Professors (AAUP) 
and college administrators.
The GVFA successfully petitioned 
for an election last November.
The GVFA is attempting to 
organize the campus unde, the 
Michigan Association of Higher 
Education (MAHE), a branch of the 
Michigan Education Association 
whose mother organization is the 
National Education Association. The 
AAUP is a national organization 
whose Grand Valley chapter is 
headed by David Huisman (CAS 
English).
During fall term, authorization 
cards were circulated among the 
faculty who could mark a preference 
for ‘MAHE’. ‘AAUP’ or ‘No Agent’. 
MAHE collected more than 30% of 
faculty ag natures required to 
authorize an election hearing. AAUP 
then collected enough ngnatures to 
be ia the election process. In two 
• mtKrr ejections, held in 1975 and 
1977, GVSC faculty voted not to
is Coming
Salaries Printed
This week on pages five through 
eight the Lanthorn is printing the 
salaries of all G.V.S.C. faculty and 
administrators.
The information was released by 
the GVSC Personnel Office following 
the amendment of the Michigan 
Freedom of Information Act by the 
state legislature.
In subsequent weeks the Lanthom 
will provide interpretation of and 
comment on the information.
Michigan law requires that the 
winner receive a minimum of 51% 
of the vote. If that percentage is 
not achieved, the two highest vote 
getters will face each other in a 
run-off election.
AALIP and GVFA are looking for 
some platform tn publicly discuss 
their organizations and the unioni 
zation issue. Spokespeoplc for both 
groups have said they would be open 
to  visit individual units on campus 
for such a purpose.
Ron Ward (CAS Biology), a 
member of GVFA's organizing com­
mittee, pointed out that the issues tn 
this election “go far beyond take- 
home pay”. Some other significant 
^issues are: changing the status of 
faculty governance bodies from 
advisory to policy making, and 
increasing Grand Valley's lobbying 
ability in Lansing.
I T * £
f e ,  ,  Q - . J
Ralph Nader addressing MSU students last year.
N ader to Energize GR Consumers
Ralph Nader, America’s leading 
consumer advocate and longtime 
critic of federal energy policies, and 
Lyman Parks, former Mayor of 
Grand Rapids, will headline a special 
program of speeches, workshops, and 
demonstrations, at the “ Energy Con­
sumer Conference” in Grand Rapids 
on Saturday, January 19 from 
10 a_m. to 4 p.m.
Sponsoring the Energy Confer­
ence is the Congress Watch Local of 
the 5th Congressional District of 
.Michigan This citizen group, an 
affiliate of the Nader Citizen Ad­
vocacy Organization, is one of the
many locals that have been recently 
established around the country to 
effectively promote and protect the 
consumer viewpoint in Congress.
Maureen Fahey Dreher, a spokes­
person for the group said the con­
ference “will be a major milestone 
for organizing various local citizen 
groups to have an effective consumer 
impact on our elected official’s 
energy votes in Washington."
Workshops at the conference will 
discuss the energy situation in terms 
of jobs, inflation, conservation, 
safety. OPEC, and the major oil com­
panies. The workshops will be led
by such local and national activists 
as Chuck Wilbur of the Michigan 
Coalition on Energy and Utilities, 
Dr. Rod Bailey of W'illiam Janies 
College, Jackie Kramer of the Citi- 
zcn/Labor Energy Coalition, Judy 
Duly of the Michigan Energy Admin 
istra&on. and Ed Kelley of the 
Michigan Solar Energy Association
Rick Newberry, a member of the 
Local mid. “The Conference will 
provide citizens with die information 
and strategies needed to develop an 
affordable and safe energy policy for 
the 1980’s.”
The conference will be held at
Northeast Jr. High School, 1400 
Fuller NE. between Leonard and 
Knapp. Admissio.i for the confer 
cnee is $4 at the door, $3 for pre-reg­
istration , and S2.50 at all nines for 
students and senior citizens. Lunch 
will be available for S2 and free 
child-care will be provided. Tic­
kets can be purchased at die East own 
Community Center. 415 Ethel SE, in 
Grand Rapids. For further informa­
tion call 451-3025 or 456-1177. Tic­
kets will also be available at the 
GVSC PIRGIM office located in the 
Student Activities Office, Studeat 
Campus Center
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lanthorn Editorials
Snake Oil State
Things got turned upside-down '.e.mr point during the deliberations 
of the lavishly-titled "Task Force on the Future of Radio.”
Throughout their brief association last fall, this task force revealed to 
itself that the GVSC administration would demand control of WSRX s 
broadcast content if its signal was detectable in Grand Rapids.
This revelation came slowly, almost imperceptibly: The truth first hid­
den in euphemism-"the administration has concerns about program­
ming then cloaked in coyness "the administration will want assurances 
about programming;” later, diffused by delicacy—“the administration will 
want accountability-,” and finally exposed in crude, naked candidness 
- “the administration will want control."
This apparently mystical experience of revelation (actually self-revela­
tion, since about half the task force members were administrators) deeply 
affected the Task Force on the Future of Radio.
They were transformed.
For when their report was written, they said not that the administra­
tion will want control, but that “there must be (emphasis added) a signi­
ficantly increased level of institutional oversight of the operations of the 
station.”
Truth, albeit cloaked again in euphemism, was theirs.
If that doesn't seem topsy-turvy, try this on for size.
Among those voting for administrative control of the student radio 
station were:
•••th e  dean and a faculty member from WJC, a college purportedly 
dedicated to providing opportunites for student creativity and participa­
tion in media.
•••th e  president of the Student Senate, ostensibly the personification 
of the student interest on campus.
•••and  the current student station manager of WSRX.
These bottoms-up attitudes can be explained either as the muffed 
results of mystical inspiration or as recognition of the irresistible trend 
toward increased administrative control of all GVSC student affairs.
The incongruity of the situation is somehow reminiscent of the snake- 
oil mystique currently dominating Grand Valley’s Institutional Develop­
ment Division. Indeed, the same people who probably soon will control 
WSRX are responsible for the appealing slogan, “the Well-Rounded World 
of Grand Valley State.”
Remember, GVSC is a small commuter school threatened by prohibi­
tive gas prices in a decade of decling enrollment. Its a scared little place 
whose faculty have contemptuously barred students from academic 
governance without even a proper vote, and whose administration now 
demands control of one of the few bastions of student autonomy left, 
WSRX.
The Task Force on the Future of Radio has a new kind of snake oil. 
But somehow, it all tastes the same.
In the well-rounded world of Grand Valley State, as in all other things 
of a spherical shape, it’s hard to tell the top from the bottom, even when 
it’s turned upside-down
An Education Versus A Degree
In Defense of Being A Pompous (Censored)
S
 undergraduate work at 
Harvard, one receives the 
following from the Presi­
dent of the University: 
“By virtue of the author­
ity vested in me, 1 con­
fer upon you the first
degree and admit you to the fellowship of ed­
ucated men and women” . This statement 
enhances a myth prevalent in our culture that 
formal education begets knowledge It under­
scores the supposition that attainment of a de­
v ice  is e v en  ic iu o ic ly  c en u ice ie u  iu iu u iA u u u
and that once in possession of a degree one may 
begin the final ascent to DaVinci's "Universal 
Man”.
Our culture defines its educational hierarchy 
by virture of these certificates of learning and 
adopts reverence toward it. Its members arc 
considered “experts", or are “distinguished", 
and therefore may issue “considered opinions” . 
Utilizing these three catchphrascs, one can 
identify this hierarchy from whom all, or more 
properly, 99 and 44/100 ths percent, pure truth 
flows.
One sees in frequent letters to the Editor 
that-more often than not the author, justifi­
ably fearing he would be unable to convince
the reader through reason, indulges in sopho- 
moric recitation of innumerable awards, de­
grees, certificates of merit from his local Boy 
Scout troop, etc., in a vain hope that the 
weight of these will somehow overcome the 
disability of his logic.
One reads of a “distinguished” member of 
the Political Science Dept, of MSU, “an ac­
knowledged expert", issuing his most humble
*• - j__ II U 1 1 5 1 U V . I L U  u p i i u u i i  O i l  t u p i c j  i A i t £ i a t £  ( a v a l
campus procedure to campus art.
One is reminded of a confrontation with 
the Dean of the Journalism College at Kent 
State, who. unable to convince cither myself 
or anyone else of the veracity of his statements, 
reminded us that he was, after all, the holder of 
not one but two PhD's He had no response 
when I inq- -->.d whether or not he had ex­
hausted all possibility of returning the degrees 
before the issuing university discovered them 
missing.
One also takes note of a recent article in 
Commentary magazine with the proposition 
that iawshools recall (a la GM, Ford, and 
Chrysler) defective attorneys.
As a general rule, I would suggest that all 
“acknowledged experts” as a matter or course 
be shot; that all holders of considered opinion 
be banished; that all degreed be summarily 
dismissed. 1 propose this for three reasons,
as follows:
It has been determined that those of less than 
critical nature can easily be lulled into complac­
ent aquiescence by “expert opinion”. Man­
date could attach to misdirected loyalty for 
some ill-begotten notion of a well-endowed 
prevaricator.
Further, is not an unknown phenomenon 
that those frequently referred to in such rever­
ent tones begin to believe the myth them­
selves. That once one attains the lofty posi­
tion of “expert", one issues, almost by divine 
right, expert opinion.
The sad but abysmal truth is of course that 
an idea gains validity not by virtue of its gene­
tic background, not by argumentum ad vere- 
cundiam, but instead by its inherent nature. 
Out of the mouths of babes, even pray tell of 
Grand Valley students, may come unqualified 
brilliance. Although no hard evidence supports 
this contention, it may also issue from faculty 
and administration.
It is therefore suggested that one should, as 
a general rule, ignore the quaiification of the 
speaker and instead concentrate on the sub­
stance of the .tatement. One should always 
find suspect any discourse where the author 
recites his degrees as justification for his ideas.
J. A. Foote 
SOB Emeritus
Letters
Editor:
Apropos to Dick Shier’s article 
in the Lanthorn entitled “ Profs 
Will Rate Lubbers” , I pose a few 
questions.
Should students and faculty eval­
uate administrators? Does joint act­
ion among constituents of a college 
or university enhance the instit­
ution's ability to solve educational 
problems and make higher education 
more accountable and responsive?
Traditionally, line personnel (stu­
dents and faculty) have been eval­
uated since it was felt the greatest 
efficiency could be achieved in this 
lector because it represented the 
bulk.
American businesses and academic 
admintttrations are slow in realizing 
the importance of academic man­
agers and administrative personnel 
and how a poor decision by an 
administrator could increase cost, 
inefficiency, or legitimize buck­
passing. A poor decision by an 
academic administrator may cost 
more than one made by a line 
personnel or a professor. In the 
article Prof. Huisman stated. Fac­
ulty surveys of the performance 
of college administrators is a rel­
atively new phenomenon, one which 
most likely will say  ‘in bouse' 
for the present. Grand Valley a 
one of a handful of institutions 
where it it being done, and it was 
becoming progress vely more cotn-
lain, let us adopt some function­
al approaches: The world is too 
small to accomodate the luxury 
of .Ulains and there is a wide­
spread need for the physician’s 
obsession with gening at the causes 
of disease and not tinkering with 
symptoms. It ought *■ be manda­
tory for students and faculty to 
evaluate the perfoi maiicc and re* 
tendon of administrators.
I suggest that we use performance 
appraisal surveys as a developmental, 
not a punitive device, that we adopt 
a functional point of view; that 
line personnel evaluate lower, mid­
dle, tnd top administrators and 
that these evaluations be used 
supplemental to, rather than sub­
stitute for, the regular annual eval­
uations of executive and adminis- 
trauve personnel (EAP’s). Such eval­
uations should be the property of 
the administrators as this input 
will contribute to managerial EAP's 
growth and development making 
administrators more accountable and 
responsive.
Student evaluation of adminis­
trators and teachers will contribute 
to personnel growth and develop­
ment culminating in a satisfactory 
level of performance among them 
making higher education more ac­
countable and responsive to the 
consumers, yet maintaining the 
quality ingredient intact.
m o t "
Inwrad of for the vii-
Jitcndra M. Sharma 
Scidman College of Business
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Kirkhof College Changed Since College IV Days
Before his death on December S, 
Russel H. Kirkhof gave $2)0,000 
and a deferred bequest of his home 
to Grand Valley State Colleges. In 
honor of Kirkhof’s one million dollar 
gift, College IV was renamed in his 
honor. It was Kirkhof's interest in 
the programs of that college that led 
to  the gift.
A school with strong emphasis on 
professional preparation Kirkhof 
College offers major courses of study 
in eighteen fields including advertis­
ing, the humanities, industrial chem­
istry, and real estate. As one of the 
Grand Valley cluster of colleges, 
Kirkhof College is an alternative 
school with many innovative and
unusual features.
In 1974, College IV, (now 
Kirkhof College) was established in 
an effort to bring education to what 
Dean Douglas Kindschi calls the 
“non-traditional student” That is 
the older student, with a full time 
job, or any student who for what­
ever reason could not attend classes 
full time on campus. In an effort to 
reach those non-traditional students 
many classes were scheduled at night 
and on weekends, and many were 
offered off-campus
At that time all the course work 
was self-paced. However, four years 
ago this was changed and now 70 
percent of the work is group-paced in
College Benefactor K irkhof Dead
the traditional manner. Dean 
Kindschi explains that self-paced 
classes offered only one instructional 
method. Now they offer other 
methods to better serve the student.
Perhaps Kirkhof College's unusual 
feature is that it does not require its 
students to take a series of required 
basic education classes in’ addition 
to classes in their major. What is re­
quired however, is that each student 
successfully complete a fifteen tests 
prior to graduation. The tests are 
called graduation competencies and 
their purpose is to evaluate the same 
skills that would be learned in basic 
courses. Deficiencies can be made up 
by taking the appropriate classes.
The skills tested in the graduation 
competency tests are communica­
tion, social interaction, problem sol­
ving, value clarification, and the app­
lication of basic concepts. In the 
words of the college's handbook on 
graduation competencies, ‘‘These ... 
competencies or abilities represent 
knowledge and skills distilled from 
the expectations our society has of a 
college graduate and will be of 
in dealing with the kinds of'sitva 
tions you are likely to encounter in 
your personal and professional life."
Another feature of the Kirkhof 
College cirriculum is that each pro­
gram has a professional advisory 
board to assist in the planning and 
evaluation of course material. The 
purpose is to make sure that Kirkhof 
College’s professional programs ac­
curately reflect the values and skills 
required by that profession in the 
“real world". This close coordina­
tion with the community and res­
ponsiveness to its values and needs is 
characteristi: of the school.
Kirkhof College recently received 
a grant from the National Endow­
ment for the Humanities to develop 
a program to bring humanities educa­
tion into industrial plants. The 
college has applied for another grant 
to set up a pilot program in this area. 
According to Dean Kindschi, "Find­
ing new ways of bringing education 
to new groups of people," is one of 
the purposes of Kirkhof College. 
"We like to think we are on the cut­
ting edge in pioneering new pro­
grams," he says.
Surprisingly, although Kirkhof 
College was designed for the older 
student, the average age is 29, many 
younger students have been enroll­
ing. Kindschi says there are now re­
quests that the college offer more 
classes during regular hours. He says 
the number of younger students de­
monstrates the soundness of the 
college's methods. Enrollment was 
up by 30 percent this fall and early 
figures indicate the college is 50 per­
cent ahead of last winter.
The goal of Kirkhof College is to 
provide flexibility, accessibility, and 
quality in education. If enrollment 
figures are any indication, Kirkhof 
College is achieving its goal. But 
Kindschi says the program is not the 
only reason. He credits the faculty 
*or the school's success.
“We have a really good faculty 
he says, “they work hard, they get 
along with one another, and they are 
dedicated to the students."
Kirkhof
Russel H. Kirkhof, industrialist 
and benefactor of Grand Valley 
State Colleges, died December 5, 
following a long illness Kirkhof was 
83.
Although Kirkhof never graduated 
from high school, he was both a suc­
cessful inventor of electrical equip­
ment and a successful businessman. 
His business began at the close of 
World War I when he opened a small 
electrical shop in Grand Rapids. By 
the time Kirkhof retired in 1973 his 
business interests included a multi­
million dollar manufacturing firm.
In 1978 Kirkhof contributed 
$1,000,000 to Grand Valley State 
Colleges, the largest single contribu­
tion the school had ever received. In 
honor of Kirkhof’s generosity the 
name of College IV was changed to 
Kirkhof College. Part of the one- 
million dollar gift includes Kirkhof’s 
home which will become Kirkhof 
Center, a meeting center and resi­
dence for guests of Grand Valley.
Phi Kappa Phi Honor 
Society Established Here
The Module mobile used to  stop at shopping centers for self-paced students.
W S R X from page one Dome from page one
Grand Valley will soon have its 
own chapter of Phi Kappa Phi, a 
national honor society. Authoriza­
tion to establish the chapter was 
granted by the Phi Kappa Phi board 
of directors at the society’s recent 
annual meeting culminating two 
years of work by Grand Valley 
faculty members who are members 
of the organization.
"The primary objective of the 
society is the recognition and 
encouragement of superior scholar­
ship in all academic disciplines," 
Mary Seeger, associate dean of the 
College of Arts and Sciences and 
the leader of the movement to 
establish a chapter on campus, 
Mid.
“The society is convinced that 
in recognizing and honoring those 
persons of good character who 
have excelled in scholarship, in 
whatever field, it will stimulate 
others to espouse excellence.
“Moreover, the society feds it 
serves the interests of students 
capable of excellence by insisting 
that in order to acquire a chapter of 
Phi Kappa Phi, an institution pro­
vide the means and atmosphere 
conducive to academic excellence."
Founded in 1897, Phi Kappa Phi 
currently has 350,000 members in 
225 chapters across the nation. The 
Grand Valley chapter will be 
installed in February by Dr. George 
Bryht i f  Northern Illinois Univer­
sity, vice president for the society’s 
East Central Region. The campus 
group includes Dr. Rodney 
Bailey (WJC), Dr. John Batchelder 
(CAS), Dr. William Bell (CAS), Dr. 
Marvin DeVries (SCB), Dr. Merrill 
Douglas (SCB), Mr. Stephen Ford 
(Library), Dr. Ursula Frankbn (CAS), 
Dr. Weldon Fraae (CAS), Dr. Thomas 
Hoang (CAS), Dr. Edith Kaufman 
(D O , Ms. berry Jones (Library). 
Dr. Melvin Northup (CAS), Dr.
r*-. Scrrssts (CAS), Dr. N orm "
nearly all of the members have 
earned doctorates,” Seeger said.
After the chapter is formally 
installed, members will be able to 
select and initiate student members. 
Both undergraduate and graduate 
students will be eligible for consider­
ation as members.
“Like the recent North Central 
report, the Phi Kappa Phi accred­
itation is an important sign that the 
outside world has confidence in 
Grand Valley’s academic strength,” 
Glenn Niemeycr, vice president for 
academic affairs, said. “The Phi 
Kappa Phi chapter will benefit 
GVSC as a whole. It is one more 
sign of academic achievement. ”
trol of broadcast content.
In an interview last Friday, Lott 
said that he will consult with some 
but not necessarily all of the task 
force members as he compiles his 
proposal to the central administra­
tion. He said a major consideration 
in the administration's final decision 
about WSRX’s broadcast power will 
be operational costs..
Lott estimates that an eventual 
boost to 25,00-watts could mean 
$50,000 per year in administrative 
costs mostly to cover increases in 
salaries of professional managers and 
engineers.
He will also make a proposal 
shout where the station should re­
Ten Brink (CAS). Ate. M. Nancy
Tuny (Library). Dr. Adrian Tinsley r
( • J O . Dr. Wittaai Yerkes (CAS) f
m i Dr. Mery frq per (CAS), who f l
to  note that
side administratively within the col­
lege. Currently WSRX is considered 
a student organization affiliated with 
the Student Affairs Office of the Ad­
ministration division of GVSC under 
Vice-President Van Steeland.
Lott said Friday that his “inclina­
tion right now is that (WSRX) should 
report to (Vice-President) Loessin be­
cause (WGVC-TV) is there (in the 
college’s Institutional Development 
division where administrators are) 
sensitive to those (broadcasting) 
problems. It’s important that the 
top dog understands those things." 
If the station does end up in the In­
stitutional Development Division it is 
likely that would be somewhere 
within Lott’s domain.
‘‘If the college decides to get into 
radio at some significant level, I 
would be surprised if 1 was not in­
volved," Lott said.
He also said that the other major 
administrative division. Academic 
Affairs, would probably not become 
WSRX’s home because Vice-Presi­
dent for Academic Affairs Glenn Nie- 
meyer “and his area are not well- 
versed in running radio."
The Task Force on the Future of 
Radio report states that its guiding 
principles are to ensure both the ed­
ucational and pu blie-service roles of 
WSRX-FM.
According to Lott, the Federal 
Communications Commission will 
require six to twelve months to 
process the current application for 
100-watt status.
down. It’s .-markable that we have 
the program we have. It’s like the 
old days when we were out in the 
farmhouse,” Aurich added.
Dave Sharphom, Grand Valley’s 
director of college relations, looks 
past the dome to the future. “I had 
wished that the dome would come 
down over Christmas break, but 1 am 
more concerned with the new 
physical education facility, 
Sharphom said. “This is more im­
portant. We have to protect the 
taxpayers of the state of Michigan. 
We owe that to them, because they 
> have payed the money."
In early December, a subcom­
mittee of the Joint Capital Outlay 
Committee reported the capital 
outlay bill. This bill included 
$1,394,000 to complete plans and 
begin construction of the building’s 
renovation, as well as $350,000 for 
completion of the stadium-track 
facility and surrounding fields and 
roads.
The bill is now in the House 
Appropriations and must be ap­
proved by the full house. Then the 
bill goes to Governor Milliken who 
will make a decision to sign it or 
veto it.
Sharphom, Grand Valley's 
lobbyist for the state, is justifiably 
more concerned with what happens 
in Lansing than on campus. “The 
thing that people (in Lansing) don’t 
understand is that it (a complete 
facility) is vital here,” he said. "It’s 
a realistic thing. It is our job to con­
vince the people in Lansing, we are 
trying as hard as we can to get this 
bill passed."
The target date for phase one of 
GVSC’s new facility, which will in­
clude a multi-purpose gymnasium, 
is September ’81. Until then, Grand 
Valley’s athletic teams must continue 
going to area schools and other 
facilities for practice and home 
games.
Rape Crisis 
Team Training
The Rape Crisis Team of Kent 
County is a 24 hour crisis interven­
tion and community education pro­
gram. Trained volunteers are avail­
able on an on-call basis day and night 
to offer support, information and re­
ferral to rape victims and family and 
friends of victims. Volunteers have 
telephone contact with victim, meet 
with them in person, accompany 
them to the hospital and/or vice 
squad office, and attend couit ses­
sions, if necessary.
There will be a training session 
for volunteers from January 18-26, 
1980. Persons interested in becom­
ing a volunteer can call Switchboard 
at 774-3535 for further informa-
Sexual Harassment from page one
The Student Senate Sexual 
Grievance Policy proposal was print­
ed in full in the Dec. 5 issue of the 
Lanthorn 2 days after its release.
The proposal uses the Kate of 
Mich^an’s definition of sexual har- 
T m rn r  and provides penalties 
from reprimand to permanent firing 
i  for those found guilty of mfrin-
Mayfield formed an all-student tads 
force to rewrite the proposal in 
September.
However, the policy would al­
legedly be used to seek reconciliation 
between plaintiffs and defendants 
and to keep the conflict within the 
school and out of the courts. Com­
plaints would be investigated by the 
three member committee selected by 
the Colleges’ Affirmative Action 
officer.
But ECS member Don Williams, a 
sociology professor from CAS, claims 
rh .r "allegations such ss these 
(sexual harrassment) become major
issues and go to court,” thus tbwar- 
ing one of the policy's major goals.
Yet Mayfield, who wTote most of 
the Student Senate proposal herself, 
still wants to see something done with 
the issue. “ I would accept it as a 
pan of a general personnel policy 
if it was different from existing pro­
cedures in which the student simply 
complains to the department chair.” 
the said.
Mayfield summarized the akun- 
tion: "The Sexual Grievance Policy 
is in limbo for now.”
I ’
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Williams Named Director
CLASSIFIEDS
Joyce William*
by Chuck Vander Woude
Joyce Williams, former supervisor 
of the Developmental Skills Institute 
(DS1) has been named director of 
Western Michigan University’s Up­
ward Bound program.
Williams has been with G.V.S.C. 
since August 1978 serving both as 
supervisor and instructor in DS1, 
a program designed to enhance the 
basic study skills of potential and 
current students, and since July, as 
orientation assistant in the New 
Student Programs office.
Excited about her new position 
yet feeling badly about leaving, 
Williams says she is"...happy to have 
worked with such great people. 1 
have watched it (DSD grow, and 
I know it will keep growing.”
Fifty-one high school students 
were on campus this summer work­
ing in conjunction with the Upward- 
Bound program. Sponsored jointly 
by the federal Department of Hous­
ing and Urban Development (HUD) 
and Grand Valley, it consists mainly 
of counselling and daily seminars 
during the academic year.
The students took a variety of 
classes in math , english, reading and 
science, the idea being to encourage 
them to stay in school and go on to 
college. Working at WGVC, WSRX, 
the print shop and The Lanthom, 
they performed such diverse duties as 
typing, filing, writing and designing a 
yearbook for the summer session 
with Lanthom staff help.
Effective Jan. 7, she succeeds Dr. 
Luther Dease as director of WMU’s 
14 year cld Upward Bound program 
which provides counseling and tutor 
services for pre-college students. The 
programs focuses on increasing skill 
and motivation required for college 
success by students from low-income 
families.
Currendy she is a member of the 
Mid-American Association of Educa­
tional Opportunity Program Person­
nel and received the "Humanitarian 
Achievement" award from the Afro-| 
American Association at GVSC 
in May, 1979.
Until a full-time replacement can 
be found, operations of the tutoring 
services will be monitored by A1 
Wolczak with help from DSI staff.
Part and full-time help wanted 
winter, spring and summer, office 
sales and outdoor work, $5.00 and 
up, Detroit, Lansing, Grand Rapids, 
& Flint area. Call John Jorgenson 
517-337-7096.
Single female wanted to share a 
mobile home in Hudsonville. Furn­
ished. Call after 7 00 P.M, 669-6004
JO B S ($ ) A V A IL A B L E
Needed: One person to do income 
tax returns. 20 or more hrs. a week 
$3.00-5.00/llr. South East Grand 
Rapids.
Several laical jobs available in rest­
aurant work. ie: waitresses, dish­
washers, and cooks.
If you arc interested in Market Re­
search there arc several openings in 
the Jenison and Rockford areas.
Diaper delivery service needs a truck 
driver in the Grand Rapids area.
Engineering Helper needed in Grand- 
villc. Must know blueprints. Eight 
hrs per week (®$5 00 / hr.
Part time secretary needed in Grand 
Rapids for 20 hrs a week. Stan 
@$4.00/hr
If you arc interested in any of the 
above opportunities contact cither 
Steve Tagg or Michelle Bridges at 
Scidman House Monday thru Friday 
from 9:00 am to 4:00 pm.
WORK STUDY JOB OPENINGS:
Secretary Trainee - Kcntwood-Byron 
Center area $3.10+ per hour for 
South Kent Community Education.
•Several job opportunities in 
Muskegon in clerical, recreation, 
criminal justice areas. $3.25/hour 
-Muskegon Urban Corps.
Zeeland Recreation Department is 
seeking a secretary now ($4.0O/hour) 
and will be looking for grounds 
keepers in the spring (4.00).
Zeeland Community Recreation De­
partment will be hiring a recreation 
aide under the Work Study Program 
in the spring - will interview now if 
qualified applicant - should be major 
in related field such as PE or recrea­
tion with some experience in recrea­
tion supervision and knowledge of 
sports and games. Very good oppor­
tunity. $4.00 to start.
Life Consultation Center needs re­
creation workers to work with ment­
ally handicapped clients in evening or 
day recreation programs - good for 
recreation or social service majors -
locations in Holland, Grand Haven 
and west of Allendale. $3.50/hour.
Any students interested in additional 
information or referrals to any of the 
above should contact Sheila Klemm 
at the Student Employment Office in 
Scidman House (ext. 238).
Lanthom Classified Ad. Rate
1) Base Rate: $2.50 for 15 words or 
less. Each additional word - $.05
2) Boldface Type ad. - $.50 extra
3) Border around ad. - $.50 extra 
NOTE: Payment must be enclosed 
when submitting this ad. Ads re­
ceived without payment will not be 
printed 1 Deadline it Friday at 5 p.m. 
Make check or money order payable 
to - The Lanthom.
Needed immediately!!! Draftsman ’Numerous openings in Grand
for a firm in Grand Rapids. Schedule Rapids in variety of areas through
very flexible!!!! Engineering helper Grand Rapids Urban Corps, -intern- 
need. ships are also possible $3.25.
Yoga Classes Offered
The ancient science of yoga is 
particularly well suited to deal 
with the most common problem of 
20th century living -  stress. 
Evolving over the centuries to 
exercise every muscle, nerve, and 
gland in the body, yoga not only 
produces a healthy body, but is 
most effective in improving con­
centration and quieting the mind.
The one and one-half hour classes 
will meet Wednesday at 4:00, 5:30,
and 7:30 in the Campus Center, 
January 16. Two classes offered fall 
term were well received and an addi­
tional 5:30 class has been added 
particularly to accommodate the 
scheduled staff and faculty.
To register for die yogi classes, 
sign up at the Student Activities 
Office, or call 895-6611, ext. 295, 
by January 14. Cost for the six- 
week series is $12.
Attention! Grand Valley Students:
For the rest of January we at * The 
Virginia Station’ ( formerly Coiffures 
Mary Jane)are offering you this Special.
Bring a friend
2 haircuts for the price of one 
2 permanents for the price of one
Ladies & Gents Both 
Try us, You'll like us!
Hair cuts -$5.00 
Perms - $25.00 & up
You Must Bring This Ad.
6751 Lake Michigan Dr.
Allendale 895-6568
Last Day
to return winter term  
textbooks
January 16, Wednesday
Sales receipts 
required for refund
Extended Hours
Jan. 3 8:30a.m . - 7:OOp.m. 
Jan, 4 8:30a.m . - 4 :30p.m . 
Jan. 7-10 8:30a.m . - 7:OOp.m. 
Jan. 11 8:30a.m . - 4 :30p.m . 
Jan. 14-16 8 :30a.m . - 7:OOp.m. 
Jan. 17-18 8:3Qa.m. - 4 :30p.m .
m e a jm e a G R A N D
VALLEY
STATE
COLLEGES
FACULTY ASSOCIATION
MAHE
"Academ ic Excellence 
And Economic Security 
Through Unity."
Feb. 20,1980
t
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*Wear G olf Shoes!'
by Chris Berry
Winter is upon us again, or, better 
yet, we arc upon winter again. Yes, 
we are upon winter because of all the 
snow that is left on the campus’ 
walkways that, after days and days 
of being trampled on, becomes a 
slippery and hazaulous sheet of ice.
I have a pcrsoral prejudice against 
ice on the walkv ays: I fell down five 
times last ye-r. Five times my body 
and ego were upended in front of 
my fellow students. In addition to 
that, I must have lost my balance and 
caught myself with a Gene Kelly 
side-step at least twenty times. Well, 
I can’t take anymore of this. I can’t 
take anymore of trying to explain 
to my friends that I fall because 
my Converse's arc smooth. I can’t 
take anymore of clutching at the rail­
ing for dear life as 1 cross the Little 
Mac bridge. And I can’t take any­
more of tensing my body to hernia 
proportions as I hurriedly stutter- 
step from one class to the next. 
Something needs to be done now.
Before going on to solutions to 
this problem, let me present a con­
crete. or rather frozen, example for 
those of you who have never fallen 
because you wear golf shoes. Last 
year as 1 was walking up Mt. McKin­
ley (the slang term for the icy rise in 
the walkway that is located on the 
library side of the Little Mac bridge) 
my feet went out from under me, 
leaving me face up to a sky of heck­
ling and snickering. That being my 
fourth fall of the winter and my 
second of the week, 1 became so 
totally apathetic towards life and icy 
walkways that I decided not to get 
up. Only after three fresh herds of 
people ridiculed me did I decide 
that lying there was too cruel of a 
death, so I bounced back on my feet 
to continue the climb up Mt. McKin­
ley. This experience led me to be­
lieve that many people have fallen 
and died because, instead of helping, 
everyone quips snide comments to 
the poor ice-fallen victims. I bet 
that if I would dig out the sides of 
the walkways or beat the physical 
plant in the thawing spring, 1 could 
find some bodies that were kicked 
aside to an undesired hibernation. 
(How many more times car. we let 
the school tell parents that their son 
or daughter has decided to find 
themselves in California?) Some­
thing has to be done now.
As I see it, there are many ways in 
which the school could clear up this
obscenity. A friend of mine men­
tioned that if a dome was placed 
over the whole campus, there 
wouldn’t be a problem. I, being 
skeptical of domes and more practi­
cal in fiscal matters , feel that the 
school should hire an extra crew of 
workers to be on stand-by to clear 
away any new fallen snow before it is 
crushed underfoot into ice. Of 
course, even this suggestion is 
frivolous in that these shovelcrs 
would still be paid in long droughts 
of snow, therefore raising our 
tuition to pay people to stand 
around.
One suggestion that would clear 
the walkways and still keep tuition 
low would be to divide up the cam­
pus walkways, giving each student re­
sponsibility of a single division. 
After giving each student his own 
“space,” the school would issue 
shovels so that they could clear away 
the snow from their area. Still, this 
reasoning flaws in that the shovels 
will still cost money and since it is 
the nature of people to be iazy, do­
ing a half-hearted job, will still pre 
vail.
Because there isn’t any low-bud­
geted way to solve this frosted situa­
tion, I will list some common sensical 
programs that would let us co-exist 
with the glaring Obstacle. Offhand, 
the idea of the physical department 
watering down the cemented paths 
so that the school members could 
skate or ski to class seems logical to 
me.
My pet belief, though, is that the 
school should start a people-pooling 
program. A group of people walking 
five abreast are much less likely to 
fall down than a single pedestrian. 
(The “train” or the “bunny-hop” 
are other variations in which people 
can walk together, but the ‘‘abreast’’ 
method has been found to be the 
favorite!) Supporters of this pro­
gram often quote the age old proverb 
“ten legs are better than two.”
Whatever direction the school de­
cides to go to, it should do so now 
before anymore injuries or embarr­
assments result. 1 remind the school 
that if it is seriously considering 
reaching university status some day, 
one of the first goals it should 
accomplish is to have clear pathways
Power Failure Problem
Ch. 35 Bows to the Elements Student's Vote ‘ '
Grand Valley’s decision to remain 
open between the Christmas and 
New Year’s holidays was thwarted 
when a power failure forced an 
official closing on Wednesday and 
Thursday December 26 and 27.
Heavy rains resulted in a water 
leak into a conduit, causing an 
electrical fire in an underground 
tunnel. The power outage knocked 
Channel 35 off the air for four days.
The fire occurred around 6 :30 
a. m. Monday, December 24. Power 
was restored to the north half of the 
campus by Monday evening, but the 
south end was without electricity 
until 5 a.m. Friday morning.
“All telephone lines, except for 
a few outside lines, were out of 
service for a couple of days,” Ward 
Aurich, physical plant officer, said.
"Wc were fortunate that the tele­
phone company and our contractors 
were willing to work around the
clock to get things back to normal.” 
Aurich said normal Christmas 
maintenance activities were delayed 
as a result of the power failure but 
plant department employees arc 
working now to catch up.
WGVC-TV lost four full days of 
programming, December 24-27. 
Rescheduling of several programs 
is under consideration, according to 
program director Chuck Furman.
“ Many of the programs which 
were scheduled were Christmas 
specials, repeat programs, or pro­
grams scheduled to be repeated at 
a later date,” Furman said. “We 
will probably try to reschedule one 
episode of ‘Poldark’ and possibly 
the ‘Hollywood Musicals,’ although 
this was not the first time the 
musicals were aired. Unfortunately, 
the rights to the musicals expired on 
December 31, so that may pose 
a problem.”
A controversial Chamber of Com­
merce study shows that three of five 
Fast Lansing, Mich., councilmembcrs 
gained office solely through the 
student vote and without the support 
of local homeowners. One critic of 
the report, a county commissioner, 
calls the report “bigoted”. "They 
draw the line between students and 
permanent residents residents with a
capital R.'' The report suggested 
not annexing one student area as is 
being proposed and shifting to a 
regional form of government that 
some say would dilute the student 
vote. Students there have been 
blamed for or given credit for, de­
pending on one's point of view 
blocking the construction of a 
proposed shopping mall.
Discount Paraphernalia?
YES
send for your free catalog 
order in your own privacy
!f order exceeds $ 10.00, we pay shipping and handling. 
Pik-A-Pipe Inc.
PO Box 2407
____________ Grand Kapids. Mi. 49501
While you're 
budgeting your 
money for the 
s c h o o l  year ,  
don't forget the 
new Old Kent  
College Student 
Checking Plan.
To help you 
make every cent 
count, we have 
a checking ac­
co u n t  free of  
service charges 
waiting for you 
to use.
No monthly T ?  
m a i n t e n a n c e  
charges. No per-check charges. 
No minimum balances.
To get your no-service-charge 
Old Kent checking account, all 
we ask is that you show us your 
college I.D. card for the current
school year.
Of course, 
we’d like you to 
think of Old Kent 
for all your bank­
ing needs, too.
Stop in today 
and open your 
no-service-charge 
college student 
checking account 
It’s like having 
your own per­
sonal student aid 
p rogram.  Be­
cause it helps you 
stretch your bud­
get a little farther. 
So, while you’re in college, 
be sure to get your no-service- 
charge student checking account. 
At any of the Old Kent family of 
banks in the Grand Rapids metro­
politan area.
IMo-Service-Charge Checking for College Students
(X
OLD KENT 
BANK
Member FDIC
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GVSC Faculty and Administration Salary Information
In 1976, the State Legislature 
established the Michigan Freedom of 
Information Act, to define the rights 
of citizens and the press to request 
access to public documents. The law, 
passed as result of extensive research 
and lobbying by PIRGIM, the student- 
run Public Interest Research Group In 
Michigan, ensures that citizens can 
evaluate the effectiveness of govern­
ment and hold public officials ac­
countable.
The need for the law became 
obvious as citizent and reporters 
repeatedly encountered bureau­
cratic blockades to public access
such as exhorbitant copying costs, 
long deUys in obtaining requested 
information, and contradictory inter­
relations of vague laws governing 
public access.
The Michigan law outlines specific 
procedures and documents for access 
and exempts from revelation records 
and documents whose disclosure 
would endanger public safety, inter­
fere with the functions of the agency, 
or infringe on the privacy rights of 
agency personnel.
In an effort to investigate potential 
sexual or racial discrimination pat­
terns within GVSC, the GRAND
RAPIDS PRESS requested the re­
lease of salary and wage information 
for all GVSC employees, late in 1978. 
GVSC administrators only partially 
compiled with the request, claiming 
they had a responsibility to protect 
employee privacy. Later that year, 
the GVSC Board of Control voted 
J-l to uphold the administration’s 
decision to suppress this information. 
This move paralleled decisions by the 
Regenu of the University of Michigan 
and Northern Michigan University to 
withold salary information. At both 
UM and NMU, the investigating news­
papers preaaed suit for release of the
C ra iK  f a i U y  i t s u  C a i ia g a s  2 s Z * r ] r  h e l t e la #
A l l  s a la r y  t  «ngea end h o u r I j r  r a i s e  a r a  a y y ro v e d  b y  t k *  O ttm d  
V a1 l a y  S ta te  C o l la g e *  B o a rd  o f  C o n t r o l .
S a la r y  ra n g e *  and p ro p o se d  r o t a  o f  Im c rn a a e e  f o r  tk o  
a ra  d lo c u a a e d  w i t h  tb a  f a c u l t y  S a la r y  amd B u d g e t C o m m itte e  I n d iv id u a l  
f a c u l t y  a a la r t o a  a re  d e te rm in e d  b y  th e  a p p o in t in g  r e l l e g t o t e  o o l t  
p ro c e d u re #  end e r e  e e t s a lt h i e  th e  e p g ro g  r i o t e  re e g e .
S e le r y  ra n g e #  end th e  p ro p o e e d  r e t e  o f  lo c ro o e o e  
a d m in is t r a t i v e  and p r o fo e a lo o e l  a t a f f  a r a  d la c e a a o d  a o o u e l ly  »» «■  
th a  A d m ln le t r a t lv e - f r a fa a e lm m e i  A d v io e r y  C « » i i l w .  * “ *  . 
l a l a r i o e  a r a  d a ta ro lo a d  h y  th a  deaa a r  o f f i c e r  l a  c e n ) s « c t le o  • ! «  
th e  v ic e  p r e a ld e a t  and a r e  e e t o l t h l a  Che a p p r o p r ia te  ra n g e  U U r U «  
o f  c o n f l d e e t le l  c l e r i c a l  a t o f f  e r e  d e te rm lm a d  hy th a  a p p o in t in g  a f f l c o r  
and tS o  a a la r le a  o f  th e  e m a c e t iv #  e t a f f  a r a  a o t h y  th e  v U a  p r e s id e n t  
o r  p r e e td e a it .
The g o a rd  o f  C o n t r o l  d o C a rm in e a  th a  p c e a ld n a t '#  a a la r y .
H o u r ly  r e te e  f o r  c l a r l c a l .  o f f i c e  en d  t e c h n ic a l  a t a f f  l a  th e  
b a r g a in in g  u n i t ,  th e  m e ln ie m e n c e /a e rv te a  a t a f f .  eo d  th e  a a fe ty  
and a o c u r l t y  a t a f f  e r e  d e te rm in e d  th ro u g h  n e g o t la C lo n e  e t c h  Che
a p p r o p r ia te  u n io n .
S a la r y  re n g e a  and in d i v id u a l  p a la r t o d  o r  b m t t l y  r a to o  a r o  n o t  
and b o g le  a t  d i f f e r e n t  c la n #  a f  th e  y e a r  f o r  e a ch  o f  th e  c e o o t lc o o w y  
T h in  do cum ent m i l l  he a p d e te d  Oa a p p r o p r ia te .
cor  n u n
In t r o d u c t io n  -  C re e d  V a l le y  S te fa  C o l le t S a la r y  F e l i c i a *
p r i o r  te  F e b rm a ry  1 . 191
N A K T IT L E
s u EMPLOYMENT D AT t AP PO INTENT TTPT DEPARTMENT
Jose ph  J A d eo eh l
h a le  0 4 /0 3 /7 4
A a e e c le te  f  r e fe e  e a r
A ca d e m ic  T e a r  f u l l - T i n e  CAS H a r t/C a m p  S c I
1 9 /9 -0 0  SASC U L A R Y : S I J .  3 0 0 .0 0  
1 4 7 9 -7 9  SASE U U R T :  I  -0 0
1919 V -2  EARNIHCS:
19 70  V w j E A M I K S :  RONE
h e a te r  J Albas 
H a le
f  r e fe e  e a r
A ca de m ic  T e a r N l N T t o  CAS A r t
I t  7 9 -8 0  IASE SALARY: i l l . 4 3 3 .0 0  
1 9 7 9 -7 9  AASt SA U R Y : S 7 0 .9 1 0 .0 0
1919 V - J  EANR1NCC:
1979 V - J  EAJUUNCS: 1 I 9 .4 W . 0 9
A a e e c la te  f r e f a a o e r  
A ca de m ic  Y e a r f u l l - T i n e  CAS l l o l a g y
19 79-gO  RASE SA U R Y 1 1 9 .9 0 0 .0 0  
19 7 9 -7 9  RASE SA U R Y : 9 1 9 .9 7 0 .0 0
19 79  * - !  E U R t C I i  
1919 V -2  E A M lh C S :
D aeda l A n d e re e a
R a le  0 9 /0 9 /9 A
f r e f  e e e e r
A ce do m tc  T e a r P u l l - T t a e  T . J .C .
1 9 7 9 -9 0  RASE S A U R Y : 9 7 2 .7 4 7 .0 0  
19 7 9 - 79 RASE S A U R Y : 9 2 7 .0 9 9 .0 0
1979 V - J  tA R R IK S  i
1979 V -2  tA R R IK S :  9 7 1 .0 9 3 .9 0
C a r l C Aresadeea
H a le  0 9 /1 0 /7 3
A e a o c lo ta  f r e f c e o o r
A ca de m ic  T e a r R m l l - T ta a  CAS N e r t/C a m p  I d
1 9 7 9 -0 0  RASE SA U R Y : $ 7 0 ,1 0 0 .0 0  
19 7 0 -7 9  RASE S A U R Y : 9 1 9 .4 J 0 .0 0
19 79  14*7 EARSIhCS:
1979 V -J  EARNIESS: 9 7 4 .0 3 4 .9 9
R ic h a rd  7 A t k in a a n  
H a le  0 9 /0 9 /9 9
f r e f e e a o r
A ca de m ic  Y e a r f u l l - T l a a  CAS C h o m la tr y  M p t
19 7 9 -9 0  RASE IA LAR T: 9 8 7 .3 9 0 .0 0  1979 V - l  tA R R IK S
19 7 9 -7 9  RASE SA U R Y : 9 7 0 .7 3 0 .0 0  1970 O - l  lA N N IN C t: t M . l 9 9 . 9 «
Iodeay S a l le y  
H a le
f a c u l t y
A ca d e m ic  T e a r T a l l - T im e  » J . C .
1 9 7 0 -9 0  RASt S A U R Y : 9 7 0 .1 9 C .0 0  
19 7 0 -7 9  RASE SA U R Y : S 1 R .9 R 0 .0 0
10 79  O - l  E A V IO B S :
1919 0 - 7  I g R O C S :  9 1 1 . 0 3 4 .M
D a v id  A R» m e  t e le
H a le  0 9 /1 0 /7 3
A a e e c le te  f r e f a e e o r
A ca de m ic  7 e e r  f u l l - T i e #  C lr h h o f  C e l le g o
1 9 7 9 -9 0  BASE S A U R Y : S 7 0 .9 0 0 .0 0  
19 70 -79  RASE S A U R Y : 9 1 9 .9 7 0 .0 0
1979 0 - 7  E A R * IK S :
1979 O - l  E A R * IK S : 9 1 7 . M 3 . 3 0
F r e d a r ic h  B B e a le
H a le  0 9 /0 9 /9 4
A a e e c le te  T r e fa a a e r
A ca d e m ic  T e a r T u l l - T l a e  CAS t e v t im m i l  S e t
1 9 7 9 -B0 RASE S A U R Y : 9 1 9 .7 9 0 .0 0  
19 7 9 -7 9  RASE SALARY: 9 1 0 .4 9 0 .0 0
1979 O - l  EARS I K S  i
1979 O - l  EARRIBCR: 9 1 7 .3 4 3 .9 1
R a e lo f J  B l j k e r t  
N o lo  0 1 /0 3 /7 0
F r o fe t
1 9 7 9 -0 0  IA S ?  S A U R Y ’  0 1 9 .9 1 0 .0 0  
19 7 0 -7 9  RASE SALARY: 9 1 7 .0 9 0 .0 0
A ca de m ic  Y o e r 7 * 1 1 -Y lm e CAS fo y c h e la g y
9 3 3 .9 7 9 .9 0
1079 O - l  EARN 1 0 0 0 1 
1919 O - l  EARNIHCS:
Jaaee S lo k o y  
H o le
A a a a c lo tc  f r e f e e a o r
A ca de m ic  Y e a r T u l l - T la e  CAS T a y c h o lo « y
19 7 9 -9 0  RASE S A U R Y : * 1 3 .7 3 9 .0 0  
19 70 -79  RASE S A U R Y : 9 1 7 .1 9 0 .0 0
I erne# C S l ig h t
H o le  0 9 /0 3 /7 4
1079 O - l  EARN I K S :
1970 O - l  U R N l K i :  9 1 3 .7 1 4 .0 4
A ca de m ic  T e a r  T u l l - T la e  CAS Tayrnhmlmgy
19 7 9 -9 0  RASE SALARY: 0 1 9 .9 4 0 .0 9  1979 O - l  1 A M IM S :
19 70 -79  RASE SALARY: 1 I 3 . 0 M . 0 0  1 *1 0  0 * 1  EARN I K S :  0 1 4 . 0 7 9 .3 *
1 9 7 0 -0 0  0 9 0 0  S4LARY: |  3 .0 0 0 .0 0  
1 9 7 0 -7 9  IA S S  9ALART: f  -0 0
IK T IT L E
EftfLOTTVRT D A T t A F p O irm firT  TYPE
R o b e r t I  S e rn a
H a le  0 9 /0 4 /7 3
f o c a l  t y
A ce do m tc  T e a r  f u l l - T i m a  O .J .C .
I9  79 .R 0 BASE SA U R Y : 9 7 1 .7 7 0 .0 0  1 *7 9  O - l  EA RS tN C I:
l . n - r t  u l t  IALART: I I I  . 1 .0 .0 0  I0TO  1 . 1  I A O I K I i I I J . M * . * *
A r th u r  V C e d lm ta
M a la  0 9 /0 3 /7 4
A a a a c la ta  f r a f a a a a r  
A ca de m ic  Y e a r f u l l - T i m e  T . J . C .
1 9 7 9 -0 0  RASE U U R T  9 1 9 .9 0 1 .0 0  
19 7 9 -79  RASE S A U R T : I l f . 1 2 7 -9 0
1979 O - l  EA RS tN C I:
1970 O - l  E A S R IN C Ii 9 M . I 3 9 . 3 0
R a c h e l R C a ld e ro n
fe m a le  0 9 /0 3 /7 9
f l a t t i n g  la a t r a c t a r  
A ca de m ic  Y e ar f e l l - T i m e  O . S . f .
1 9 7 9 -0 0  R ASt S A U R Y : 1 1 8 .3 7 0 .0 0  
1 9 7 0 -7 9  BASE S A U R Y : 9 *0 0
1979 0 - 7  EARRINGS:
1970 0 - 7  EARRINCS: BONE
Joh a lm a  L C a l la h a n  
fe m a le  0 9 /0 3 /7 9
A a a la ta m t f r o f o a a o r
m ic  Y e a r f m l l - T Im a  CAS R o e l th  S c lo m ce a
1 9 7 9 -0 0  RASE SALARY: i l 9 . 0 0 0 . 0 9  
19 7 9 -7 9  R ASt IA LAR T: 9 -00
1979 O - l  E A R H IK S :
I9 7 R  O - l  EARR1NCI: ROM
C e rtrm d e  N Cempae
Pem eU  0 9 /0 3 /7 9
A a a le ta a t  f r a f a a a a r
A cadem ic T e a r f u l l - T i m e  B e h l a f  S o c ia l  O o r t
1 9 7 9 -0 0  RASE SALARYi 1 1 1 .0 0 0 .0 0  
19 7 0 -7 9  RASE SALARY: I  0 .0 0 0 .0 0
1979 0 - 2  EARRtNCS:
1970 0 - 7  EARRINCS; RONE
C a r l S a jam a 
H a l a
f r a f a a a a r
A c e d e a ic  Y e a r F u l l - T im e  C A f B io lo g y
19 7 9 -9 0  RASE SALARY: $ 7 9 .1 3 0 *0 0  
1 9 7 9 -7 9  R ASt SALARY: 1 8 4 .4 2 0  00
1979 O - l  EARRINCS:
1970 O - l  EARRINCS: I 2 7 . t 2 9 . 4 0
f e c a l <7
f l o c a l  y e a r  a p p e ia tm a m ta  M g a e  J u ly  l ,  19 7* 
A ca de m ic  y u e r  a p p o in tm e n t#  began S e p tm r te r  3 .  1979
E B a r u t lv m .  A d m lm le t r e t im e  0  T r m fa a a la a a ! S t a f f  
f l a c e l  y e a r  a p p o ln tm e m ta  h e ge o  J u ly  1 .  1979 
A c e d e a ic  y e a r  a p p o in tm e n t#  b e ga n  S e p t n l  ■■ 3 .  *9 7 9
C l e r i c a l ,  O f f ic e  end t e c h n ic a l  S t a f f  
C o n t r a c t  began O t a k e r  1 4 , 1979
Ha le te u e o c a /S e r v ic e  S t a f f  
C o n t r a c t  b e ga n  N o t a r t a r  I f ,  1970
S a fe t y  an d  S e c u r i t y  S t a f f  
C o n t r a c t  began O t t a h a r  1 ,  1979
The a a la r y  r e  age a and N e a r ly  r a  te n  a p p ro — d h y  h e a rd  o f  C o n t r o l  f a l l o w  
th e  H a t  o f  a t a c i  noma a l a  ea ch  a a c t  i n n  w f  t h in  r a p m r t .
Then a •e c t lo m e  la c  la d e  a l l  r e g u U r  end p a r t - t im e  a t a f f  —  th a  P * T r a i l  
ea o f  R o v a r te r  9 ,  19 79 . Same a t a f f  ha ve  s p l i t  e p p e te ts m a ta ;  s m ly  th a
p t lm e ry  (m ere  th e e  30 E ) t i t l a  en d  d o p e r  w e n t  / e e l  t  arm  H a t e d .
The bee# pay r e f l e c t ,  th e  ana— I  r a t a  a f  p a y  ba g  le a  la g  am th a  ab o ve  
d a te ,  fa r  ea ch  o f  th e  g re u p e ,  hemea th a  b a n e  pay la  f a r  a  d i f f e r e n t  
t i n e  p e r io d  th a a  th e  0 - 1  e a r n lo g o .
L a u r e l  Be lhem e
fe m a le  1 1 /0 4 /7 9
A d ju n c t  L i b r a r ia n  
f i s c a l  Y e a r f a n - T I m a  L i b r a r y
1 9 7 9 -0 0  RASE SALARY: 9 7 .0 3 0 -0 0  
1 9 7 9 -7 *  RARE S A U R Y : 9 4 .4 0 0 * 0 0
1979 V - l  EARRINCS: 
1974 V -2  EARRINCS: I
J a n e t •  R a n ts
fam e U
A a a la ta a t  f r s f s s e e r  
A cadem ic Y ear F u l l - T im e  CAS R u r s ln g
H 7 9 -g O  RASE S A U R Y : 9 I4 .R 9 0 .0 0  
1 9 7 9 -7 9  R ASt S A U R Y : 9 1 3 .3 9 0 *0 0
1 *7 9  V -2  EARRINCS:
1979 V -2  EARRINGS: 9 1 4 ,7 3 4 .9 4
Joh n  T B e tc h e ld e r  
N o lo  0 9 /0 9 /4 9
A e s e c la te  F r o fe o e e r
A ca de m ic  T e a r f u l l - T t a a  CAS f a l l c l c a l  S c l
19 7 9 -R 0  RASE S A U R Y : 9 8 3 .9 0 0 *0 0  
1 * 7 4 -7 9  RASE S A U R Y : * 8 1 .3 4 0 * 0 0
1979 V -2  EARRINCS:
1979 P -7  EARRINCS: S 7 1 . I M . 9 4
W il l i a m  C Ream
M a la  0 9 /0 7 /4 3
f r a f a a a a r
A ca de m ic  Y e a r F a l l - T i n s  CAS T e l i t  l e a l  S c l
19 7 9 -0 0  RASE S A U R T : 1 8 4 .0 0 0 *0 0  
1 9 7 9 -7 9  R ASt SALARY: 1 7 4 .4 4 0 .0 0
1979 P -2  EARRINCS:
1979 U -2  EARRINCS: 9 7 4 .8 3 0 .3 4
R o b e r t 7 R a a a a cka r 
H a ls  0 9 /0 1 /7 0
L i b r a r ia n
f i s c a l  Y e a r F e l l - T in e  L i b r a r y
1 9 7 9 -0 0  RASE S A U R T : 9 1 7 .7 3 0  *00 
1 9 7 0 -7 9  RASE S A U R Y : 9 1 4 .4 0 0 *0 0
1 *79  P -7  EARRINCS:
1 9 7 *  P -8  EARRINCS: 9 1 3 ,9 9 4 .7 3
V I 1 1 1 am C 4*1 1
■ • ! •  0 9 /0 3 /7 4
A a a a c la ta  P ro # e e e e r
A r . t e m l .  Y e a r P u l l - T t a e  CAS H e a l t h  S c I emcee
1 9 7 9 -0 0  U S E  SALARY: 9 l t . 7 M . 0 0  
1 9 9 4 -7 9  B a d !  S A f lU f k '« |7 ? « 9 0 .9 0
1979 P -7  EARRINCS:
1970 0 - 1  EARRINCS: 1 7 0 .3 7 9 *3 9
P e d a lp h  H C e r lm e e  < u t < V -  J f *  A e e o c la t#  f r o f a e e a r
H a l#  0 9 /9 3 /7 7  R c a d rm lt  Y e a r  f a l l - T t a a  t l r k h m f  C o l le g e
1 9 7 9 -0 0  BASE S A LA M I 9 7 0 .4 0 0 *0 0  
19 74 -79  RASE S A U R Y : 9 1 9 .4 0 0 *0 0
1979 V -J  tARR lN CS:
19 79 P -2  E A R R IK f :  9 2 0 .1 0 0 *7 4
C ra ig  l  C a rp e n te r
M a le  0 9 /0 7 /7 0
A s a a c le ta  f r a fe e e a v
A ca de m ic  Y e a r F a l l - T i n e  S c h o o l o f  E d u c a t la a
1 9 7 9 -0 0  U S E  F 3 U 9 T :  9 7 3 .4 0 0 *0 0  
19 79 -79  RASt S A U R Y : 1 7 1 .9 7 3 *0 0
1 *7 9  P -2  E A R R IK f :
1979 P -7  tA R R IK S :  1 7 9 .1 1 0 .2 0
B e rry  C e n tr e P a c u l ty
A ca de m ic  Y e a r f u l1 - T l a e  P .J .C *
1 9 7 9 -0 0  U S E  IA LA R T : 9 7 3 .1 0 0 *0 0  
19 70 -79  U S E  IA U R Y : 9 7 1 .4 9 0 *0 0
1979 P -2  tA R R IK S :
I9 7R  P -2  tA R R IK S :  9 2 3 .R 3 9 . lO
R o b e rt L  C h a r t e r le le  
H a le  0 9 /0 1 /4 3
l r a f . : ; : r
A ca de m ic  T e a r P e l  1 -T ln #  CAS Eng 11 ah
19 7 9 -4 0  RASE S A U R T : $ 7 4 ,3 3 0 *0 0  
19 7 4 -7 9  BASE SALARY: 9 1 4 .9 7 0 *0 0
1979 P -2  tA R R IK S :
1979 P -7  tA R R IK S : 9 1 7 .3 0 9 *0 2
T ha ne■ C ham ber* • s e ls t a a t  T re fe e e e r
A ca de m ic  Y e a r  P u l l - T t a e  CAS A a tb rm /S *
1 9 7 9 -0 0  U S E  U U R T :  9 1 9 .4 4 0 *0 0  
1 9 7 9 -7 9  R ASt U L 3 R T : 9 1 7 .7 7 0 *0 0
1979 P -2  EARRINCS:
i9 7 9  P - 2  EARRINCS: 9 1 3 .3 1 9 *2 4
D e a lt  ram  C h a t te le a l  
H a ls  0 9 /0 3 /7 2
A a a a c la ta  P ro fe e e a r
A ca de m ic  Y e a r f a l l - T l a m  S c h o o l o f  E d u c a t io n
1 9 79 -90  U S E  U U R T :  9 2 2 .4 0 0 .0 0  
19 7 0 -7 9  RASt U U R T :  S 2 0 .9 3 0 *0 0
1979 P -2  EARRINCS:
19 7* P -7  tA R S T K S : 9 2 4 .0 1 4 *1 4
a r t  J  C la r k e
h ie  0 9 /1 1 /7 2
P r o fe e e e r
A ca de m ic  Y e a r  T a i l - T i n e  CAS T e l i t  l e a l  S e t
1 9 7 9 -0 0  U S E  SALANT: 1 2 3 .9 3 0 *0 0  19 79  P -2  EARRINCS:
19 7 0 -7 9  U S E  SALARY: 9 2 4 .4 1 0 .0 0  19 70  P -7  EARRINCS: 9 2 0 .9 4 0 *7 4
S te m le y  C C la y te e  A e e ia te a t  T r e fe e e e r
H a l t  0 9 /0 3 /7 7  A ca de m ic  Y e a r  T u l l - T l a e  CAS P u b l ic  S e rv ic e
1 9 7 9 -9 0  U S E  SALARY: 1 1 9 .0 3 0 *0 0  
1 9 7 9 -7 9  RASE U U R T :  9 1 7 .1 7 0 .0 0
1979 P -2  tA R R IK S :
1979 P -2  E A R R IK f :  9 2 2 .2 9 2 *4 0
W il l ia m  L  C l le p e r
H a le  0 9 /0 9 /4 9
Aemeet a t e  f r o f e e o e r
Academ ic Y e a r P u l l - T in e  CAS P h y s ic a l  Ed
1 9 7 9 -9 0  U S E  IA LAR T: 9 2 1 .9 4 0 .0 0  
1 9 7 9 -7 9  RASE SA U R Y : 9 M . I 1 0 . 0 0
1979 U -7  tA R R IK S :
1979 P - 7  tA R R IK S :  9 2 1 .3 9 4 *3 4
Jeeme 9  C lo v e r F a c u l ty
A cadem ic Y e a r T u l l - T l a e  P - I . C .
1 9 7 9 -0 0  U S E  SALARY: 9 2 0 .3 0 0 .0 0  1979 P - 1  EARRtNCS:
1 9 7 0 -7 9  RASE S A U R T : I l f . 1 9 0 .0 0  1970 P - 1  tA R R IK S :  I  3 . 0 7 * .1 4
K a rg a - u t  9  Cahee
fa n e  l a  0 9 /0 3 /7 4
T a c m lty
ra d  u n i t  Y e a r  f u l l - T l a a  P . J .C .
1 9 7 9 -0 0  U S E  U U R T :  9 1 9 .3 3 0 .0 0  
1 9 7 0 -7 9  RARE S A U R Y : 9 1 9 .0 9 0 .0 0
1979 P - 1  EARRINCS:
I 9 M  P - 2  E A R R IK f :  9 1 3 .7 9 4 .3 2
Eduard A C o la  
R e in 0 9 /1 3 /7 1
A a a a c la ta  frm fe a rn e r  
A ca de m ic  T e a r  T u l l - T l a e  CAS R le t e r y
1 9 7 9 - 0  U S E  SALARY: 0 1 4 .7 1 3 .0 0  
1 9 7 0 -7 9  RASE SALARY: 0 1 7 .3 4 0 .0 0
• n  P  C e l l ta m
0 9 /0 9 /0 9
1979 P - 2  EARNIRCS:
I 9 M  P - 2  KARR1RCS: 9 1 4 .4 2 3 .2 0
1971
1 9 *
C 9 /O J /7 7
A ca de m ic  Y e a r  T u l l - T im e  CAS fc y c h e la g y
: 9 7 2 .0 1 9 .0 0  1979 P - 2  tA O N tN C ti
: 9 M .3 9 0 .O 0  I 9 M  P - 2  U 0 H N B S : 9 2 3 .9 7 3 .3 0
A a a a c la ta  T r a f t s m r
A cadem ic t e a r  T u l l - T t a e  t l r t h a f  C a l la g e
1 9 7 0 -0 0  RASE U L A R Y . 0 2 2 .7 0 0 -0 0  1079 P - 1  EARN I K S  i
1 9 7 0 -7 9  U S E  S A U R Y : 9 2 1 .3 9 9 .0 0  I 9 M  P - 2  KAMI I K S :  9 2 1 .0 1 4 .4 *
O a h e rt  •  C a a r w  f a c u l t y
M e  0 0 /1 1 /2 2  A rede m ic  T e a r  F u l l - T im e  R J d .
1 9 7 0 -0 0  RASE SALARY: * 1 7 .3 1 9 .0 0  
1 9 7 0 -7 9  U S E  SALARY: 9 1 2 .3 ) 9  .9 9
B abe t t  0  C a s p a r
I 9 M  P - 2  EARN I K S :
I 9 M  P - 2  E M R lR S t :  9 1 3 .4 0 3 .4 0
' 0 0 /0 4 /7 3  AcedsR dc Y a a r T u l l - T t a e  CAS F r t l t c  S a rv tu e
1 9 7 0 -0 0  RASE S A U R Y : 0 2 3 .1 1 0 .0 0  
l 9 f * > M  U S E  IA LA R T : 0 2 1 . • » . »
I 0 M  P - 2  EARRINCS:
l « M  P - 2  tA R R IK S :  9 2 3 .0 2 1 .3 4
F u l l - T im e  CAS T h U rn
1 9 7 0 -7 9  U S E  S A U R Y : 9 2 ) .1 4 9 - 9 9  
O t ih e a t  1  N a u ia  T r e i :
1991
1991
19 79  P - 2  I 
I 9 M  P - 2  I
r Nll-Tta T-J-C.
:  8 2 3 .9 1 3 -9 R  1979 * * 2  EARNII
9 2 3 .1 * 3 -9 9  1 9 M  P - 1  U m U
information, under the provisions of 
the Michigan Freedom of Information 
Act of 1976.
During late 1978 and throughout 
1979, the Michigan legislature debated 
amending the 1976 Act to specify 
that State educational institutions 
must provide salary and wage infor­
mation. In October of 1979, the 
amendment, sponforcri by Sen. Wil­
liam Faust (D* West land), was passed 
into law and signed by Lt. Governor 
Brickley.
So far, our request for salary and 
wage information has not been fully 
answered. GVSC administrators re-
■AMP T IT L E
I t J  W PL0THP ITT DATE APPOINTMENT TYPE
leased records for only the last two 
yean, although we requested records 
for the last five yean. During winter 
break, the administration received an 
official Freedom of Information re­
quest, detailing the specific informa­
tion desired, and outlining clear 
reasons why we should not be assessed 
copying and handling charges. We are 
still awaiting a reply.
Below is the salary and wage infor­
mation for 1978 and 1979, released 
during fall term. Wc print this infor­
mation here because the salaries of 
GVSC employees represent tax 
dollars spent-a matter of interest to
all of us.
Also, the faculty are currently 
considering forming a union. We 
feel that the publication of this in­
formation will facilitate public dis­
cussion of working conditions at 
GVSC and further the democratic 
process which will culminate in the 
Feb. 20 union vote.
In subsequent weeks wc will pro­
vide statistical analysis and interpre­
tation of the following information, 
though one of our major purposes in 
the publication of raw data is to en­
courage our readers to do their own 
studies.
BAKE T IT LE
I D  EMPLOYMENT DATE APPOINTMENT TYPE
Mas L Denam ore
H a le  0 9 /0 3 /7 4
19 7 4 -9 0  BASE SALARY: 
19 74 -79  RASE SALARY:
A r th u r  R D eLong
M ala  0 9 /0 1 /4 3
P ro fe e a o r
Acadorn It  T e a r  P v l l - T lm e  S e ldm en  C e l le * *  o f
Pi*
1 2 8 .3 3 0 .0 0  1979 V -2  EARN I K S  :
$ 2 6 .6 * 3 -0 0  I9 7S  V - 2  E A R N IK S  : 1 3 2 .9 3 0 .0 2
f r o f e e a o r
A cadem ic T e a r F u l l - T im e  CA* P e ye h o lo g y
H .C h r la  f e lv e y - T e r r y  
Pamela 0 9 /0 3 /7 4 A ca de m ic  T e a r F u l l - T im e  R lr b h o f  r o l l # * #
1 9 7 9 -9 0  BASE SALARY? * 1 7 .9 0 0 .0 0  
19 7 9 - 79 RASP RALARTi 9 1 4 .4 0 0 .0 0
1979 V - J  E A R N IK S :
1073 V - J  E A R N IK S : * 1 7 ,4 7 4 .1 0
C h e ry l J F e e n n tr a
fe m a le  0 9 /0 3 /7 9
T n e t r u c to r
A ca de m ic  T e a r P u l l- T im e  CAS N u r s in g
1 9 7 9 -9 0  BASE SALARY: 1 3 1 .3 0 0 .0 0  
|9  74- 79 BASE SALARY: 1 7 9 ,4 3 0 .0 0
19 79 V - J  E A R N IK S :
1979 V - J  E A R N IK S : 1 3 0 .7 9 4 .1 0
19 79-BO RASE IA LA R T : 9 1 4 .0 0 0 .0 0  
I9 7 B -7 9  BABE IA LAR T: 9 .0 0
1979 V - J  E A R N IK S :
19 7* V - J  E A R N IK S : BORE
J o e e t te  H P a y l
C r e te  L DaLemg
p « *e la  0 9 /0 7 /4 3
P r o f  e e e e r
A cadem ic Y e a r F u l l - T im e  S c h o o l o f  E d u ce tto rn
A e a le ta n t  P r o fe o e o r
A ca de m ic  T e a r  F u l l - T im e  CAS f o r e ig n  Lang
1979 V - J  E A R N IK S :
I9 7 S  V - J  E A R N IK S : * 2 4 .0 0 3 .7 0
1 9 7 9 -4 0  RASE SALARY: 1 7 3 .1 3 0 .0 0
14 7 8 -7 1  BASE SALARY: 1 2 4 .1 3 0 .0 0
C ra y *  E D ie k o f f  A e e J e te n t P ro fe e e o r
H a le  0 9 /0 1 /7 3  A ca d e m ic  T e e r  F u l l - T im e  S e ldm en  C o l le t #
■ 4 A
1 9 79 -90  BASE IA LAR T: 4 7 7 .7 9 0 .0 0  1979 V -7  FARM I K S  :
197R -79 SASE SALARY: 1 1 9 ,4 0 0 .0 0  1979 V -J  E A R N IK S : 1 2 6 .1 1 9 .7 0
1 9 7 9 -9 0  SASE SALARY: 9 1 9 .3 7 0 .0 0  
19 7 9 -7 9  BASE U L A R Y : 9 1 7 ,1 9 0 .0 0
1979 V - J  E A R N IK S :
1979 V - J  E A R N IK S : 1 1 4 ,7 1 7 .6 0
R ic h a rd  E B le n d e  ra
H a le  0 9 /0 6 /6 4
F re d e e e e r
A ca de m ic  Y e a r F u l l - T im e  CAS A n rh ro /S e c
1 9 7 9 -9 0  BASE SALARY: 9 2 6 .0 6 0 .0 0  
1 9 7 9 - 79 BASE U U R T :  1 7 4 .1 6 0 .0 0
1979 V -J  E A R N IK S :
1979 V - J  E A R N IK S : 1 1 7 .7 9 3 .7 4
V ic t o r  H O m ltrv k
M ale 0 9 /0 9 /4 8
A e e o c la te  f r e f e e a o r
A ca d e m ic  T e e r P u l l- T im e  CAS P e y e h o lo g y
-John J f o lo y  
H a le
A e e o c la te  f r o f  e e a o r
A ca de m ic  T e a r F u l l - T im e  Sch o f S o c ia l  Vorfc
1 9 74 -90  SASE S A U R T: $ 7 1 ,9 0 0 .0 0  
1979 -74 RASE SA U R Y : I J 0 .4 7 0 . 0 0
1979 V - J  EA R N IK S
1979 V -7  E A R N IK S : 1 9 .3 9 1 .4 4
1 9 7 9 -4 0  4ASC U LA R Y 1 7 0 .3 0 0 .0 0  
1 9 7 0 - 79 9ASP U U R T :  I  .0 0
1979 V - J  EARN I K *  :
1974 V -7  E A R N IK S ’ NONE
M e r r i l l  D ou g in a#
M ale  0 9 /0 3 /7 6
1 9 79 -90  BASE U U B T :  
19 74- 79 0ASE SA UR T:
J o f l l e n  Domney
Pamela 0 9 /0 3 /7 7
A e e o c la te  P ro fe e e o r
A c a d e m ic  T e e r F u l l - T im e  S e ldm en  C o l le g e  o f 
N 6 A
•  7 3 .4 0 0 .0 0  1979 V - J  E A R N IK S :
1 7 3 .9 3 0 .0 0  1979 V - J  E A R N IK S : 1 7 3 , 7 9 7 . I l
T n e t r u c to r
A c a d e m ic  T e e r F u l l - T im e  D - S . I -
V a l t e r  R f o o t #
H o le  0 9 /0 9 /6 9
A e e o c la te  f r o f e o e e r  
A ca de m ic  Y e a r F u l l - T im e  CAS E n g llo h
1 9 7 9 -9 0  BASE U U R T :  S I B .9 6 0 .0 0  
1 9 79 -79  BASE U U R T :  9 1 7 ,9 1 0 .0 0
1979 V -7  E A R N IK S :
1979 V - J  E A R N IK S : 1 1 3 .9 6 4 .9 7
M i l t o n  E f o r d  
M ela
A e e o c la te  P ro fe e e o r
A ca de m ic  T e e r  F u l l - T im e  K l r t h o f  C o lle g e
19 7 9 -9 0  SASE SAURY * 1 2 .8 4 0 .0 0  
19 78 - 79 0ASE U U R T :  1 1 7 .0 0 0 .0 0
19 79 V -7  E A R N IK S  :
1978 V -7  E A R N IK S : * 1 1 .7 7 9 .9 6
1 9 7 9 -9 0  SASE U U R T :  * 2 7 .6 0 0 .0 0  
1 9 7 9 -7 9  SASE U U R T :  9 2 1 .3 0 0 .0 0
1979 V - J  E A R N IK S :
I97R V - J  E A R N IK S : 1 7 6 .1 0 0 .4 9
E m ily  H D ro e te - B le le k  
fe m a le  0 9 /0 3 /7 7
A e e o c la te  f r o f e o e e r  
A c a d e m ic  T e e r F u l l - T im e  CAS N u r e ln g
O r a e le  R f r a n k l i n
fe m a le  0 9 /1 3 /7 1
A e e o c la te  f r o f e o e e r
A ca de m ic  T e a r F u l l - T im e  CAS fo r e lp n  le n t
19 7 4 -9 0  BASE S A U R T: 3 7 0 .3 7 0 .0 0  
14 7 0 -7 9  BASE S A U R T : J I 0 . 7 4 0 - 0 -
1979 V— I  E A R N IK S :
1978 V -7  E A R N IK S : * 1 7 .7 6 7 .0 7
1 9 7 9 -9 0  9ASE U U R T :  * 7 0 .4 4 0 .0 0  
1 9 7 9 - 79 BASE U U R T :  * 1 9 .1 0 0 .0 0
1979 V - J  r  ABN I K S :
1978 V -7  E A R N IK S : * 1 1 .4 1 9 .8 0
R o n a ld  R Due l i e
H a le  0 9 /0 6 /6 9
A e e le ta n t  P ro fe e e o r  
A c a d e m ic  T e e r F u l l - T im e  CAS E n g l is h
N .W e ldo n  P re e n
H a le  0 9 /0 1 /6 2
f r e f e a e o r
A ca de m ic  T e e r  F u l l - T im e  CAS P e yeh o lo gy
19 7 9 -90  BASE SAURY 
19 7 8 -7 9  BASE U U R T
t l 7 . 8 6 0 . 0 0  
1 1 6 .6 9 0 .0 0
1979 V - 7  tA R R IK S :
1978 V - 7  E A R R IK S  : * 1 3 .7 9 1 .0 0
1 9 7 9 -9 0  BASE U U R T :  * 7 9 ,9 7 0 .0 0  
1 9 7 9 -7 9  BASE U U R T :  * 7 7 ,0 4 0 .0 0
1979 V -7  E A R N IK S ’
1979 V -7  E A R N IK S : * 7 3 .4 4 6 .7 2
D o n a ld  C E d ln R tr
H a le  0 9 /0 9 /7 )
A a e e c le te  P ro fe e e o r
A c a d e m ic  T e a r F u l l - T im e  S c h o o l o f  E d u c e tlo m
C a r o l  f  C a re y  
fe m a le
L i b r a r ia n
P la c a l  T e a r  P e r t  -T im e  L ib r a r y
1979 V - 7  E A R N IK S :
1978 V -7  E A R N IK S - 9 2 7 .8 9 8 .3 4
1 9 7 9 -9 0  RASE S A U R T: * 7 3 .0 0 0 - 0 0  
19 7 8 -7 9  BASE U U R T :  * 7 1 .3 0 0 .0 0  
S e nd ra  J E d ln g e r  A a a la te n t  P ro fe e e o r
Fem ale 0 9 /0 3 /7 4  A c a d e m ic  V e e r F u l l - T im e  K l r t h o f  C o lle g e
1 9 7 9 -8 0  BASE U LA R Y : I  9 .7 0 0 .0 0  
1 9 7 9 - 79 BASE U U R T :  9 7 .7 0 0 .0 0
1979 V - J  E A R N IK S  :
19 78 V -7  E A R N IK S : (  3 . 3 4 4 .4 )
R ic h a rd  A C ence
M e la  0 9 /1 1 /7 2
P r o fe e e o r
A ca de m ic  T e e r F u l l - T im e  CAS E c o n im le i
1 9 7 9 -9 0  BASE U U R T :  * 1 6 .4 0 0 .0 0  
1 9 7 9 -7 9  RASE U U R T :  * 1 3 .0 0 0 .0 0
1979 V -7  E A R N IK S :
1979 V -7  E A R N IK S : I I 7 . | 4 ) . ) 8
1979-DO BASE U LA R Y : * 2 2 .7 0 0 .0 0  
1 9 7 8 -7 9  BASE U U R T :  * 2 0 .4 7 0 .0 0
1979 V - 7  E A R N IK S :
I9 7 S  V -7  E A R N IK S : 11 7 .4 7 8 .1 4
L a r ry  V  E d ua rd o
H a le  0 9 /0 1 /7 )
A s s o c ia te  f r o f e o e e r  
A c a d e m ic  T e a r  f u l l - T t n e  CAS N u e lc
R ic h a rd  f  C o t t l l e b  
M e la  0 1 /0 1 /7 9
f a c u l t y
A ra d a n tc  Y a a r f u l l - T i m a  t f . J . C -
19 79 -90  RASE U U R T :  9 7 1 .1 1 0  0 0  
1 9 7 9 -7 9  RASE U U R T :  1 1 9 . 7 ) 0 . 0 0
1979 V -7  E A R H IK S :
1978 V - 7  EARN I  M S *  1 2 1 ,3 8 9 .0 2
1 9 7 9 -8 0  RASE U U R T :  S I B ,1 * 0 .0 0  
1 9 7 8 -7 9  SASE U U R T :  * 1 6 .9 1 0 .0 0
1979 V -2  U A n I K S :
1979 V -7  E A R N IK S : * 1 0 .3 0 8 .0 2
N e rp e rm t I  E duardo 
fe m a le  0 9 /0 3 /7 9
A d j  A s s is ta n t  P ro feR R rfe  
A ca d e m ic  T e a r  P e r t -T im e  CAS R u ra lR g
V i s i t i n g  A s e ta  re n t  P r o fe s s o r  
A ca de m ic  Tmer P a r t -T im e  S c h o o l o f  td u c e t la m
19 7 9 -9 0  RASt U U R T :  *  6 .0 0 0 - 0 0  
19 7 8 -7 9  RASE U U R T :  I  - 0 0
1979 W -2 EARN 1NCRi 
1978 W -2 E A R N IK S : NONE
1 9 7 9 -9 0  RA1E U U R T :  *  7 ,3 0 0 .0 0  
1 9 7 9 -7 9  BASE U U R T :  I  -0 0
1979 V -2  E A R N IK S :
I9 7 S  V -2  E A R N IK S : NONE
L e s l i e  H f i t t e r A e e o c la te  f r o f e o e e r  
A *~ i«e m tc  Y e a r  f u l l - T l n e  CAS H u o lc
E v e r e t t  A C r l f f l m
H a le  0 9 /0 3 /7 4
A t e t e t a n t  P r o fe e e o r
A r e d e n lc  T e a r F u l l - T im e  S c h o o l o f  t A i r i t l o m
1 9 7 4 -9 0  RASE U U R T :  $ 1 9 .7 ) 0 - 0 0  
19 7 8 -7 9  BASE U U R T :  9 1 8 .4 4 0 - 0 0
1979 V -2  E A R H IK S :
1978 V -7  E A R N IK S : 9 1 3 .7 3 9 .2 4
1979 V -2  E A R N IK S :
1978 V -2  E A R N IK S : *2 2 .7 1 9 .4 0
R og er ■ E l l i s  
H o le
A a a la te n t  P r o fe e e o r  
A c a d e m ic  T e a r  F u l l - T im e  CAS T h e a t re
1 9 7 9 -9 0  BAS* U U B T :  * 1 8 .7 3 0 -0 0  
1 9 7 8 -7 9  BASE U U R T :  1 1 7 ,9 3 0 -0 0  
C ary  R G r i f f i t h s  A e e o c l . t e  P ro fe e e o r
H a le  0 9 /1 1 /7 2  A ca de m ic  T e e r P u l l- T im e  CAS H e th /C om p S c l
1 9 7 9 -9 0  RASE U U R T :  $ 1 6 .6 ) 0 - 0 0  
1 9 7 9 -7 9  RASt U U R T :  $ 1 3 ,3 4 0 - 0 0
1979 V -2  E A R N IK S :
1478 V - 2  E A R N IK 8 :  1 1 7 ,1 9 7 -0 0
1 9 7 9 -8 0  BASE U U R T :  * 2 2 ,6 0 0 .0 0  
1 9 78 -79  BASE U U R T :  * 2 1 .7 0 0 .0 0
1979 V -2  E A R N IK S :
1979 V -7  T A R N IK S  * 7 2 .0 8 8 .2 6
E a r l  Eng# 
H a le
A s s o c ia te  P ro fe e e o r
A ca d e m ic  T e a r  F u l l - T im e  CA* A n th ro /S o c
L in d e  N C r ln e t e e d
fe m a le  0 9 /0 3 /7 8
A e e le ta n t  P r o fe e e o r  
A ca de m ic  Y e a r F u l l - T im e  CAS N u r e ln g
1 9 7 9 -9 0  BASE U U R T :  S I 9 . 3 8 3 -0 0  
I9  7B-79 RASE U U R T :  S 1 8 . )3 0 - 0 0
1979 V - 2  E A R N IK S :
1978 V -2  E A R N IK S : *2 1 .1 3 0 -7 6
1 9 7 4 -8 0  BASE U U R T :  * 1 4 .4 1 0 -0 0  
14 78 - 79 BASE S A U R Y : * 1 3 .8 0 0 -0 0
1979 V -J  E A R N IK S :
1978 V -7  E A R N IK S : *  4 .1 7 6 -3 2
C lem  J  E ra rd  
H a le
A e e o c la te  P r o fe s s o r
A ca d e m ic  Y e a r  fu l1 - Y lm e  Sch o f  S o c ia l  W ort
19 7 9 -0 0  BASE S A U R T : S? 1 . 3 1 ) - 0 0  
1 9 7 8 -7 9  BASE U U R T :  S 1 9 .3 0 0 -0 0
1979 V -2  E A R N IK S : 
14 78 V - 7  E A R N IK S :
N0RTHT0WN
*"IE a»»-R4nj
With this entire Northtown ad-one ticket only 
$1.50 (except Fri. or Sat.).
Duetln Hoffman
'KRAMER VS. KRAMER’m
51 Monroe Mall 
2019 S. Division 
3150 Plainfield N.E. 
1533 Wealthy St. S.E. 
2883 S. Wilson, Grandville
QUAD
Robert Bedford Jane Fonda
THE ELECTRIC HORSEMAN’
With this entire Quad ad—one ticket
2*kSlatE. - SmR 0 EaRreat RN
*  ( [ t r a i l 9 4 1  a , m ,
Bette Midler Alan Bates
‘THE ROSE* 0
Dustin Hoffman ^
KRAMER VS. KRAMER'
GRAND VALLEY LANES
4963 LK. MICH. DR.
JfffgSjk STUDENTS ^
Oj m Jf  Monday-Friday
Daytime Bowling 75* a (Same! 
Games Room & Restaurant
Now Open on Sundays an at 1 :00p.m.
The Lanthorn J.inn iry p.»iM ?
GVSC Faculty and Administration Salary Information continued
RAMP Tine
I D tNPLDTMPWT DAT? APFOl VTMPVT TYP t DPPA8TMPRT
P a u l I  C r la r t ik a
He la  0 4 /0 0 /6 4
A a a o r la ta  f r r f i a a a r  
A ca 4 a a 1 t t a a r  P a l l - T la a  CAR N u a lr
1979-RO RASP (ALARY : 1 1 1 .M O .00 
1 1 7 0 -7 0  U K  BA L A I T - I l f . 1 1 0 .0 0
1070 W-7 CARRIRC1:
1 1 7 f  U -7 f  A l l  T N C t: | | 7 . A M - 7 0
A a a la ta m  P ro fe e e n r  
t i c  T aa r P u l l - T in e  C A f R u r a l* * *
I I 7 0 -0 0  IABC  SALARY' 1 1 4 . A1 0 .0 0  
1 1 7 0 -7 0  U K  SALARY: 1 1 1 .1 0 0 .0 0
1170 0 -7  lA R R IIC S i
1 *7 0  1 -7  7A l l I l C f t  I  4 .4 1 7 - 4 0
D o n a ld  A N a l l  
H a l t
P r  o f  a a a o r
A r a r a t r  t a a r  P u l l - T la a  C A f r h y a l r a
1 1 7 0 -0 0  IASC SALARY 1 7 1 .1 1 0 .0 0  
1 1 7 0 - 70 U K  SALARY; I7 I.4 R O .O O
1170 W-7 7 A R II IC S '
I I 7 T  W-7 r A R II IC S :  1 7 1 .7 7 1 -4 0
B l r k a r l  t  H e rd e r
l a l a  0 0 /1 1 /7 1
A a a o r! a ta  P ro f aa a o r
A r a l a a t r  T a a r P u l l - T la a  C A f P e y rh a lo g y
1 1 7 0 -0 0  RASt SALARY: 1 7 0 .0 1 0 .0 0  
1 1 7 0 -7 0  U K  S A U R Y - I I I . 4 7 0 .0 0
1170 W-7 tA R I I IC S :
.1 7 0  W-7 EARRINGS I I I .  710 40
C a r l f a r * a r  A a a o r la ta  P ro fa a a a r
M a la  0 1 /0 4 /7 1  A c a d a u lc  T a a r P a l l -T 1 a *  l a K a a a  C a l l r | «  a l
R 4 A
1 1 7 0 -0 0  RASC S A U R Y : $ 7 3 . 1 1 0 -0 0  1170 W-7 tA R R lN C ft
1 1 7 0 -  70 RASE S A U R Y i 1 7 0 .1 1 0 -0 0  1170 W-7 EARNIM ISt 1 7 1 .1 0 0 .7 4
J u d i t h  C R a rp o  14
f r a a l a  00 / 00/00
10 7 0 -0 0  IASC  4 A U R T : 
10 7 0 - 70 RASC SA U R Y :
V U l l a a  M H a r r le o n  
T ta la  0 0 /1 1 /7 1
A a a o e la ta  P ro fa a a a r
A r a d a . l t  Yaar P u l l - T la a  S c h o o l o f  Y d u r a t io n
1 7 7 .1 7 1 -0 0
1 7 1 .0 0 0 -0 0
1170 W-7 tARRlRCS:
1070 W-7 CARRIRCS: S 7 0 .1 1 I -4 R
A a a o r la ta  P ro f aa a o r 
A r a d a . l t  Yaar P u l l - T la a  T .J .C .
10 7 0 -0 0  RASC S A U R Y i 1 7 1 .7 4 4 .0 0  
1 0 7 0 -7 0  RASC S A U R Y : 1 7 0 .1 4 0 -0 0
1070 W-7 CARRIRCS:
1070 W-7 tARRlRCS: $ 7 4 ,1 7 1 - 4 0
fA w a rd  W R a u ra l
M a la  0 0 /1 1 /7 1
A a a o r la ta  P ro fa a a a r
Ac ad o w l c Y a a r f u l l - T l a e  CAS A n th ro /S o c
1 9 7 0 -0 0  RASC SALAS?; J J : . 1 7 0 -0 0  
1 0 7 0 -7 0  RASC S A U R Y : 1 7 1 .1 9 0 .0 0
1070 W-7 CARRIRCS:
I0 7 S  W-7 CARRIRCS: S I 0 .1 4 A .4 7
T lw a a a  C R a n d r la
M a la  0 0 /0 1 /7 0
P r o f  a a a o r 
d r  Y a a r P u l l - T la a
1 0 7 0 -0 0  RASC S A U R Y i 1 7 1 .1 4 1 .0 0  
1 0 7 0 -7 0  RASC S A U R Y : 9 7 1 .1 0 0 -0 0
1070 W-7 CARRIRCS:
1970 W-7 CARRIRCS: S 4 .7 1 7 - 1 7
Thaaaaa Re neon
M a la  0 0 /0 1 /7 7
I n a t r u c t o r
A r a d m Ic  Y a ar P u l l - T la a  0 . S - I -
1 9 7 0 -0 0  RASC SALARY: S 1 7 .1 7 0 .0 0  
1 9 7 0 -7 0  RASC S A U R Y : $ 1 1 ,7 0 0 .0 0
1070 W-7 CARRIRCS:
1070 W-7 CARRIRCS: S I 7 . 7 7 4 -1 4
D o n a ld  L  R a m a n
M a la  0 9 /0 R /4 4
P r o f  a a a o r
A ra d o o tc  Y a a r P u l l - T la a  CA1 P o l i t i c a l  S e t
1 9 7 0 -8 0  RASC S A U R Y : S 7 1 .0 1 0 -0 0  
1 0 7 8 -7 0  RASC S A U R Y : » 7 4 .4 1 0 -0 0
1070 W-7 CARRIRCS:
1970 W-7 CARRIRCS: O i l . 4 4 1 -7 0
A n to n io  M M a r ra ra
M a la  0 0 /1 1 /7 2
A a a o r la ta  P ro fa a o o t 
A c a d a a lc  Y a a r P a l l - T ta a  Schot o f  I d u c a t lo n
1 0 7 0 -0 0  RASC S A U R Y : I I I . 0 0 0 .0 0  
1 9 7 0 -7 9  RASC S A U R Y : 1 1 7 .1 1 0 -0 0
1970 W-2 CARRIRCS:
1078 W-7 CARRIRCS: R 7 0 .0 4 1 -8 4
Thoaaa R R a r io g
M ala  0 0 /0 7 /7 0
A a a o r la ta  P ro fa a o o r
A c a d a a lc  Y a a r P u l l - T la a  CAS P e y c h o lo g y
1 9 7 0 -8 0  IASC S A U R Y : 1 7 1 .7 1 0 -0 0  
19 7 8 -7 0  RASt S A U R Y : 1 7 0 .2 9 0 -0 0
1979 W-7 CARRIRCS:
1978 W-7 CARRIRCS: $ 1 9 ,7 0 2 -4 2
C a r l L  R au ar
M ala  0 9 /0 7 /7 0
A a a o r la ta  P ro fa a a o r  
A c a d a a lc  Y a a r P u l l - T la a  T - J -C .
1 9 7 0 -8 0  RASP S A U R Y : 1 1 9 .9 0 7 -0 0  
19 7 8 -7 0  RASC S A U R Y : I I I . 777 -00
1070 W-7 CARRIRCS:
1078 W-2 tARRlRCS: 0 7 0 .0 1 1 -4 0
Joh n  W R od fA  
M ala
A a a o c t a ta  P ro fa a o o r
0 7 /0 1 /7 0  A c a d o a lc  Y a a r P u l l - T la a  S a ld u a n  C o l le g e  ^of 
1 9 7 0 -0 0  RASC S A U R Y : $ 2 1 ,4 4 0 -0 0  1070 W-2
| f 7. - 7.  , A ! t  U U I K  . 7 1 . * 6 0 . 0 0  1 .7 B  W -7 t M W I K . t  » 7 . . . 7 .  » .
R e to r t  J  Roefcaaaa
M a la  0 9 /0 1 /4 4
A a a la ta n t  P ro fa a a o r
A c a d o a lc  Y a a r f u l l - T l a a  CAS f o r e i g n  Lang
1 9 7 0 -0 0  RASC S A U R Y : $ 1 0 ,4 0 0 -0 0  
19 7 0 -7 0  RASC S A U R Y : $ 1 0 ,4 0 0 .0 0
1070 W-2 CARRIRCS:
1078 W-2 CARRIRCS: S I8 .4 4 8 .9 0
Drway J R o l ta n fa
M a la  0 5 / 0 1 / 0 !
P r o fa a a o r
A c a d s s te  Y a a r P u l l - T la a  CAS P M lo a o p h y
1 9 7 0 -0 0  RASC SALARY: $ 7 6 .9 1 0 .0 0  
1 * 7 8 -7 0  RASC S A U R Y : $ 7 1 ,1 5 0 -0 0
1070 W-2 CARRIRCS:
1078 W-2 CARRIRCS: S 8 .1 0 1 - 8 0
R a id  A R o lla n d
M a la  0 0 /0 1 /7 4
A e a o c la ta  P ro fa a a o r
A c a d o a lc  Y a a r P u l l - T la a  K lr O h o f  C o lla g e
19 7 0 -0 0  IASC S A U R Y : $ 2 0 ,9 2 1 -0 0  
1 0 7 0 -7 0  *AS » S A U R Y : 1 2 1 .5 7 5 -0 0
1070 W-7 CARRIRCS:
1070 W-7 tA R R lR C S: 8 7 2 .0 0 1 -1 0
D a v id  A R u le a e a
M a le  0 0 /0 0 /4 9
1 9 7 0 -8 0  RASC S A U R T: 
1 0 7 0 - 70 RASC S A U R Y :
P a u l A R u ta a n g *
M a la  0 0 /0 4 /4 4
A a a o r la ta  P ro fa a o o r  
A c a d a a lc  Y a a r P u l l - T la a  CAS K a s l la h
1970 W -2 CARRIRCS:
1970 W-2 CARRIRCS: 1 1 7 .9 4 1 -1 4
120 . 110-00
$ 1 0 ,9 8 0 -0 0
A a a o c la to  P ro fa a a o r  
A c a d a a lc  Y a a r P u l l - T la a  CAS O to lo g y
19 7 9 -8 0  RASt S A U R Y : $ 7 0 ,9 4 0 -0 0  
19 78 -  79 RASC S A U R Y : $ 1 9 ,1 7 0 -0 0
1979 W-2 EARN IR C I:
1078 W -7 CARMRCS: $71 ,2 4 8 .0 4
A r t h u r  L  H upke
M a la  0 0 /0 5 /7 8
A a a la ta n t  P r o f r a a o r
A c a d a a lc  Y a a r P u l l - T la a  CAS M a a lt h  S c lr n c a a
19 7 0 -8 0  RASC SA U R Y : $ 1 9 .2 2 1  00 
1 9 7 0 -7 0  RASC SA U R Y : $ 1 7 ,1 0 0 .0 0
1070 W-2 CARRIRCS:
1978 W -2 CARRIRCS: $ 4 . 476 - 4 0
C a r l  I n a a l  aco  
M a la
P r o fa a a o r
A c a d o a lc  Y a a r P u l l - T la a  CAS P e y c h o lo g y
1 9 7 9 -8 0  RASC SALARY: $ 2 5 ,0 1 0 -0 0  
1 9 7 0 -7 9  RASC S A U R Y : $ 2 1 ,1 7 0 -0 0
1970 W-2 CARRIRCS:
10 78 W-7 CARRIRCS: $ 7 8 ,7 4 4 -0 2
W l l l l a a  Z l r o a
M a la  0 0 /0 7 /7 0
A a o o c la ta  P ro fa a a o r  
A c a d o a lc  Y a a r P u l l - T la a  CAS T h a a t re
1 0 7 0 -8 0  RASC SA U R Y : $ 2 0 ,9 7 0 -0 0  
1 0 7 8 -7 0  RASC SA U R Y : $ 2 0 ,0 7 0 -0 0
1070 W-2 CARRIRCS:
1078 W-2 CARRIRCS: $ 2 0 ,8 0 1 -1 0
S a a lr  T  laM ak 
M a la
P r o fa a a o r
A c a d o a lc  Y a a r P u l l - T l a a  CAS P u b l i c  S e rv ic e
1 0 7 0 -8 0  RASC SAUR Y $ 2 6 ,4 7 0 -0 0  
1 0 7 0 -7 0  RASC SALARY $ 7 4 ,7 4 0 -0 0
1079 W-2 Ca R R IM C I:
1078 W -2 CARRIRCS- $ 7 4 ,0 6 0 -4 0
R ic h a rd  1 J o a n la a e  
M a la  0 0 /1 1 /7 1
F a c u l ty
A c a d o a lc  Y a a r P u l l - T la a  W .J .C .
1 9 7 0 -8 0  aASC SA U R Y : $18 , 050 -00  
19 7 8 -7 0  RASC SA U R Y : $ 1 6 ,1 0 0 -0 0
1070 W -2 CARRIRCS:
1078 W-2 CARRIRCS: $ 1 4 ,7 9 3 -1 6
J a c a u e l In  R Jo h ne on
r « M la  0 9 /0 4 /7 1
A a a la ta n t  P ro fa a o o r
A c a d o a lc  Y e a r P u l l - T la a  CAS A a th ro /S o c
1 9 7 0 -0 0  RASC S A U R T : $ 1 7 ,1 1 0 -0 0  
10 7 8 -7 0  RASC S A U R Y : $ 1 6 ,0 0 0 -0 0
1979 W -2 CARRIRCS:
1978 W-2 CARRIRCS: $ 1 3 ,1 1 1 -8 8
K e n n e th  P Joh n  non
M a la  0 9 /0 8 /4 9
A a a o c t a t a  P r o fa a a o r
A c a d a a lc  Y a a r P a l l - T t a a  CAS M a th /C o a p  S e l
1 9 7 9 -8 0  RASC S A U R Y : $ 1 9 ,2 3 0 -0 0  
19 7 1 -7 9  BASC S A U R Y : $ 1 7 ,0 9 0 -0 0
1979 W -2 CARRIRCS:
1078 W -2 EARM1MCS: $ 1 0 ,7 0 2 -0 4
R a t t y  M Joa aa  
Tm m  l a 1 1 /0 1 /4 0  r ie c a l
L i b r a r ia n
1 Y e ar P u l l - T l a a  L i b r a r y
1 9 7 0 -8 0  RASC S A U R Y : $ 2 2 ,9 3 0 -0 0  
1 9 7 0 -7 0  RASC SA U R Y * $ 2 1 ,1 0 0 -0 0
1979 W -2 Ea RRIMCR:
19 70  W -2 CARRIRCS: $ 1 0 ,2 4 2 -0 3
P a n e la  0 0 /0 1 /7 4
A a e le ta a t  P r o fa a a o r  
A c a d a u lc  Y e a r P u l l - T l a a  D .8 . I .
1 9 7 0 -0 0  BASE SALARY: $ 1 4 ,8 2 0 -0 0  
1 9 7 0 -7 0  IA SC  S A U R Y : 1 1 3 .8 3 0 -0 0
1079 W -2 CARRIRCS:
1970 W -2 CARRIRCS: $ 1 3 ,3 9 1 -3 4
C u r t i s  J  J o i 
M a la
A a e le ta a t  P r o fa a a o r
A c a d a a lc  T a a r P a l l - T t a a  CAS A n th re /S o c
1 9 7 9 -0 0  EASE SALARY: $ 7 0 ,1 3 0 -0 0  
1 9 7 0 -7 0  BASE S A U R Y : $ 1 0 ,9 0 0 -0 0
1979 W -2 CARRIRCS:
1970 W -2 CARRIRCS: $ 2 0 ,7 0 2 -1 0
C l a f t  Jud y  
M a la A c a d a a lc  Y e a r P u l l - T l a a  CAS E a rv lr
1 9 7 9 -0 0  RASE SALARY: $ 7 0 ,1 4 0 -0 0  
1 9 7 0 -7 9  RASE SALARY: 0 1 9 .2 0 0 -0 0
1979 W -2 tA R R lR C S :
1970 W -2 tARR lR CS $ 1 2 ,2 3 2 -1 9
RAMI T IT LE
IP R  fH P l/ lT H f NT D AT f APPOINTMYNT YYPY
RAMP Y l T l f
S f l  DfPIOTMrWT DATS APPOIRTMTRT TYPY
R a b a r t S Jun h  
R a le
P r a fa a a o r  . . .
A r f ld a o rfr  Y e a r P u l l * Y ls e  CAS P o l l * * ' * *
Rr Ia n  f  t.n » la  
R a le
A* a o r t a l  a P r o f ra a n *
A c a d a a lr  Y e a r P u l l - T la a  CAS N e a lth  f l r la a r a a
1 0 7 9 -0 0  RASP M U S T -  S7 4.l0 O .O O  
I9  7» -T9 R ASt 0 A IA 0 Y i $ 7 7 ,1 9 0 .0 0
| f f 9  W-7 BARRINGS
|47R  W-7 PANNING! S IS . ’
I t n - R U  a n * r  u a ia u t  i i * . i n i  un 
19 70-70 RAM SAURY 9 1 8 .7 7 0 -0 0
R a fa le  P ta n n e d ?
R a le  0 9 /0 7 /7 0
A a a o r la ta  P r n fa n a n r
t — t  . . . l l - l i —  C .«
S ta n to n  C l l i d ^ i l a l  
M a la  O R /1 1 /7 4
|97R W-7 PARRIRCR. 1 7 0 .0 7 1 .7 0  
A a e n r la te  P ro fa a a o r
|9 7 0  W-7 EARNING*
1978 W-7 PARRIRCS 9 l» .« fl*
1 9 7 0 -0 0  R ASt S A U R Y : $ 1 9 ,4 4 0 .0 0  
19 70 -70  HASP SA U R Y S IR . I7 0 .0 0
P ro fa a a o r
0 9 /0 7 /7 0  A c a d a a lr  Yaar P u l l - T la a  CAR A
A c a d a a lr  T e a r  P u l l - T la a  S e ld a a n  f o l i a * #  n f  
I  4 A
19 70-RO RAM SALARY 1 7 7 .0 0 0 .0 0  19 70 W-7 fARN 11*1
I9 7R -70  RAM nALART 9 7 7 .1 0 0 .0 0  I97R  W-7 PARNIW.R 1 ) 1 ,7 1 1 .1 $
D o n a ld  A K a r r  
M a la
lauee R Lu 
M ala
P ro f aa a o r
A r a d a a lr  Y a a r P u l l - T la a  CAS P e y rh o lo g y
19 70-RO RASf SAUR Y * 7 3 .4 4 0 .0 0  
19 78 -79 RASC S A U R Y : $ 7 4 .0 7 0 .0 0
19 79 W-7 PARRIRCS :
I97R  W-7 f  APR HCS : S 7 4 .72 7 .ve
19 79 R0 RAM SAUPT 1 7 1 .1 4 0  00 
1978- 79 RAM SAURT $7 7 .0  70 00
1979 W-7 fARMIRCS 
19 PM W-7 IA RR IR C 8
R ru re  J P la in  
M a la
A a a o r la ta  P r o fa a a o r  
A r a d a a lr  T e a r P u l l - T la a  CAS M a ih /C * to
Y a l ta  M a rt 
M ala
Pr*»f a a a o r
A .a d a a l« T a a r P u l l - T la a  S r h o n l n f  P d u r a t la n
1970 - 80 8ASC S A U 8Y : $ 7 1 ,8 1 0 .0 0  
19 78 - 70 8a SF S A U 8Y: * 7 0 .0 1 0 .0 0
1070 W-7 PA8M1MT.B
1078 W-7 PANNING* $ 7 $ . I *7 " 7
19 79-RO RAM SA U R T' * 7 4 .7 0 0 .0 0  
IS 7 8 -70  BAM  S A U 8T: $ 7 1 ,7 0 0 .0 0
1970 W-7 fA R M IR C I•
1978 W-7 EARNING! 07 1 .9 7 $  .98
D o n a ld  J M a la
M a la  0 9 /0 4 /7 5
P r o f r a a o r
A c a d r o lc  T aa r P u l i - T I u e  S a ld a i
John 8 M e rT a v la h
M ala 0 0 /0 9 /4 1
P e e w it?
A c a d a u lc  Y a a r P u l l - T lu a
1 9 7 0 -8 0  BaSP S A U B Y : $ 1 7 ,0 0 0 .0 0  
19 78 -79  8ASP S A U R Y : $ 7 9 ,9 1 0 .0 0
1979 W-7 PA8MIMCS:
1970 W-7 PARNIW.R ■ 1 1 1 .>97 71
19 79 - 80  8A1P S A U 8T 1 1 9 .9 0 0 .0 0  
1978 -79 8AM  BALART 1 1 8 .6 1 0 .0 0
19 79 W-7 EA RN IR C I:
19 78 W-2 IARMIRCS $ 1 8 .3 3 0  30
D o n a ld  S P la in
M a la  0 9 /0 8 /0 9
A a a o r la ta  P r o fa a a o r  
A c a d a u lc  Y e a r P u l l - T lu a  T . J .C .
f a t  r I r k  M a rV lc a r -W h e l an 
M ala 0 9 /0 7 /7 0
A a e n r la te  P ro fa a a o r  
A c a d a u lc  T e a r  P u l l - T lu a  C A l P h y a lr a
1 9 79 -80  *AS7 SALARY; » 7 1 .2 0 7 .0 0  
19 78 -74  RASP SA U R Y : 1 1 9 .3 2 2 .0 0
19 79 W-7 PARRIRCS:
1978 W-7 EARNINGS: $ 1 8 ,7 1 1 .7 °
19 79-RO R A lr SAURT: *1 9 .7 4 0 .0 0  
19 78 -79 RAM SAURT: * 1 9 ,7 * 0 .0 0
1979 W-7 tA R M lR C I
1970 W-7 CARM IRCt: $ 1 2 .2 1 1 -8 0
C T ia rla a  P P««*
M a la  0 9 /0 7 /4 1
P ro f a a a o r
r e d a u lr  T aa r P u l l - T lu a  CAS C hau la
W l l l l a a  A M aaatn
M ala 0 9 /0 1 /7 8
A a a o r la ta  P ro fa a a o r
A c a d a a lr  T a a r P u l l - T lu a  I c h  o f  B o r la l  W ort
1 9 79 -80  BASf SA U R Y - 8 7 * .  1 0 0 .0 0  
1 9 78 -79  BASE SAUBY * 7 7 .4 0 0 .0 0
1979 W-7 PARMINGS:
1978 W-7 f  ARM IMGS • *7 1 .6 7 0 .7 7
19 79-RO RAS7 SAURT $ 7 1 ,4 7 1 .0 0  
19 78- 79 BAM SAURT: * 7 7 .1 0 0 -0 0
19 79 W-7 lA R N IR C I:
1978 W-2 CARRIRCS: *  4 .1 4 7 .6 *
C a r l A t o b a m lb
M a la  0 4 /1 0 /4 4
A a a o r la ta  P ro fa a a o r
Y . i r  , „ I I - T I —  C«S r o t . l . "
Lyn n  Hapaa 
M ala
A a a o r la ta  P ro fa a a o r  
A c a d a u lc  T a a r  P u l l - T lu a  CAS R la to r y
1 9 7 9 -8 0  RASP SA U R Y : * 1 9 .4 9 1 .0 0  
1978 -74  RASP SAUR Y $ 1 8 ,7 7 0 .0 0
19 79 W-7 IARMIRCS:
1978 W-7 P ARMINGS: $16,467 * °
19 79-RO BASP SAURT 
19 78 -79  BASF SAURT
$ 1 9 ,0 7 0 .0 0
$ 1 7 ,1 7 0 .0 0
1979 W-7 f.A R M IR C I:
1978 W-7 fA R N !R C * $ 7 0 ,1 4 4 .7 4
W a lto n  I 
K a le 0 9 /1 4 /7 1
A a a o r la ta  P ro fa a a o r
A c a d a u lc  T aa r P u l l - T lu a  CAS A n th ro /S o c
1979 W-2 CARRIRCS:
1978 W-2 EARNINGS: $ 7 7 ,07 7 .1 7
1 9 79 -80  BASC SAUR Y * 1 9 . * 6 0 . 0 0  
1 9 78 -74  RASC S A U R Y : * 1 1 .1 4 0 .0 0  
. . . .  r<>r.o»r 1 A a a o e la ta  P r o f  a a a o r
M. l ,  0 9 /0 7 /7 0  A c a d a u lc  Y a a r P u l l - T lu a  CAS M a a lth  S c lm c a a
P a ta r  M a r r  v i a l t l n *  I n a t r u c t o r
M ala 04  /0 1 /7 9  A c a d a u lc  Y a a r P a r t - T lu a  S a ld u a n  C o l la t e  o f
R 4 B
19 79-RO BASC SAURY: * 8 .0 0 0 .0 0  19 79 W-7 PA RN llC S
19 71 -79  BASE S A U R i *  00 1978 W-7 E A R N IR C I: R0RE
1 9 7 9 -8 0  RASC S A U R Y : 1 1 9 .9 1 0 .0 0  
1978 -79 RASf SALARY: * 1 8 .6 1 0 .0 0
19 74 W-7 YARN INCS ■
1978 W-7 PA8M1MC.S $ 2 0 ,1 7 8 .7 0
R lrh a r d  J K ovach
M a la  0 9 /0 5 /7 9
A a a o r la ta  P r o l r a a o r  
A c a d a u lc  T a a r f u l l - T l u a  Se!deu
1 9 79 -80  BASt S A U B Y : $ 7 1 ,1 0 0 .0 0  
19 7 8 -79  BA E SA U R Y : *  -0 0
19 79 W-7 FARMINGS •
19 78 W-7 FARMINGS HCMP
, C o l l r R r  o f
R 4 *
i 0 M eat
19 79 -  80 BASF SAURY 
19 78- 79 BASF S A l> *T  :
R o b e rt M a yb e rry
H a l t  0 4 /1 5 /7 1
19 79-BO BASE SA U »Y : 
19 78- 79 BASE SAURY:
A a a o r la ta  P r o f ra a o r
A r a d a a lr  Y e a r F u l l - T lu a  CAS P u b l ic  S e rv ic e
$ 7 0 ,1 1 0 .0 0
$ 1 8 ,9 8 0 .0 0
19 79 U -2  FARMINGS: 
1978 W-2 EARNINGS:
F a c u l ty
A c a d a a lc  Y a a r P u l l - T lu a  V .J .C *
$ 7 0 ,8 4 0 .0 0
$ 1 9 ,1 1 0 .0 0
19 74 W-2 rABN IfIC S : 
1978 W-7 EARNINGS
D a n ie l F o v e te  
H u la
A a a o r la ta  P r o fa a a o r  
A c a d a u lc  Y aar P u l l - T lu a  CAS N u e tr
John M M cC o ln
M ala 0 9 /0 1 /7 9
A a a o e la ta  P ro fa a a o r
A c a d a u lc  Y a a r P u l l - T lu a  Rch o f S o c ia l  W ort
1 9 79 -80  BASE S A U R Y : $ 7 0 ,8 0 0 .0 0  
1 9 78 -79  RARE S A U R Y : 1 1 9 ,6 9 0 .0 0
1979 W-7 EARNINGS:
1978 W-7 EARRINGSs $ 1 9 ,0 9 0 .0 7
19 79 -80  RASE SAURY $ 1 8 ,1 0 0 .0 0  
19 70 -79 BASE S A U R Y : $ .0 0
1979 W-7 FARM ING!:
19 70 W-7 CARNIRCR: NOME
P a t r i c i a  L e b ln e F a c u lty
ic a d e u ic  Y e a r E u l l - T l u *  W .J .C .
R ic a rd o  MeanU
M ala 0 9 /1 1 /7 2
A a a o e la ta  P ro fa a a o r
A c a d a a lc  Y a a r P u l l - T lu a  CAS P u b l ic  S e rv ic e
1 9 7 4 -8 0  R ASt S A U R T: $ 2 0 ,6 7 0 .0 0  
19 7 8 -7 9  BASC S A U R T: * 1 9 .1 1 0 .0 0
19 79 W-2 FARM IRCS :
19 78 W-7 PARRIRCS * 1 8 . 110.02
19 79-B0 BASP S A U R T: $ 7 1 ,9 5 0 .0 0  
19 70-79 BASF S A U R Y : $ 7 4 ,7 1 0 .0 0
19 79 W-2 EARNIRCI:
19 78 W-7 F ARRINCS: $ 7 1 ,1 8 6 .1 4
In * ru n  L a f la u r F a c u lty
A c a d a u lc  Y e a r P u l l - T lu a  W .J .C .
C u r t la  8 M a m in *
M ala 0 9 /0 8 /6 9
1 9 7 4 -8 0  BASE SA U R Y : $ 1 9 ,9 0 0 .0 0  
19 78 - 79 RASP SA U R Y : * 1 8 .6 1 0 .0 0
1974 W-7 tA R N IN C S;
19 78 W-7 FARMINGS: $ 1 1 .1 0 5 -6 0
1979-80 BASP SAUR Y- * 7 0 .9 1 0 .0 0  
1970 -79 BASP S A U « T : * 1 9 .1 6 0 .0 0
1979 W-2 CARRIRCS:
1978 W-7 EARNINGS: $ 1 9 ,1 1 7 .7 2
J a n u t M L a n * A a a la ta n t  P r o fa a a o r
A c a d a u lc  Y a a r P u l l - T la a  CAS P e y c h o lo fy
D a lra n a  T H a n n in g
P a u a lr  0 9 /0 4 /7 5
f a c u l t y
A c a d a u lc  Y e a r P u l l - T lu a  W .J .C *
|9  7 9 -0 0  RASP SALARY: $ 1 6 ,6 1 0 .0 0  
19 7 0 -7 4  RASP S A U R Y : $ 1 1 ,5 7 0 .0 0
1979 W-? FARMINGS :
197R W-7 rAR N IN CS : $ 1 6 ,9 6 2 . i f
19 79 -80 BASE S A U * T : * 1 9 ,7 * 0 . 0 0  
1978 -79 RASP SA U R Y : * 1 8 .4 1 0 .0 0
19 79 W-7 EARNIRCI:
1978 U -2  U R N  IRCS : $ 7 0 ,1 6 1 .2 2
I LITTLE MEXICO CAFE"Authentic Mexican Food"In real Mexican styie
"TheWetBurrito"
TACOS-TOSTADAS-ENCHILADAS 
-Full Service Restaurant 
-Daily Luncheon Specials 
-Carryout Available
TWO LOCATIONS:
NEW LOCATION! 10955 48th STREET (3 minutes from G.V.)
895-4326
Corner of Bridge and Stocking Grand Rapids 774-8822
Ow ner:
M .-Th. 
Fri. - Sat.
Martin Morales!
11 a.m. -11 p.m.
11 a.m.- 12p.m.
D onna L a ra  on
0 1 /0 4 /7 8
A a a o e la ta  P r o fa a a o r  
A c a d a u lc  Y a a r P u l l - T lu a  CAS N u r a ln g
D o ro th y  M e r r i l l
a la 0 9 /0 9 /7 4
P ro fa a a o r
A c a d a u lc  T e a r  P u l l - T lu a  K l r k h o f  C o l la t e
1979 W -2 PARRIRCS:
1978 W -2 EARNIRCS: $ 1 5 ,7 3 3 .5 4
1 9 7 9 -8 0  BASC S A U R T : $ 1 8 ,9 4 0 .0 0  
1 4 7 8 -7 9  RASC S A U R T : $ 1 7 ,7 0 0 .0 0  
.H a ro ld  T L a re o a  A a a o r la ta  P r o fa a a o r
M a la  0 4 /1 1 /7 2  A c a d a u lc  T a a r P u l l - T lu a  CAS P h y e lc e
1974 W-2 EARNINGS:
1978 W-2 EARNIRCS: $ 1 4 ,2 3 6 .6 0
1 9 79 -80  BASE SALARY: $ 2 7 ,7 0 0 .0 0  
19 78 - 79 BASE S A U B Y : * 2 1 .4 0 0 .0 0  
R ob ert R H i l l *  A a a o e la ta  P r o fa a a o r
H a l,  0 9 /0 5 /7 4  A c a d a a lc  Y e a r P u l l - T lu a  S a ld u a n  C o lla g e
1 9 7 9 -8 0  RASP S A U R T : $ 2 1 .1 * 0 .0 0  
197R -79 BASE S A U R T: $ 1 9 .9 * 0 .0 0
19 79 U -2  U R N  INCS :
1978 W -2 EARNIRCS $ 1 0 ,0 6 7 .9 0
19 79 - 0 0  BASE SA U R T $ 2 3 ,7 0 0 .0 0  
19 74 -79  RASP SA U R Y $ 2 0 ,3 0 0 .0 0
■ 4 A
1979 W-7 PARSINCS:
1970 W-7 EARNINCS: $ 7 4 ,5 3 6 .8 0
B re n d a  J  L a ia r u a
P a u a U  0 9 /0 3 /7 8
V i a l t l n *  A a a la ta n t  P ro fa a a o r  
i l c  Y e a r P u l l - T lu a  S c h o o l o f  E d u ca tio n
fra n c a a  L H ly n a rc h e h  
Faua la  0 9 /0 3 /7 8
A a a la ta n t  P ro fa a a o r  
A c a d a a lc  Y a a r F u l l - T f u e  CAS N u ra in R
1 9 7 9 -8 0  RASE SAUR Y: $ 1 3 ,7 3 0 .0 0  
1 9 7 8 -7 9  RASE SA U R Y : $ 1 3 ,0 0 0 -0 0
1979 W -2 EARNINGS:
1978 U -2  EARNINCS: $ 4 ,9 3 2 .2 0
19 79 -00  BASE S A U R Y : 5 1 9 .2 6 0 .0 0  
19 7B- 79 BASE S A U R T : $ 1 8 ,0 0 0 .0 0
19 79 W-2 rARMINGS :
1970 W-7 EARNINCS' $ 4 .7 3 7 .7 6
R o m a n  C L e a l la g
H a lo  0 9 /1 1 /7 2
A a a o e la ta  P ro fa a a o r
A c a d a u lc  T a a r P u l l - T lu a  CAS B io lo g y
P ra n c la  P H o le
H al#  0 2 /1 4 /7 7
L l b r a r la n
F le c e l  T e a r  P u l l - T lu a  L ib r a r y
1 9 7 9 -8 0  RASE SA U R Y : $ 2 0 ,7 5 0 .0 0  
1 9 7 1 -7 9  BASC SALARY: $ 1 9 ,3 7 0 .0 0
1474 W -2 EARNINCS:
1978 W -2 EARNINCS: * 1 8 .3 3 0 . *1
19 7 9 -8 0  RASP SALARY: * 1 8 .1 0 0 .0 0  
19 78 -79  BASE SAUR Y $ 1 6 ,8 3 0 .0 0
1974 W-2 EARNINCS:
1978 W-7 EARNINCS: * 1 4 .0 4 4 .1 0
F a u a la  0 9 /0 3 /7 8
19 79 -80  RASE SAUR Y: 
19 7R-79 RASE S A U R Y :
R ic h a rd  B L e fe b v r e
M a la  0 4 /1 3 /4 7
A a a la ta n t  P ro fa a a o r
A c a d a u lc  Y a a r P u l l - T lu a  CAS N u ra ln g
Deanna J  H orae F a c u l ty
A c a d a u lc  Y e a r P u l l - T lu a  W .J .C .
$ 1 3 ,0 4 0 .0 0
$ 1 4 ,0 0 0 .0 0
1974 W -7 EARNIRCS:
1478 W-7 EARNIRCS: $ 3 .4 1 1 .6 0
19 79 -80  RASP S A U R Y : $ 1 7 ,2  7 0 .0 0  
19 78 -79  BASE SAUR Y *  .0 0
1974 W-2 EARNINCS:
19 78 W-2 EARNINCS: NONE
P r o fa a a o r
A c a d o a lc  Y e a r P u l l - T lu a  CAS C a o lo g y
R obert Muya ra u a r
M ala 0 4 /0 7 /7 0
A a a o e la ta  P ro fa a a o r
A c a d a u lc  Y a a r P u l l - T lu a  CAS P h tlo e o p b y
19 79 -80  EASE SA U R Y : $ 2 7 ,1 8 0 -0 0  
1 9 7R-79 RASC SA U R Y : $ 7 3 ,4 0 0 -0 0
1974 W -7 EARNINCS:
1478 W -2 EARNIRCS: $ 2 1 .4 4 2 .3 6
19 7 9 -8 0  BASK SA U R Y $ 2 0 ,0 6 0 .0 0  
I97B—79 RASP SAUR Y * 1 8 .7 3 0 .0 0
1974 W-7 EARRINGS:
19  70 W-2 EARNINCS: 0 1 7 .2 * 1 .6 2
t i n t
rMFIfTYMFRY OAtP APWHNTNINT T fPF
A a a o e la ta  P ro fa a a o r
A c a d a u lc  Y e a r P u l l - T lu a  CAS H e a l th  S r ta o c a e
Raduey J M u ld e r  A a e n r la te  F » - fa .a .
M a la  0 9 /1 1 /6 4  A a a d e n tr  t a a r  P u l l - T lu a
ta ta - a n  R ea r e a t * * *  8 7 7 .1  10 00 l * *  w -7  * a f n ' *
1 9 70 -79  RARE B A U R Y : $ 7 0 ,7 0 0 .0 0  |47N W- ;  IAPNI
A a a o r la ta  F r o l  r«*«>» 
A c a d a u lc  Y ear F u l 1 T lu a  t
1 9 7 9 -8 0  8A8F B A U R Y : $ 7 1 ,4 3 0 .0 0  
19 70- 74 RASP S A U R Y : 9 7 0 ,0 * 0 .0 0
1979 W-7 M " N lt  
1978 W-7 FARM I '
rA w ard  J M uerh
M a la  0 9 /0 4 /6 4
A e an r I  at a P r o f  f  
A c a d a u lc  Y e a r F u l l - 7 1 * '
19 7 4 -8 0  8A9P B A U R Y  1 1 4 .7 * 0  00 
19 78- 74 BASF S A U R Y i 1 1 7 .1 8 0 .0 0
19 79 U 7 f  » *n jn . ».
1978 W-7 1 ARN IU  • $ 1 7 . IR S .n o
R n a a ly n  M w a ko v tta
fa u a la  0 9 /0 4 /7 1
P e ru l» Y
A c a d a u lc  Y a a f F u l l  T ie #  v  ! . (
19 79 -  80 RA9V 4 A U R Y : * 7 1 .1  70 00 
19 78 -  74 B A ft  B A U R Y i $ 1 9 ,8 1 0 .0 0
I t  ayhen N a t Io n
M a la  0 4 /0 3 /7 9
1 9 7 9 -8 0  IA 8C B A U R Y i •  3 .7 0 0 .0 0  
14 7 0 -7 4  RAST B A U R Y : $ 00
14 79 W -; 
19 78 W-7 '
1479 W 7 I * * *  
19 78 W-7 I an*.
W| U l a n  J M eal
M a la  0 9 /1 1 /7 1
p r o fa a a n t
A c a d a u lc  Y a a r l i i l l - l l w
1 9 7 4 -0 0  RASP SALARY $ 7 1 ,7 7 0 .0 0  
19 7 8 - 74 BASE S A U R Y : $ 1 4 ,6 0 0 .0 0
14 79 W -/ 7 AT- N ! *  *
I 478 W-7 lA P N IN f. '
R a r w y  J N lb b e l
M a la  0 9 /0 1 /7 4 A r e d e u tr  Y e a r F u l l - T la a
1 9 7 9 -8 0  BASF SA U R Y  1 1 9 .0 6 0 .0 0  
1 9 78 -79  BASF S A U R Y : $ 1 7 ,8 1 0 -0 0
1979 W -7 F A R M *' '
19 78 W-7 lARNIT* 1 1 8 . / I " . 47
M e lv in  L No r r  hup
M a la  0 9 /1 1 /7 7
A t A n r l c l r  
u l r  Y a a r F u l l  T ie #
1 9 7 9 -8 0  RASF S A U B Y : $ 7 0 ,0 1 0 .0 0  
19 7 0 - 79 RASP SALARY: 1 1 0 .7 7 0 .0 0
1479 W-7 7 ARM 1*8 
14 78 W-7 P AF*t I Nt
J u r a  H O 'N e a l
M a la  0 4 /0 4 /7 1
A a a o r la ta  P rn fe e e  
A c a d a u lc  Y e a r F u l l - T la a F I t
19 74-BO BASP S A U R Y - $ 7 0 ,8 0 0 .0 0  1479 W-7 YARNIN'
19 7 0 -7 9  RASP SALARY: $ 1 9 ,7 5 0 .0 0  1478 W -7 FARM IN C .
K a th le e n  O ' lh e u n e o e y  f a c u l t y
F a u a la  0 4 /0 3 /7 8  A c a d a u lc  Y e a r P u l l - T la a  W .J . r
19 7 4 -8 0  BASF S A U R Y : *1 8 .8 8 0 .0 0  
14 7 8 -7 9  BASF S A U R Y : 1 1 7 .6 7 0 .0 0
1479 W-2 1ARNlW 
1470 W-7 F ART* I NG5
N a th a l ie  O a tr o o t
F a u a la  0 4 /0 1 /7 3
A a a o r la ta  l ‘ ro fe ee <  
A c a d a u lc  Y a a r F u l l - Y I» a
1 4 7 4 -8 0  BASE SALARY: $ 1 4 ,7 8 0 .0 0  
1 4 7 8 -7 4  BASP S A U R Y : 1 1 8 .0 7 0 .0 0
14 79 W-7 I * 
1478 V - 7 1A
f m e a t  P a ln e r  
M a la
A a a la ta n t  I 'm !  e a an r 
A c a d a u lc  Y a a r F u l 1 -T law  D - S . l -
19 7 9 -8 0  RARE S A U R Y : $ 1 8 ,6 4 3 .0 0  
1 9 7 0 -7 9  RASP SALARY- * 1 7 ,4 2 3 .0 0
1479 W-7 rAVNI 
14 78 W -7 FA N S 1 7 7 .1 7 3 .3 8
C l le a n  N P a ra Aaao> 1 al «• P i la a a i 
A ra d e u tr  Y e a r f u l l - H u e
1 4 7 9 -0 0  BASP SALARY: $ 2 3 ,7 1 0 .0 0  
1 4 7 8 -7 9  BASE S A U R Y : $ 7 2 ,1 8 0 .0 0
1479 W -7 PANNING!
1478 W-7 lA r N Iv .S  $ 1 0 .1 1 4  00
A n th on y  P a r la a
M a la  0 4 /0 9 /6 1
P r o f  aa a o r
A c a d a u lc  Y ear P u t l - T l i
1 9 7 9 -8 0  RASC S A U R Y : $ 2 3 .0 * 0 .0 0  
1 4 7 0 -7 4  RASP S A U R Y : 1 2 1 .5 3 0 .0 0
fA S  I "
1479 W -2 7 ANTtlNi 5
R ic h a rd  C Paechhe
M a la  0 9 /1 3 /7 1
T a c u i ty
A c a d a u lc  T e a r f u l l - T l *
1 4 7 4 -8 0  RASP SALARY: 1 2 0 .2 8 0 .0 0  
1 9 7 8 -7 9  BASC S A U R Y : * 1 0 .4 0 0 .0 0
14 79 W -2 TARN IN'
I97B  W-2 I ANN IN* S $ 2 1 ,1 7 9 .7 6
tu a a n re  F a rh ln a A a a o r la ta  F ro la a a . 
A c a d a u lc  Y a a r P u l l - T lu a
1 9 7 9 -8 0  BASC S A U R T : 1 1 4 ,1 6 0 .0 0  
I9 7 B -7 4  BASC SALARY: $ 1 7 ,4 1 0 .0 0
1479 W-2 I ANN INC*
1470 W-7 EARNINGS $ 1 6 ,4 6 8 .4 6
W l l l l a a  A P e te ra o n
M ala  0 9 /0 6 /6 3
P r o f  a a a o r
A c a d a u lc  Y e a r f u l l - T l i f  A f " . n . - l «
1 4 7 4 -8 0  BASC S A U R Y : * 2 6 .6 6 0 .0 0  
14 7 0 -7 4  BASC S A U R T : 9 2 4 ,0 0 0 .0 0
1974  W-2  EARNIRCS
14 78 W-2  EARNINCS ' . 7 1 . 3 * 7 . 1 4
R o n a ld  I 
R a le
P o l t r a a
0 4 /0 3 /7 *
F a c u l ty
A c a d a u lc  Y a a r fu l) - T 1 - « r
1 9 7 9 -8 0  BASP S A U R Y : * 1 9 .0 7 0 .0 0  
19 70 -79  BASC S A U R Y : 1 1 7 .7 6 0 .0 0
w . j . r .
1479 W-7 TANNINGS
FANNINGS $ 7 0 ,4 7 7 .1 0
R o n a ld  T P o t t e r - E f t o n  
M ala  0 4 /0 7 /7 1
A a a o r la ta  P r o fc a a o t  
A c a d a a lc  Y a a r f u l l - T l u a  T .J .C
1 9 7 9 -8 0  RASC SALARY: $ 1 4 ,0 0 2 .0 0  
19 78- 74 RASC B A U R Y : $ 1 8 ,0 0 7 .0 0
1179 W -2 FANNINGS
1178 W-7 FARMINGS $ 7 1 ,0 6 7 .0 8
D u n n la  D P o w e ll
M a la  0 4 /0 3 /7 1
V i a l t l n *  A a a la ta n t  P ro fa a a o r  
A r a d a a lr  Y a a r P - 1 1 - T lu e  CAS P u b l ic  S e rv ic e
1 1 7 9 -8 0  RASC SALARY: $ 1 6 ,0 0 0 .0 0  
19 7 8 -79  BASC S A U R Y : $ .CO
1479 W-2 FANNINGS
14 78 W -7 P. ARK IN C  NoNf
P h i l i p  J P r a t t
M a la  0 4 /0 4 /7 0
A a a o e la ta  P ro fa a o o r
A c a d o a lc  Y a a r f u l l - T l u a  t ' S  M n«h/<"u |» Sc I
11 7 9 -8 0  RASC S A U R T : * 7 1 ,2 4 0 .0 0  
1 1 70 -79  BASC S A U R T : * 1 4 .4 0 0 .0 0
14 79  W-7  I ANN I NT.'
1978  W-7  EARN IMGS 9 7 3 . H I - 7 0
J o a tp h  8 P ra a to u
M ala  0 9 /0 1 /6 0
P r o f  a a a o r
A c a d a a lc  T a a r f u l l - T I :
1 9 7 9 -8 0  BASC S A U R Y : $ 2 0 ,1 0 0 .0 0  
19 7 0 - 74 BASE S A U R Y : * 2 4 .1 4 0 .0 0
CAS R la to r y
1979 U -7  EARNINCS
1978 W -2 EARN IM IS $ 7 7 ,6 6 7 .1 6
B a r th o ld  H P r lc v
M ala  0 8 /1 6 /7 1
A a a o r la ta  P ru fe a n u r  
A c a d a u lc  Y e a r F u l l - T lu a  Srh.,, >1 o f I .h i. I
1979 W -2 FANNINGS 
1478 W -7 IARM INcs $ 7 I . 3 7 .3 1
1 9 7 9 -8 0  BASE S A U R T : $ 7 2 ,3 0 0 .0 0  
I9 7 R -7 9  RASC S A U R T : $ 2 4 ,9 0 0 .0 0  
J o h .  » Q u t r ln .
0 9 /0 3 /7 4  A c a d a u lc  T a a r P u l l - T lu a  CAS M e ih / t . —r  S c !
1 9 7 9 -8 0  BASC S A U R Y : * 7 1 .0 3 0 .0 0  
1 1 7 0 -7 1  BASC SA U R Y : 1 7 1 .3 * 0 .0 0
1979 W -2 IABN I NTS 
1978 U -7  I ANNINt.s
V i a l t l n *  I n a t r u c t o r  
A c a d a u lc  Y e a r F u l l - T l u a  D . S . I .
1979-RO BASE S A U R T : $ 1 2 ,3 2 0 .0 0  
19 7 0 -79  BASE S A U » Y : * 0 0
1179 W -7 FARN1HG5 :
1478 W -7 CANNINGS $ 2 ,0 0 0 .0 0
A n n  H R a n c o u rt A a a la ta n t  P ro la a e o r  
A c a d a u lc  T a s r  f u l l - T l a u  GAS Phya l«
1 1 7 9 -8 0  BASC S A U R T : * 1 3 .7 0 0 .0 0  
1 9 7 8 -7 9  BASC SALARY: $ 1 4 ,6 2 0 .0 0
1979 W -7 EARNINGS
1478 U -2  EARNINLS- $ |3 .7 0 9 . * B
V i a l t l n *  I n a t r u r t o r
A c a d a u lc  T a a r f u l l - T l u a  CAS H e a l th  S r le n re n
1 9 7 9 -8 0  BASC S A U R Y : $ 1 2 ,3 0 0 .0 0  
19 7 8 -7 9  BASE SALARY: *  -00
1971 W -7 EARNINCS:
1478 W -2 CANNINGS N c ilf
W l l l l a n  F R a d d la p
M a la  0 9 /0 4 /6 4
A a a o e la ta  P r o fa a a o r  
A c a d a u lc  Y a a r P u l l - T l u a  CAS R lu lo g y
1 9 7 1 -8 g ; 7 $ I  SALARY $ 2 1 ,1 6 3 .0 0  
1 9 7 8 -7 9  BASC S A U R Y : $ 1 9 ,7 8 0 .0 0
19 79 U -2  FARKINGS 
1978 U -2  FARMINCS
Kuy R a ic h  
Pane la
A d ] A a a la ta n t  P r o fe e a n l 
l i e  Y a a r P o r t  T lu a  CAS M u r . I n *
19 7 9 -8 0  BASC S A U R Y : I  8 .1 4 2 .0 3  
I9  7B-79 RASC S A U R Y : *  00
1979 W -7 fANNINCS
I9 7B  W -2 FANNINGS $ 3 .0 8 3 .0 0
J o e  E R a id  
M a la
A a a o e la ta  P r o f r a a u r
A c a d a u lc  Y e a r P u l l - T l u a  Sch«*ol o f  E d u c a tIo n
1 9 7 9 -8 0  BASC S A U R Y : $ 2 1 ,8 3 0 .0 0  
1 9 7 4 -7 9  BASC S A U R Y : $ 7 7 ,3 0 0 .0 0
1179 U -2  FANNINGS
1978 W -7 EARNINLS: $ 7 3 ,1 9 4 .1 7
NEED CREDIT? SEND FOR THE CREDIT GAME
Too young to borrow?
New in town/no references?
Erase bad debt records
Skip bills without ruining credit
Receive loans within weeks of beginning this program
Information on updated credit laws and lagislation
Your rights under the Federal Credit Acts
SO LV E A L L  
TH E S E  
C R E D IT  
PROBLEM S 
with
T H E  C R E D IT  G A M E
r Order to
WALL STREET PUBLISHING CO
303 STH AVE.
SUITE 1306
NEW YORK. NY 10016
Tired of being without credit, or up to your neck in 
minimum payments'? With this book you will learn how 
to make the $300 billion credit industry jump at your 
command." _______________________
ONLY $6 J 5
(N Y rn id tn n  «rid 8% SUM T « )
Enclosed is$ .
Name --------
Address ------
O t y ---------
. for Books
State Zip
Allow 3 weeks for delivery
HAL BEVERIDGE 
BROTHERS BAND
Availble for 
concerts & parties
Phone-616-636-8615
> )
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GVSC Faculty and Administration Salary Information continued
r a m i T i n t
t t i  m r t o n « r r  o a t *  a f p o ir t m r t  r r p t  
M i *  w i f l U l
M ale 0 9 /1 1 /1 1
A t n w I M t  P r a fe a s a r  
A f W N U  Y e ar r * l  1 - T lM  CAM f r n u n e le a
|9  > 9 -0 0  BAIE SALARY) 1 1 1 .1 0 0 .0 0  I9 » 9  W - l f.ARNINCd t
I 9 70- 79 »A»E IA LA 0 T  t II9 .7 J O .O O  1970 W -l E A R N IK B : 1 1 1 ,09 0 .
C a ry  D R ichm ond
M a la  0 9 /0 1 /9 0
A * a o r ta l  a P r o fa a a o r
A ce de u f r  T a a r f o i l - T I M  CA* C h e m ia try  D ep t
1 9 7 9 -9 0  9A IC  SALARY 1 1 1 ,9 9 0 .0 0  
1 9 7 0 -7 9  IA IB  SALABTt 1 1 9 ,9 9 0 .0 0
1979 V -7  f  ARjt f  K B  i
1979 W-7 E A R N IK S  I I I . 7 9 7 .0 0
C a r o l t i t *  C R l*e  r a
F ro *  l a  0 9 /1 9 /7 1
A a a t a ia * !  F r a f r a r e r  
A f f a i r  Taa r F e l l - T | M  C A * E n g l is h
1 9 7 9 -9 0  BAIR BALARTt 1 1 1 .9 9 0 .0 0  
1 9 7 0 -7 9  BAIR BALARTt I I7 .9 J O .O O
1979 IA-1 CARR IR Q * i
1979 W -l FARR IR C * t * 1 9 ,9 * 0 .9 0
f a l r a  I  l l v a r a - M a l a  
M ale  0 9 /1 1 /9 7
A s s o c ia te  f r e f a a a o r
Academ ic T a a r Tall- T I M  C A * Math/CMy Bet
1 9 7 9 -9 0  BAIV SALABTt 1 1 1 .1 9 9 .0 0  
19 7 0 -7 9  BAIR SALARYt 1 1 9 ,7 9 0 .0 0
19 7 * V -7  FARR I K * '
197* W -l CARR IN C * i * 1 9 ,7 1 9 .9 1
• P ie r r e  R o b e r t
M a la  0 9 /1 1 /9 9
A s s o c ia te  F r e fa a a o r
A ra A a a lc  T a a r F u l l - T I M  CA* F a r a lv *  Lang
1 9 7 9 -9 0  BAIR BALABTr 1 1 9 ,1 9 0 .0 0  
I9 7 B -7 9  BASE BALABTi | I C , 0 0 0 .0 0
1979 W - l FARR IN C * i
197* W -J FARRIRCBr *1 9 .9 1 9 .1 0
M e r r i l l  R o d in
M a la  0 9 /0 7 /7 1
A a a a c la ta  f r o f a a a o r  
A tm dm .tr  T a a r F » l l - T l M  T .J .C *
1979-BO BAIR BALABTi |1 A , 1 I * . 0 0  
19 7 9 -7 9  BAIE BALARTt *2 7 .6 3 4 .0 0
19 79 W -l FARRIRCB t
19 7* IA-1 FARRIRCBr * 2 5 , 1 1 1 . * *
F a c u lty
A ra d e a lc  T aa r F u l l - T I M  R .J .C .
1979 -  90 BAIR BALABTi * 2 0 .9 * 0 .0 0  
19 7 9 -7 9  BA IT BALABTi *1 9 ,5 1 0 .0 0
1979 IA -J FARR IR C * :
197* W - l CARR IR C * i * 1 9 ,5 * 1 . 0 0
S te p h e n  C B o 
M ala
F a c u lty
Academ ic T a a r F u l l - T I M  W J .C .
1979-BO BAIE BALABTi I IB .5 B 0 .0 0  
I9 7 B -7 *  BASE BALABTi * 1 7 ,1 ) 0 .0 0
19 79 W-7 FARM IR C * i
1971 W -l FARM IR C * t * 1 9 ,5 1 9 . * 0
B a n n a tt L  l u A u lp I
M a la  0 9 /0 A /7 1
Aa a o r ta l  a F r o fa a a o r
A cadem ic T a a r F u l l - T I M  S e ld M n  C e l la g *  of 
B 9 A
19 79-B 0  BAIE BALARTt * 2 * .  2 ) 0 .0 0  1979 W -J FARR IRCB i
19 78 -  79 BASE SALABTt * 2 0 ,7 * 0 . 0 0  197* V -7  F A R R lR C ti * 2 (1 .1 7 5 .2 *
Loo la  C Baa
M a la  O 9 /0 R /9 1
F ro fa a a o r
A cadem ic T a a r F u l l - T I M  C A * E n g l la h
1 9 7 9 -9 0  BAIR BALABTi *7 9 ,5 7 5  00  
1 9 70 -79  BAIE BALABTi 1 7 7 ,9 * 0 .0 0
1979 W-7 FARR IRCB i
| « 7 *  W -l CARNIRCBi 1 ) 0 ,1 2 5 . 5 *
P a t r ic k  J  Buaa
M a la  0 9 /0 5 /7 9
F a c u lty
A c e d e u tc  T a a r F u l l - T I M  W .J .C .
19 79-BO 9 A (. l BALABTi 1 1 5 ,9 2 0 .0 0  
I9 7 B -7 9  BAIR BALABTi * 1 * .7 1 0 . 0 0
1979 W -2 FARRIMCBi
197* V - l  rAKR IR C S: * 1 9 .5 1 5 .9 0
C h r l a t l M  A R y fu l
F i a i l a  0 9 /2 2 /7 0
A a a o c la ta  F r o fa a a o r
A c rd e u lc  T aa r F u l l - T I M  CAB P ” - « l | *  L a o *
1 9 7 9 -0 0  BASE BALABTi | 1 * . 5 * 0 . 0 0  1979 W -J FARM IRCB :
19 7* . 7 9  BASE SALARYi * 1 7 ,1 7 0 .0 0  19 7 * V -7  EARNINGS: * 1 3 . 7 * * . 9 0
A a a la ta n t  F r o fa a a o r
t /9 3  A re d  r u le  T a a r F u l l - T I M  C A * f o r e i g n  L a e *
19 7 9 - *0  BASE BALABTi f l * .  9 ) 0 .0 0  1979 V -7  FARM IRCB :
1 9 70 -79  BAIE BALABTi * 1 3 , * 2 0 . 0 0  197* V -7  FARRlRCBi * 2 0 , 1 * 1 . 5 *
logo B a la a a rHair
L a u ra  A B a la a a r 
F a M la 0 9 /1 1 /9 7
A a a la ta n t  F r o fa a a o r  
A r a d M tc  T a a r Fu 11 -T1 m  CA* T h e a t r e
1979 V -7  CARMIRCS:
1971 V -7  FARMIRCS: * 1 0 .1 0 5 .7 7
1979-BO BASE BALABT: l ! 7 , * 9 0 . 0 0  
1 9 70 -79  BAIE SALABT: B IB .9 9 0 .0 0
S chw .uk . . . .
F o u a la  0 9 /0 3 /7 4  A c o d o e lr  T a a r F u l l - T I M  CAS P s y c h o lo g y
■Jaara B B c o c t
M ala 0 9 /0 0 /9 9
19 7 9 -9 0  BAIE BALABT: * 1 7 ,4 2 0 .0 0  1979 W -J FAR M IM Cli
19 7 0 -7 9  BASE SALABT: $ 1 9 .2 * 0 .0 0  197* V -7  FA R N IR C Ii * 1 3 , * 0 4 . 9 *
A a a o e la ta  F r o fa a a o r
A c e d e u tc  T a a r F u l l - T I M  C A * F h y a lc a l  Ed
1979 -  90 BASF SALABT t  * 7 4 ,9 1 0 .0 0  1979 V -7  EARN IR C * i
I9 7 S -7 9  BAIE BALABT. * 2 5 .0 0 0 .0 0  197* V -7  FARM IR C * : * 2 1 . 3 9 9 . * *
A a a o c la ta  F r o fa a a o r
A c a d a e lc  T a a r F u l l - T I M  CAB F o r e ig n  La ng
W U h a lu  W S eeder
M a la  0 1 /0 6 /6 3
I t 7 9 - * 0  BASE BALABT: * 2 0 ,9 1 0 .0 0  1979 V -7  FARMIRCS:
19 78 -79  BASE SALABTt 1 1 9 ,2 9 0 .0 0  19 7* W -2 FARMIRCS: * 1 9 .1 0 2 .3 2
B e v e r ly  J  Be lay7om1o 0 9 /1 1 /7 2
A e a o c la te  F r o fa a a o r  
A ca de m ic  T e a r F u l l - T l M  CA* A r t
1 9 7 9 -1 0  BAIR SALABTt * 1 * .3 3 0 . 0 0  
1 9 7 * -7 9  BAIE SALABT: * 1 7 ,1 ) 0 .0 0
1979 V -7  FARMINGS:
19 7 * V -7  FARMIRCSi * 1 4 , 9 9 ) . 3 2
M i I t n a y  L S o v li*
M ala  0 9 / 0 9 / 9 *
A a a o c la ta  F r o fa a a o r  
A c o d a u lc  T a a r F u l l - T I M  CA* A r t
19 79-B 0 BASF BALABT: * 2 1 ,3 2 3 .0 0  
197S -79 BASE BALABT: * 2 1 . * 5 0 . 0 0
1*7 9  V -7  EARRINGS:
197* W-2 FARRlRCBi | l * , 3 t l . t 9
J t t e n d r a  M Sharme
M ala  0 9 /1 1 /7 2
F ro fa a a o r
A c o d a u lc  T o a r F u l l - T I M  S a ld u a o  C o l la g e  o f 
•  *  A
1 9 7 9 -8 0  BASE SALABT: * 2 3 ,9 0 0 .0 0  1979 V -7  CARMlMCf:
19 78 - 7 9  BABE SALABTt * 2 3 .7 1 0 .0 0  1 * 7 *  V -7  FARMIRCS: * 2 7 .* 9 2 .S O
R o b e r t C Sheehtm en
M a le  0 9 /0 7 /7 1
A a a o c la ta  F r o fa a a o r  
A c o d a u lc  T a a r F u l l - T I M  T .J .C .
1 9 7 9 -9 0  BASE BALABT: * 2 0 ,9 0 0 .0 0  
1 9 78 -79  BASE BALABT: * 1 9 .9 0 7 .0 0
1979 V -7  FARR1NCB:
1971 V -7  FAIR IR C B : * 2 2 ,3 * 3 . 2 9
J o a n  M S hedd 
F a M la
A a a la ta n t  F r o fa a a o r  
A c o d a u lc  T a a r F u l l - T l M  CAS V u r a ln *
19 79 -8 0  BASF SALARY: * 1 9 .9 ) 0 .0 0  
19 79- 79 BABE SALARY: * 1 1 .3 * 0 . 0 0
1979 V -7  FARMIRCS:
1976 V -7  FARM IRCB : * 1 3 ,9 9 * . 9 0
J o h n  F Shone a 
M ala
A a a o c la ta  F r o fa a a o r  
A c o d a u lc  T a a r F u l l - T l M  CAS B io lo g y
19 79-BO BASE SALABT: $ 1 9 . * 7 0 .0 0  
19 78 -  79 BASF SALABT: * 1 1 ,3 7 0 .0 0
19 79 W -2 FARMIRCS:
1978 W-2 FARM IN C * : * 1 7 .3 7 4 . * 0
R o b e r ta  A S I u o mtamale 09/09/93
A a a o c la ta  F r o fa a a o r  
A c o d a u lc  T a a r  F u l l - T l M  CAS Eng 11 ah
19 79-SO BASF SALABT: * 2 1 ,3 5 0 .0 0  
19 7 9 - 79 BASE SALARY: * 1 9 .9 5 0 .0 0
1979 W -2 FARMIRCS:
19 7 * W -2 E A R N IK S : * 1 * . * 7 7 . * 2
E l l f o b u t h  S a l th L i b r a r ia n
F to c a l  T a a r  F u l l - T l M  L ib r a r y
1 9 7 9 -9 0  BABE BALABT: * 1 4 ,7 0 0 .0 0  
1 9 7 8 -7 9  BABE SALARY: * 1 1 .7 0 0 .0 0
19 79 W-2 EARNINGS:
1978 W-2 FARMIRCS: B 1 ,9 ) 3 .9 1
-T on i L  S o ro n a a i A a a o c la ta  F r  o f  M o o r
A c o d a u lc  T e a r  F u l l - T l M  CA* F h y a lc a l  Fd
1 9 7 9 -BO BASF SALABT: * 1 1 ,3 7 0 .0 0  
19 7 9 -7 9  BASF SALARY: S 1 7 .1 7 0 .0 0
1979 W-2 FARRlRCBi
1978 W-2 CARRIMCS: 8 1 4 .1 1 9 .1 2
F a u l A S p r in g e r
M a la  0 9 /0 7 /7 0
A a M c ia ta  F r o fa a a o r  
a l e  T a a r T u l l  T I M  CAS F h y a lc a l  Ed
19 79 -B O  BASF SALARY: f lS . 3 S 0 .0 0  
1 9 7 9 -7 9  BASt SALARY: * 1 7 .3 7 0 .0 0
1979 W-2 CARRIRCSi
1*7 8  W -7 FARM IR C * : * 1 9 .0 5 4 .9 0
H ow ard J  S ta in
M a la  0 9 /0 9 /9 3
F r o fa a a o r
A c o d a u lc  T a a r  F u l l - T l M  CAS l l o l o g y
19 7 9 -8 0  BASE SALABT: * 2 7 .7 7 0 .0 0  
1 9 7 8 -7 9  BASF SA1ART: * 2 3 ,9 5 0 .0 0
1979 W-2 FARMIRCS:
19 7* W-2 CARRIRCSi * 2 4 .2 7 9 .9 *
Jaaee S S t r ic k la n d
M ala 0 9 /0 9 /7 3
F r o fa a a o r
A c o d a u lc  T a a r F u l l - T I M  CAS F h y o lc a
1 9 7 9 -8 0  BABE SALARY: *2 7 ,0 9 0 .0 0  
I9  7S-79 BA IE SALARY: * 2 3 ,2 9 0 .0 0
1979 W-2 FARMIRCS:
1*78 W-J FARHIMCS: S 2 4 .3 S 2 .4 0
T h e o d o ra  A S u n d u tro a  
M ala  0 9 /0 4 /7 3
A a a la ta n t  F r o fa a a o r
A c o d a u lc  T o a r F u l l - T I M  F l r b h o f  C o l la g e
19 7 9 -8 0  8ABE SALARY: * 1 * .1 * 0 .0 0  
1 9 78 -79  BASE SALABT: *1 4 .8 0 0 .0 0
1979 W-2 FARMIRCS:
1978 W-2 FARMIRCS: S I S . I S * . 54
J  .C ray  
M ala
A a a o c la ta  F r o fa a a o r  
a l e  T o a r * u l l - T t M  CAS A rc
1 9 7 9 -1 0  BASE SALABT: * 1 8 ,3 7 0 .0 0  
197S -79 BASE SALABT: * 1 7 .2 2 0 .0 0
1979 W-2 EARRINGS:
19 7S W-2 FARRlRCBi * 1 3 ,3 9 0 .9 4
T a k a a h l T akaherm
M ala  0 9 /1 3 /7 1
A a M d a t a  F r o fa a a o r  
9 c  T o o r P u l l - T I M  CAS A r t
1 9 7 9 -9 0  BASE SALABT: * 1 9 .1 0 0 .0 0  
1 9 78 -79  BASE SALAET: * 1 9 .0 9 0 .0 0
1979 W -2 FARMIRCS:
I9 7 S  W -2 FARMIRCS: S I 3 .3 1 4 .9 0
B o n a *  V  TeaO rlu fc
M a la  0 9 /0 9 /7 3
A a a o c la ta  P r o f  e a e o r  
A c o d a u lc  T o a r  F u l l - T I M  CAS C o o la g y
19 79-SO BASE SALABTt * 3 2 .1 * 0 . 0 0  1 *7 9  W -2 EAUSIMCS:
1 9 7 0 -7 9  BASE SALABT: f 2 0 .7 3 0 .0 0  1918 W -2 E A R N IK S : 8 1 9 .9 1 1 .0 4
A l l a n  J  TaaCyck
_______________________ * 2 3 .8 0 0 .0 0  1879 W -2 S M O C K S :
19 78 -79  BASK SALABT* * 3 1 .3 8 0 .0 ©  1 *7 8  W -2 CAEOIRCS: 8 2 * . : 4 3 ^ 4
M Raney T a r r y L i b r a r ia n
F lo c a l  T a a r  F u l l - T l M  L i b r a r y
1 9 7 9 -8 0  SABS BALABT * 2 2 .4 5 0 .0 0  1 *7 9  W -2 CRBWXRCS:
1 9 7 8 -7 8  B M C  SALABT: j 2 1 .0 M .Q 0  1978 W -2 CARR I K S :  S 1 S .O 8 5 .1 0
M / 8 1 / 9 3  A ca de m ic  T a a r  F u l l - T I M  CAS R la r u r y
IQ  7 *  W -2 SARRIRCS:
1970 W -7 CRBQ1RCS: 8 2 4 .8 9 9 .4 2
19 79-SO  BASE SALABT: fJ 9 .7 9 0 .Q 0  
1 9 7 8 -7 9  BASS SALABT: * 3 3 .0 * 0 . 0 0
[ SALABT: * 1 8 .9 0 0 .0 0  
. 8 * 7 .4 7 0 .0 0
CAS F u l l  ( S e a l O c t
S N . ^ 9 2 . 3 4
RANT T 'T V r
g f i ............ tNPi©THTWT OATf APPOINTM NT TTF f nfFAHTMIRT
A n th on y  B T r a v la  A e e g r la te  F r n fa a a o r
H l l ,  0 9 /0 7 /7 1  A c a d a u lc  Y e a r F u l l - T l M  C A I H la tn r y
1979-BO SAIF BALABT * 1 9 .7 1 0 .0 0  1*79 W-7 rARMIRCI
197B-79 BASF BALABT i * 1 * . 4 * 0 . 0 0  I97B  W -J FARM I K S  • 1 7 1 ,1 7 0 .0 0
J u l ia n n a  M b a n d .n W yn ga ard  A a a o c la ta  P ra fa a a o r
F a M la  0 9 /1 1 /4 7  A c a d a u lc  T a a r F u l l - T I M  CAB M u a lc
19 7 9 -8 0  SA IF BALABT: * 1 9 .7 8 0 .0 0  1*79 W -J FARR |R T,| •
19 7 * -7 *  BAIE f  ALARY: | | 8 . * 9 0 .0 0  I97B  W-7 lA R N fK S  I I 7 . I 0 F . 4 7
L a u ra  V a n d a r fro a b
F a M la  0 9 /0 3 /7 7
Inatrwctor
A c a d a u lc  T a a r Fu I 1 - T ! m  f> • 9 . 1 •
1 *7 9 -8 0  BA IF  BALABT 9 1 2 .3 7 0  .0 0  1*79 W -J FAIR IR C ! •
1 * 7 8 . 79 PAST BALABT I  * .4 0 0 .0 0  1*78 W -J FARNIRCt 1 1 1 .7 1 8  40
D o n a ld  W V a n d e rJ e g t F r o fa a a o r
0 5 /0 1 /6 4  A r a d a u lr  T a a r F u l l - T | M  CAB M a th /C o a p  B e l
I f  7 9 -80 BABf BALABT: 1 7 7 ,1 * 0 .0 0  1*79 W -J fA R R IR C I•
1 9 7 8 -7 * BA IF  BALABT 1 7 5 .1 8 0 .0 0  1*78 W-7 EAR N IN G !• 1 7 9 .4 9 5 .7 1
B lr h a r d  F Vaaaay A a a o e la ta  F r o fa a a o r
0 9 /0 3 /7 *  A r a d a u lr  T a a r F u l l - T l M  S e ld M n  C o l la g e  o f
•  4 A
I *  7 9 -80 8ABF. BALABT $ 7 1 ,0 0 0 .0 0  1*79 W-7 FARMIRCS:
11 78- 79 BASF SALABT: $ -0 0  19 78 W-2 E A R N IK S : MONT
Hugh f  V a l t M " A a a la ta n t  F r n fa a a o r
0 9 /1 1 /4 7  A c o d a u f r  T a a r Fu I 1 - T ! m  CAS F o r e ig n  Lang
1979 -80  PAST SALABT: 1 7 0 .9 1 0 .0 0  1 *79 W -7 f ABM IN KS '
1 1 7 8 -7 *  BAST SALABT- 1 7 0 ,0 1 0 .0 0  l* 7 B  W-7 E A R N IK S  1 1 4 .8 * 0 .1 4
Joataa C W a lk e r
M ala 0 * /0 4 /7 ?
A a a la ta n t  F r o fa a a o r  
t ie  T a a r  F u l l - T I M  CAS P u b l ic  S e rv ic e
1 * 7 9 -8 0  BASE BALABT: $ 2 0 .1 0 0 .0 0  1 *79  W -J F A R N IK I -
11 78 -71  SABf SALABT: $ 1 8 ,7 8 0 .0 0  1 *78  W-2 FABMIRC.S: $ 7 3 . * 7 1 .1 0
W ilb u r  J W alboa F a c u l ty
M a la  0 * /0 9 / * B  A c a d a u lc  T a a r  F u l l - T l M  W .J .C .
19 79 -80  BASF SALABT: $ 1 8 ,4 1 0 .0 0  1*79 W -2 FARMINGS:
1178-71 BASF BALABT: $ 1 8 ,4 1 0 .0 0  1*78 W -2 LABMINCS- * 1 J .* S B .0 0
B o n e ld  W Ward
O f/1 3 /4 4  A c a d a u lc  T a a r Fu 1 1 -T 1 m  CAS B io lo g y
I * 79 -8 0  BASE SALABT: $ 7 3 ,4 1 0 .0 0  1 * 7 *  W -2 E A R N I» C I:
1 1 7 8 -7 * BAIE BALABT. 1 7 1 .1 6 0 .0 0  1*78 W -7 FARM I K  $ : $ 7 7 ,9 7 5 .7 0
Joh n  « Warren
M ala 0 9 /1 1 /7 2
A a a o c la ta  F r o fa a a o r  
A c o d a u lc  T a a r  F u l l - T im e  T - J .C -
1 *7 9 -8 0  BASF BALABT: $ 2 1 ,2 0 2 .0 0  1*79 W-2 rA IM IN G ! •
U > « - »  » » ! t  S A L ..Y : I H . 5 t l . 0 0  l » l «  V - J  r .M M IC S : l U . k . 1 . 7 0
I r v i n g  W aaaaruan
M ala 0 9 /0 4 /4 4
A a a o c la ta  F r o fa a a o r
A c a d a u lc  T e a r  F u l l - T l M  CAS F h llo a o p h y
19 7 9 .8 0  BASF SALABT: $ 1 9 ,2 7 0 .0 0  1*79 W-2 F-ARMIMCS :
1178 -  79 BASF BALABT: * 1 8 .1 5 0 .0 0  1 *78  W -2 FARMINGS: * 1 8 .7 2 0 .5 8
L o r a t t a  I  Veeaerm e A a a o c la ta  F r o fa a a o r
E r i c  E Z lo la k
M ala 0 9 /0 3 /7 9
A a a la ta n t  F r o fa a a o r  
A c a d a u lc  T o a r  F u l l - T l M  CAS M u a lc
11 7 9 -8 0  BASF SALABT: 1 1 1 .5 0 0 .0 0  1979 W-2 FARMIRCS:
1973-79 BASF SALABT: $ .0 0  1978 W-2 FARMIRCS NOME
f a c u lt y  c o m p e n s a t io n  sc hedule  
19 7 9 - 9 0  S a la r y  R ongaa
T i t  l a  
F r o fa a a o r
A a a o c la ta  F r o fa a a o r  
A a a la ta n t  P r o fe s s o r  
I n s t r u c t o r  
F a c u l t y  
L i b r a r ia n
ACADEMIC YEAR 
MINIMUM -  MAXIMUM
$ 1 9 ,4 0 0  -  3 1 .2 0 0  
1 4 ,5 0 0  ~ 7 8 .1 0 0
1 2 .4 0 0  -  2 1 .8 0 0
1 1 .4 0 0  -  13.SOO
1 1 .4 0 0  -  3 1 .2 0 0
FISCAL tCAR 
MINIMUM — MARINUN
$ 1 2 ,4 0 0  -  7 1 .9 0 0
EXECUTIVE, ADMINISTRATIVE AND PROFESSIONAL STAFF
NAME T IT L E
s o  z x r i c r x z t r :  d a t e  a p p o in t m e n t  t y p e
R o a a M ry  K A l  la n d
Fem ale 0 7 /1 0 /7 3
P e rs o n n e l O f f i c e r
F is c a l  T a a r F u l l - T l M  P e rs o n n e l O f f i c e
11 7 9 -8 0  BASE SALARY 
11 79 -71  RASE SALABT
5 7 5 .3 5 0 .0 0
5 2 6 .5 0 0 .0 0
1979 W -2 EARRINGS
1978 W-2 FARMIRCS: * 7 2 . 7 9 ) . * 0
M ic h a e l A n io l l n e
M ala  I1 /0 4 /7 S
11 79 -80  BASE SA LAtV: 
I9 7 S -7 9  BASE SALARY:
D o d d la  R A p p le g a te
F a M la  0 1 /1 3 /7 3
A d u l n ls t r a t o r  EMT
F is c a l  T a a r F u l l - T l M  ElfT f r o * r a u
$ 7 0 ,1 1 0 .0 0
* 1 9 .0 0 0 .0 0
1979 W -2 EAJINIRCS:
1 9 7 * W -2 EARRlRCS: *  1 . * 2 7 - 0 0
01 r e c t o r  o f  P u b l ic  S u p p o r t 
F to c a l  T e a r P a r t - T l M  WCVC-TT
A codau lc  T a a r  F u l l - T I M  S c h o o l o f F d u c a t  1m
11 79 -80  SABF SALARY: 
1970 -79 BASF SALARY:
Ward M A u rich
1 *7 9 -1 0  BASE SALABT: 
1 9 7 0 -7 9  0ASC SALARY:
R osaa Z B a ta la u b
K o la  0 9 /0 1 /7 9
* 1 3 .1 7 4 .3 4
* 1 4 .4 9 7 .0 0
1979 W -2 EARRtNCS:
1970 W -2 EARRlRCS: $ 1 0 ,4 7 0 .0 0
F h y a lc a l  P la n t  O f f i c e r  
F to c a l  T ea r F u l l - T l M  F h y a lc a l  P la n t
* 2 S . 3 3 0 .0 0  
0 2 4 .3 0 0 .0 0
1979 W -2 EARRlRCS:
1970 W -2 EARRlRCS $ 2 2 ,2 9 3 .4 0
P rog ram  a s s is t a n t
• «a a a l  T e a r  F U l l - T l M  T . J X .
1 9 7 9 -0 0  BASE SALABT: 
1 1 7 8 -7 9  BASE SALAET:
R o b e r t  S la a a r
1 9 7 0 -0 0  BASE SALAET
1 9 )0 -7 9
8 1 2 .Q
9 1 2 .0
1979 W -2 I 
1970 W -2 FARMIRCS
G ra p h ic  A r t i s t
T a a r F u l l - T S o a  P u b l ic  R e la t io n s
1979 W -2 EARRlRCS
ARGOS
• »*' il’ 1 .Vl ',•> ' . • #'.>
Argos Book Store
corner of Lak« Dr. & Robiruon Rd.
Science Fiction, Baseball 
Cards. Comic books, 
Old Books, Paperbacks, 
Magazines.
Mon-Sat 11:30-6:00 
tel. 464-0111 Tu#, 11:30-9:00
E N S IN G 'S
S TA N D A R D  SERVICE
PHONE TW 5-6163 ALLENDALE, MICHIGAN
-24 HOUR WRECKER SERVICE-
A A A
A U T O M A TIC  TRANSM ISSION SERVICE 
W HEEL B AL..&  ALIG N . SUN TU N E  UP
E L E C T R IC A L -S T A R T E R S -G E N E R A T O R S
R EG U LA TO R S
NAME T in t
i h  IMPlOYMfNT DATI APPnlVTMIMT TTFF
EXECUTIVE, A0H IN ISTR ATI V t ANI PROFESSIONAL STAFF
0 9 /0 9 /4 4  A c a d a u lc  T u a r  F u l l - T l M  C A* E n g l is h
1979-80 BASE SALABT: $ 2 1 ,4 4 0 .0 0  1 *7 9  W -2 EARNIMCS
1178-79 BASF SALARY: $ 2 0 .0 4 0 .0 0  1 *7 8  W -2 EARN I K S  : $ 1 7 ,0 8 9 .7 4
S h aron F «8i l t * l l l  A s s o c ia te  P r o fe s s o r
0 9 /0 7 /7 1  A c a d a u lc  T e a r Fu I I - T I m  CAS F .n g t la h
l * 7 * - 8 0  BASE BALABT: $ 1 9 ,4 2 3 .0 0  1*79 W-2 EARNING*:
1178 -71 BASE SALARY: $ 1 7 .7 1 0 .0 0  1 *7 *  W -2 FARMINGS: * 1 3 .7 4 4 .3 0
R u a a a ll  C W i l l  A a a la ta n t  P r o f . a e o r
H. l ,  0 9 /0 3 /7 4  A c a d e u tc  T e a r F u l l - T l M  D - S . I .
1971 -80  BASt SALABT: $ 1 4 ,8 2 0 .0 0  1 *79 W-2 EARNING I :
1978 -71 BASE SALARY: $ 1 3 ,8 3 0 .0 0  1 *78 W -2 fARNINCS $ 1 5 ,4 0 7 .9 0
D o n a ld  Wt I I I  ana A i w c l . i .  f r o f e i w r
M ale  0 9 /0 8 /4 *  A ca d e m ic  T e a r F u l l - T l M  CAS A n th ro /S o c
1 *7 9 -8 0  BASE SALARY: $ 2 1 ,1 3 0 .0 0  1 *7 1  W-2 EARNINGS:
19 78- 71 BASF SALARY: $ 1 9 ,5 4 0 .0 0  1978 V -7  T.AANINC* : $ 2 4 ,4 0 2 .5 7
J e r t y  i  W ll . e n  A . M e la t a  F r o f . a a o r
H l | (  0 9 /0 3 /7 8  A c a d e u le  T e a r F u l l - T I M  Seh o f  S o c ia l  Work
1 *7 9 -8 0  BASE SALARY: * 2 3 .0 0 0 .0 0  1 *79 W -2 EARNINGS:
19 7 8 - 79 BASE SALARY: * 2 1 .5 0 0 .0 0  1*78 W-2 EARN I K S  : *  4 .4 8 1 .0 4
R a lp h  A W l l t M  A a a o c la ta  P r o fe s s o r
M ale 0 9 /0 7 /4 3  A c a d a u lc  T e a r F u l l - T l M  CAS M a th /Comp B e l
19 7 9 - 80 BASE SALARY: $ 2 0 ,9 7 0 .0 0  1 *71 W-7 EARNIMCS
1 1 7 8 - 79 BASE SALABT: * 1 9 ,4 0 0 .0 0  1 *78 W-2 EARKIMCS: * 1 7 .4 7 4 .2 2
J o h n  F V l a i l n k  A a a o c la ta  P r o fe s s o r
M a la  0 9 /1 1 /7 2  A c a d a u lc  T e a r Fu 1 1 -T 1 m  S c h o o l o f  E d u c a t io n
1979 -80  BASE BALABT: $ 2 2 ,4 2 3 .0 0  1 *79 W -2 EARNIMCS:
1 9 7 8 -  79 BASE SALABT: * 2 0 ,9 7 3 .0 0  1 *7 8  W -2 FARMINGS : S 2 4 .4 4 I .4 B
F .W eeton W ochhola A s s o c ia te  P ro fe a e o r
M a le  0 9 /0 8 /4 *  A c a d a u lc  T a a r Fu 1 1 - T |m  S c h o o l o f  E d u c a tio n
1 9 7 9 - 80 BASE SALARY: $ 2 2 ,3 3 0 .0 0  1979 W-2 EARNING! :
1 9 7 8 - 71 BASE SALABT: $ 2 0 ,9 0 0 .0 0  1*7S W -2 FARNINCS: $ 2 4 ,2 9 9 .2 0
W a lte r  W r ig h t  F a c u lty
M ale 0 9 /0 3 /7 8  A c a d e u le  T a a r  F u l l - T l M  W .J .C .
1 1 7 9 -  80 BASE SALABT: $ 1 8 ,3 8 0 .0 0  1 *79 W-2 FARNINCS:
11 78 -79  BASE SALABT: $ 1 7 ,3 1 0 .0 0  1978 W -2 EARNlHCS * 1 1 ,5 2 1 .2 0
jM e a  Yenok A a a la ta n t  F r o fe e e o r
M ala 0 9 /0 5 /7 *  A c a d e u le  T e a r Fu I I - T I m  S c h o o l o f  E d u c a t io n
1 9 7 9 - 80 BASE SALARY: * 1 7 ,1 2 0 .0 0  1179 W-2 EARNINGS:
11 78 -79  1ASE SALARY: * 1 4 .0 0 0 .0 0  1978 W -2 EARMfNCS: 3 4 ,7 2 1 .4 0
W i l l I a n  0  T e rk e s  F r o fa a a o r
M ale 0 9 /1 1 /7 2  A c a d e u le  T e a r Fu I I - T I m  CAS E n v l r u n t l  S c l
19 7 9 -8 0  BASE SALARY: * 2 9 ,8 0 0 .0 0  1979 W-2 EARM1NCS:
1178-71 BASE SALARY: * 2 7 .8 3 0 .0 0  1978 W -2 FARNINCS: * 2 8 .3 7 1 .4 4
T he o d o ra  A Young r r o fe e n o r
M ale  0 9 /1 0 /4 4  A c a d e u le  T a a r  F u l l - T l M  CAS P h ilo s o p h y
19 7 9 -8 0  BASE SALARY: * 2 3 ,3 8 0 .0 0  1 *79  W-2 EARNINCS:
1 9 7 8 -  79 BAST SALARY: $ 2 3 ,9 1 0 .0 0  1978 W-2 EARNINCS: $ 2 1 ,2 4 8 .6 8
K e nn e th  H Zapp F a c u lty
M ala 0 9 /0 4 /7 3  A c a d a u lc  T a a r  F u l l - T l M  W .J .C -
19 79 - 80  BASE SALARY: $ 1 8 ,0 3 0 .0 0  19 79 W-2 E A R M lK S :
19 78 - 79 BASE SALARY: $ 1 6 ,8 0 0 .0 0  1978 W-2 EARNINCS: $ 2 2 ,3 1 4 .8 0
M arga re t A 81 la k y  
r e u a la  0 9 /1 4 /7 7
1979-80 BASF SAURY 
19 78 -79 RASE SALARY
M lrh e e l R l r t v l a t l e  
M ale 0 9 /0 7 /7 1
I9  79-R0 BASF SAURY 
1978 -79  BASE SA U R Y :
Jork B B l ls e
Hale
19 7 9 -80 BASE S A U R Y : 
19 78 -79 BASE SAUBY
19 79-BO BASE S A U B T  
19 78 -79  BASE S A U B Y :
Day C a re  C e n te r  S u p e rv is o r  
A ra d e u lc  T e a r F u l l - T lu e  Day C a ra  C e n te r
$ 1 1 .1 5 0 .0 0  
$ 1 0 ,4 0 0 .0 0
1979 W-7 FABNINCS:
1978 W-2 FARNINCS $ 1 0 ,1 1 7 .6 0
A r t  l e t  1c D i r e c t o r  I I
F l o r a l  Year  F u l l - T i n e  P e r f o r u l n g  A r to
$ 2 6 .3 9 0 .0 0  
*2 4 .6 5 0 .0 0
19 79 W-2 EARNINCS:
19 78 W-7 EARNINCS: $ 2 3 ,7 ) 1 .3 3
D i r  P u b l ic  R e la t io n e  4 Couu 
f i s c a l  Year F u l l - T l u e  P u b l ic  R e la t io n e
$ 7 8 ,6 5 0 .0 0
$ 2 7 ,0 0 0 .0 0
1979 W-2 EARNINCS:
1978 W-2 FARNINCS: $ 1 1 ,4 2 2 .4 0
D i r e c t o r  H o u s e k e e p in g  4 C ro un da 
F is c a l  Year Fu I I - T I m  P h y s ic a l P la n t
S 1 B .5 0 0 .0 0
$ 1 8 ,5 0 0 .0 0
19 79 W-7 FARNINCS
19 78 W-2 EARNINCS: NOME
Neleo B ra y
U o a le  0 9 /0 5 /7 B
19 79 -80  BASF SAURY
1 9 7 8 - 79 BASF SAUBY
Lynn M B re a k y  
7 e M le  0 9 /0 1 /6 8
1 9 7 9 - 80 BASF S A U B T  
19 78 -79  BASE S A U B T :
M a r i ly n  S B r i t t  
Fem ale 0 9 /2 1 /7 7
19 79 - 8 0  BASF SA U B T 
19 7 8 -7 9  BASF SA U B T
P e r fo rm in g  A r t i s t  1
A r o d e u l t  T e a r P u l l - T in e  P e r f o r u ln g  A r t s
$ 1 0 ,6 9 0 .0 0  1979 V -7  EARNINCS:
$ 1 0 ,0 0 0 .0 0  1978 W-2 EARNINCS: $ 2 .6 4 4 .4 1
R e g is t r a r
c a l  Tea r F u l l - T l u e  R e g is t r a r s  O f f ic e
$ 1 8 ,6 0 0 .0 0
$ 1 7 ,0 0 0 .0 0
1979 W-2 EARNINCS:
1978 W-2 EARNINCS: $ 1 6 ,0 1 9 .8 0
G ra p h ic  D e s ig n e r
F is c a l  Y e a r F u l l - T lu e  VCVC-TV
$ 1 1 ,3 7 5 .0 0
5 1 0 ,6 5 0 .0 0
1*79 W-2 FARNINCS :
1978 W-7 rARNINCS: $ 1 0 ,7 6 3 .7 3
lo n l  B ro n k e u a  
Fem ale
I9 7 9 -R 0  BASE SA U B T 
19 7 8 -7 1  BASE SAURY
19 7 9 -8 0  B A S t S A U B T : 
19 7 8 -7 9  BASE SA U R Y :
J e f f r e y  H B row n 
M ala  0 8 /0 6 /7 3
U n ite d  S ta g e  A c to r
A ca de m ic  T e . r  F u l l - T lu e  P e r f o r u ln g  A r t e
$ 3 .8 0 0 -0 0  1*79 W-2 FARNINCS:
$ .0 0  I97B  W-7 EARNINCS: $ 2 ,1 1 3 .8 0
A c c o u n ta n t
F la c a l  T ea r F u l l - T lu e  A c c o u n t in g  O f f ic e
* 1 7 ,4 3 0 .0 0  
$ 1 6 .1 0 0 .0 0
1 *79  W-2 FARNINCS:
1978 W-2 EARNINCS: $ 1 3 ,6 2 7 .2 0
D i r .  o f  R o u s in g  6 A c t i v i t i e s  
F is c a l  T e a r P u l1 - T lu a  S tu d e n t A f f a i r s
19 7 9 -8 0  BASE S A U B T : 
19 78 -79  BASE S A U B T :
$ 1 8 ,6 0 0 .0 0
$ 1 5 ,4 0 0 .0 0
1979 W-2 EARNINCS:
1978 W-2 EARNINCS: $ 1 4 ,6 4 4 .3 3
Nary E B u c k le y  
Fem ale 0 7 /0 1 /7 7
C oord  In  th e  EMT P rog ram  
f i s c a l  T aa r F u l l - T im e  EMT P ro g ra m
19 7 9 -8 0  BASF SAUBT 
19 7 8 -7 9  BASP SAUBT
Bar A b u r k a l l  
M ala
1979 -B 0  B A S t SAURY 
19 7 8 -7 9  BASF SAUR Y:
$ 1 4 ,9 8 0 .0 0
$ 1 4 ,0 0 0 .0 0
1979 W-2 EARNINCS:
19 78 W-2 EARNINCS: $ 1 2 ,1 3 8 .4 3
P r in t  Shop M anager 
F i s c a l  T e a r F u l l - T i r e  P r in t  Shop
5 1 5 .0 5 0 .0 0
5 1 4 .0 5 0 .0 0
1979 W-2 EARNINCS:
1978 W-2 FARNINCS: $ 1 3 ,4 3 3 .2 0
Robert B yn  
M ala
C oord  R o u s in g  U n i ts
F is c a l  T ea r F u l l - T im e  S tu d e n t A f f a i r s
19 7 9 - 80 BASE SA U B T 
1978-:79 BASE SALARY-
$ 1 ) .7 0 0 - 0 0  
$ 1 2 .7 0 0 -0 0
1979 W-7 fARN IN C S:
1978 W-2 EARNINCS: $ 9 .3 2 6 .9 3
Ronald A C la r k  
M ala 0 1 /2 1 /7 7
C o o rd in a to r  C aapua R e c r e a t io n  
P in e a l  T ea r F u l l - T im e  S tu d e n t A f f a i r s
1 9 7 9 -8 0  BASE SAUR Y: 
19 7 8 -7 9  BASE SAUR Y:
I r e ly n  J  C le u e
11 7 9 -8 0  BASE SALARY: 
19 78 -  79 BASE SAUR Y:
P u rl A Cobb
Male 0 8 /0 9 /6 3
$ 1 2 ,8 3 0 -0 0
$ 12, 000.00
19 79 W-2 EARNINCS:
1978 W-2 EARNINCS: $ 1 1 ,4 9 0 .0 0
P r o je c t  C o o r d in a to r
f i s c a l  T ea r P a r t -T im e  S c h o o l o f  E d u c a t lm
S 1 3 .9 1 l. 0 0
$ 1 1 , 000.00
1979 W-2 EARNINCS:
1978 W-2 EARNINCS: $ 1 6 .6 8 * .7 )
D i r e c t o r  o f  D t l l l t l e e  4 R e p a ir s  
F la c a l  Taa r Fu I I - T I m  P h y s ic a l  P la n e
19 7 9 -8 0  BASF S A U B T : 
19 7B -7 9  BASE SA U R Y :
* 2 2 .9 0 0 -0 0
$ 2 1 ,4 0 0 .0 0
1979 W-2 EARNINCS:
1978 W-2 EARNINCS: S IB .6 9 ) .0 3
W ill ia m  C o l l i n s
M a i*  0 1 /2 2 /7 9
P r o d u c e r /D ir a c  t o r  
f i s c a l  T ea r F u l l - T im e  WCVC-TT
19 79 -80  BASE S A U B T : 
19 7 8 - 79 BASE S A U B T :
1979 -  80 BASF SAURY 
19 78 -79  BASE SA U B T
111 . 4 5 0 .0 0
5 1 1 .0 0 0 -0 0
19 79 V -7  EARNINCS:
1978 W-2 EARNINCS: ROME
R o u s in g  A a a la ta n t
F is c a l  Taa r F u l l - T im e  S tu d e n t A f f a i r s
5 1 1 .4 0 0 .0 0  
S 7 .0 0 0 -0 0
1979 W-2 EARNINCS:
1978 W-2 EARNINCS: $ 2 .3 3 3 .9 1
Jamea C re g a r
M .la 0 8 /3 1 /7 8
19 79 -80  BAST S A U B T : 
19 78 -79  BASE S A U B T :
C o llee n  C u r t i n
19 79-B 0 BASF SA U B T : 
1978 -79 BASE SA U B T :
Robert C D a n ie l  a 
M . l .  0 2 /0 1 /6 6
19 7 9 -80 B A S t SA U B T 
19 78-79 BAST S A U B T :
D tan ia  S D e v i l s
H a l*  0 8 /2 7 /7 9
19 79 -80  BASE S A U B T : 
11’ 8-7 9  BASE SA U B T
N a rv la  C D e V rle e  
M ia  0 9 /2 0 /6 3
19 7 9 -80 BASE S A U B T : 
19 78-79 BASF S A U B T :
D i r e c t o r  o f  C om m un ity  E o la t io n s  
F is c a l  T e e r Pu I I - T I m  C om m unity R e la t io n *
$ 2 0 ,1 0 0 .0 0  1979 W-2 EARNINCS:
$ 1 9 .0 0 0 .0 0  1978 W-2 EARNINCS: $ 4 .7 3 3 - 0 6
A c t in g  D i r e c t o r  Sch o f  N u r s in g  
F is c a l  Tea r F u l l - l i n o  CA* N u rs in g
S 2 1 .7 5 0 .0 0  1979 W-2 EARNINCS
$ .0 0  1978 W-2 EARNINCS: $ 3 .3 2 1 .2 3
S e n io r  A c c o u n ta n t
F is c a l  T e a r Pu I I - T I m  A c c o u n t in g  O f f ic e
$ 7 7 ,4 5 0 -0 0  
S 71 .0 0 0 -0 0
»979 W-2 FABNINCS:
1978 W-7 EARNINCS: S 2 0 . l7 7 .B 3
C a re e r  P la n n in g  A a a o c la ta  
F is c a l  T e a r F u l l - T im e  C a re e r  P la im lm g
$ 1 4 .0 0 0  00 
S I 7 .000 00
1979 W-2 FABNINCS:
1978 W-2 EARNINCS: $ 1 6 ,4 9 9 .6 0
1978-79 BASE S A U B T :  
N.Jeem E l i t e
1979-80 BASE S A U B T  
19 78-79 BASE S A U B T
gaahld A Pofchrl*
M .U  1 0 /2 1 /7 7
1979-80  SASE SAUBT 
1178-79 BASE BALABT
h u r t  E P a n s ie r
0 7 /2 3 /8 6
D ean. S e ld u a u  C o lla g e  o f  B 6  A 
F i s c a l  Year Fu I I - T I m  S e ld M U  C o l le g e  o f
•  6  A
* 3 7 .5 0 0 -0 0  1979 W-2 EABN1NCS:
$ 3 5 ,0 0 0 -0 0  1970 W-2 EARN IACS: $ 3 3 ,6 7 4 .7 0
F o r e ig n  S tu d e n t  A d v « a o r 
F to c a l  T e a t Fu I I - T I m  l m t r u a t l  S tu d ie s
C o n c u r
S I2 !3 0 0  - 00 1 978 W-2 EABN1NCS: $ 1 2 ,8 9 3 .6 3
Communications I n fo r m a t io n  4 a a t 
F la c a l  T e a r Fu I I - T I m  P u b l ic  B e la lS a M
B I B . 3 3 0 .0 0  1979 W-2 EARNINCS:
* 1 7 .8 0 0 -0 0  1 9 7 *  W-2 EABNUKS: * 1 7 ,0 9 5 .3 0
a l  T M t * *  F u l l - T .a m  A d m lu e lo u a  O f f le a
* 1 4 .0 0 0 .0 0  1 *7 9  W-2 EJBNINCB:
t l3 . 5 0 0 .0 C  19 78  W-2 EARNINCS - *  3 .5 7 0 -1 4
Saaac rh p m le a l  B lo a t  O f f l c u r  
re a r F u l l - T i m e  F h y a lc a l  f l o u t
1978-79  BASE BAUNf
* 2 3 .5 6 0 - 3 0  1979 W-2 EJQBXKS
* 2 5 .5 0 0 .0 0  1 9 7 *  W -2 EABW1NCS- * 2 3 .1 1 3 .9 0
NAMF T IT LE
SEX OtPLOYMENT DATE APPOINTMENT TYPE
A rv o n  C F a r r e l l
M a la  1 2 /1 6 /7 4
D i r  o f  A c c o u n t in g  S e rv ic e s  
F la c a l  T e a r  T u l l - T lm e  A c c o u n t in g  O f f ic e
1979 -  80 BASt SALARY- * 2 1 .7 0 0 .0 0  
19 7Q — 79 BASE SAIART: $ 2 2 ,1 3 0 .0 0
1979 W -2 EARNINCS:
1978 W-2 FABNTNCS : $ 2 1 ,1 8 5 .7 5
R o b e r t  F le t c h e r  » > lF *c t« r  o f  A d m l.e to n *
H a le  0 8 /0 6 /7 9  F la c a l  T e a r  f u l l - T l u o  A d m le e lo n a  O f f ic e
1 9 7 9 -8 0  BASE SALARY! S 2 0 .0 0 0 .0 0  
1 1 7 8 -7 *  BASE SALARY: S -0 0
19 79 W-2 EARNINCS:
19 78 W-2 EARNINCS: NONE
Thom as A F o o te
M a la  0 9 /0 3 /7 7
U n ite d  S ta g s  A c to r
A ca d e m ic  T e a r  Fu I I - T I m  P e r f o r u ln g  A r t s
19 79 -  80 BASE SALARY: $ 6 .3 0 0 .0 0  
1978 -79  BASE SALARY: •  5 .8 0 0 - 0 0
19 79 W-2 EARNINCS :
1978 W-2 EARNINCS: » 3 .3 1 4 .4 0
S te p h e n  W F o rd D i r e c t o r  o f  L ib r a r y  
f l a c a l  T e a r  Fu I I - T I m  L ib r a r y
1 9 79 -80  BASE SALARY: 1 ) 4 .2 3 0 . 0 0  
1978 -79  BASE SALARY: $ 3 2 ,0 0 0 .0 0
19 79 W-2 FARMINGS:
1978 W-2 EARNINCS: $ 2 7 ,0 7 2 .5 0
K e m e th  P r td e u a
M a la  0 3 /1 8 /6 8
D i r e c t o r  o f F in a n c ia l  A id  
f l a c a l  T e a r  F u l l - T l M  F in a n c ia l  A id  O fc
1 1 7 9 -8 0  BASE SALARY: * 2 7 .8 0 0 .0 0  
19 78 - 79 BASE SALARY: 1 7 6 .0 0 0 .0 0
1979 W-2 EARNIMCS:
19 78 W -2 EARNIMCS: 1 7 4 .9 1 6 .8 3
H lc h a a l  B F r le d M o  
M a le  0 9 /0 5 /7 1
P e r f o r u ln g  A r t i s t  I I
A c a d a u lc  T a a r  f u U - T lu e  P e r fo r m in g  A r t s
I9 7 9 -B 0  BASE SALARY: $ 1 1 ,7 3 0 .0 0  
19 78 -  71 BASE SALARY: $ -0 0
1979 W -2 FARNINCS:
1178 W-2 EARNINCS NOME
C h a r1 a *  R Furm an
M a la  0 8 /0 1 /7 2
f r o g r a i  D i r e c t o r
f l a c a l  T e a r  Fu I I - T I m  WCVC-TT
1 9 7 9 -8 0  BASE SALARY: $ 2 2 ,4 7 3 .0 0  
1978 -79  BASE SALARY: * 2 0 ,3 7 3 .0 0
1179 W -2 EARNIMCS
1978 W-2 EARNINCS $ 1 9 ,6 7 7 .4 5
R ic h a rd  V C a je v s k l
M a la  0 4 /1 4 /7 3
F r o g r a u M r  A n a ly s t
f i s c a l  T a a r  f u l l - T l u a  C o m p u te r  C e n te r
1 9 7 9 -8 0  »»ASt SALARY: * 1 3 .9 0 0 .0 0  
1 S T .* - ; *  BASE SALARY: | | 4 , 1 0 0 .0 0
1179 W -2 FARNINCS:
1978 W-7 FARNINCS: I D . 4 5 9 .1 0
Jam es R C a v e r
M a la  0 9 /1 3 /7 2
F r o d u c i Io n  O p a r a t lo n e  M anager 
f i s c a l  T a a r  Fu I I - T I m  UCVC-TV
1 9 7 9 -8 0  BASE SALARY: S 1 9 .7 0 0 .0 0  
1 9 7 8 -7 9  BASE SALARY: * 1 7 ,8 5 0 .0 0
19 79 W-2 EARNINCS:
19 7B W-2 EARNINCS: * 1 7 ,1 4 3 .3 0
Z a ra  f  C e a rh a r t
M a la  0 9 /0 7 /7 0
A s s t  t o  th #  VF 4 D i r  o f  C IS 
f l a c a l  T a a r  F u I I - T I m  I n t e r n e d  S tu d ie s
1 9 7 9 -8 0  RASE SALARY: $ 3 5 ,1 0 0 .0 0  
1 9 7 8 -7 9  BASE SALARY: $ 3 3 ,1 0 0 .0 0
1979 W -2 EARNIMCS:
1978 W-2 EARNINCS: * 3 3 .7 4 7 .1 3
C la r ic e  C o a ls D i r e c t o r  o f  E d i t o r i a l  S e rv ic e s  
f i s c a l  T a a r F u l l - T im e  P u b l ic  g e la t i o n s
1 9 7 9 -8 0  BASE SALARY: * 1 7 .0 0 0 .0 0  
1 9 7 8 -7 9  BASE SALARY: $ 1 3 ,4 2 3 .0 0
1979 W-7 EARNINCS:
1978 W-2 EARNINCS: $ 1 1 ,4 7 4 .9 9
J i m s  *  C l l l a t t e
M a la  0 8 /0 1 /7 4
D i r e c t o r  o f  AT S e rv ic e s  
f i s c a l  T a a r Fu I I - T I m  A u d io  V is u a l
1 1 7 9 -8 0  BASE SALARY: $ 1 7 ,3 0 0 .0 0  
1 1 7 8 - 79 BASE SALARY: * 1 6 .0 0 0 .0 0
1979 W -2 EARNINCS:
1978 W-2 EARNINCS: $ 1 4 ,9 0 4 .3 0
J o h n  A C ra c k l
M a le  0 9 /0 7 /7 0
A a a t TF o f A c a d a u lc  A f f a i r s  
f i s c a l  T a a r FwI I - T I m  A ca d e m ic  A f f a i r s
1 9 7 9 -8 0  BASE SALARY: l i b . 9 0 0 .0 0  
1 9 7 8 -7 9  BASE SALARY: $ 3 4 ,5 0 0 .0 0
1979 W-2 EARNINCS:
1978 W-2 EARNINCS: $ 3 7 ,8 4 2 .6 3
Hugh C H ag ga rd
H a le  0 9 /0 8 /6 )
R e s e a rc h  A a a o c la ta
f l a c a l  T a a r Fu I I - T I m  A c a d e m ic  A! r e t r o
1979 W -2 EARNINCS:
1978 V -x  EARNINCS: $ 2 1 ,8 2 9 .7 )
1 9 7 9 -8 0  BASE SALARY: * 2 2 .9 0 0 .0 0  
1 9 7 8 -7 9  BASE SALARY: 1 2 1 .4 0 0 .0 0  
laaea A Hao S t a f f  A r c h i t e c t
M l a  1 2 /0 9 /1 6  f l a c a l  T a a r F u i l - T i M  P h y s ic a l  P la n t
1 9 7 9 -8 0  RASE SALARY: 5 2 1 .4 0 0 .0 0  
1 9 7 8 -7 9  BASF SALARY: 5 2 0 .0 0 0 .0 0
1979 W-2 EARNINCS:
I97B  W-7 FARNINCS: $ 2 0 ,1 7 4 .2 0
R ic h a rd  C Nansen
M a le  0 1 /0 2 /7 4
B u a ln e a o  t  F in a n c e  O f f i c e r  
F i s c a l  T a a r P u l 1-T im e  B u a ln e a o  4 F in a n c e
1 9 7 9 -8 0  BASF SALARY: $ 3 2 ,0 0 0 .0 0  1979 W-7 EARNINCS:
1 9 7 8 -7 9  BASE SALARY: S 2 9 .7 0 0 .0 0  1978 W-2 EARNINCS: * 7 7 .7 4 S .S 5
a M a  H s rb s M  Hoad F o o tb a l l  C oach
lai c  0 1 /0 2 /7 3  A c a d a u lc  T e a r F u l l - T im e  A t h l e t i c s
1 * 7 9 -8 0  BASF SALARY. S 2 3 .8 3 0 .0 0  
19 7 8 -7 9  BASE SALARY: S 2 4 .0 0 0 .0 0
1979 W-2 E A R N IK S t
1978 W-2 EARNINCS: 5 2 4 ,4 4 7 .0 0
L e s te r  A H a r t
M o le  0 9 /0 3 /7 4
A c t  D i r  Sch o f  H e a l t h  S c ie n c e s  
f i s c a l  T a a r F u l l - T l M  CAB H e a l t h  S c ie n c e s
I9 7 9 -B 0  BASE SALARY: 9 2 6 ,0 0 0 .0 0  
19 7 8 -79  BASE SALABT: 1 1 9 .1 1 0 .0 0
1979 W-2 EARNINGS:
19 7* W-7 E A R N IK S : $ 7 0 ,9 9 9 .4 0
Wanda J  R a ta a k a r
Fem ale 0 9 /0 3 /7 4
H e a l th  C a r te r  4 P ro g ra m  C o o rd  
A c a d a e lc  T e a r F u l l - T im e  CAS H e a l t h  S c ie n c e s
1 9 7 9 -8 0  BASE SALARY: $ 1 6 ,1 6 0 .0 0  
19 7 8 -79 BASF SALARY: S 1 6 .1 6 0 .0 0
1979 W-7 E A R N IK S :
197* W-2 E A R N IK S : S l2 .B 9 7 .2 8
Joyce  f  R e ch t
F em ale  0 9 /0 1 /7 7
D i r e c t o r  o f  D evo 1 op mo o t  
f i s c a l  T e a r  Pu I I - T I m  P r a g r a a  D e ve lo p m e n t
19 79-BO BASE SALABT: $ 1 7 ,0 0 0 .0 0  
1 9 7 8 -7 9  BASE SALARY: * 1 5 .0 0 0 .0 0
1979 W-2 E A R N IK S :
1 *70  W-2 Z A R R IK S : S i 3 .3 0 7 .0 3
S usan
fe rn
1 M H a d e tr M
La 0 9 /0 2 /7 3
C o u M s lo r
f l a c a l  T e a r F e r t - T l M  C o u n s e lin g  C e n te r
1 9 7 9 -8 0  BASZ BALABT: * 1 9 .1 3 0 .0 0  
1 9 70 -79  BASE SALARY: 8 1 9 , 2 * 6 .0 0
1979 W-2 C A B R IK S :
197B W-2 E A R N IK S  : $ 1 3 .7 0 S .8 0
R ic h a rd  f  B e le y
H a lo  0 3 /1 0 /7 1 f i s c a l  T s a r  Fu I I - T I m  A c c o u n t in g  o f f i c e
19 7 9 -8 0  BASE SALARY: S 1 6 .1 5 0 .0 0  1979 W-2 E A R N IK S :
1 9 7 8 -7 9  BASF SALABT: * 1 3 .1 0 0 .0 0  197B W-2 E A R N IK S : $ 1 4 ,6 3 0 .5 0
A r t h u r  C B i l l s
M a la  0 9 /2 0 /6 $
Ease A a a t t t  P re s /S e c  o f  B o a rd  
f i s c a l  T a a r  F u l l - T l M  A d m in is t r a t i o n
1 9 7 9 -8 0  BASE SALARY: * 4 0 .8 5 0 .0 0  
1 9 7 8 -7 9  BASE SALARY: S 3 * .7 0 0 .0 0
A l v i n  B N o l t r a p
M a le  0 7 /0 1 /6 3
1 9 7 9 -0 0  BASE BALABTi * 1 5 .4 0 0 .0 0  
1 9 7 8 -7 9  BASE BALABT: * 1 4 ,4 0 0 .0 0
1979 W-2 EARNINCS :
1978 W-2 E A R N IK S : * 3 7 ,2 2 8 .2 3
F u l l - T l M  P u r eh as la g  O f f i c e
1979 W-2 E A R N IK S :
1 *70  W-2 E A R N IK S : * 1 3 .9 8 1 .9 0
P a t r ic e  E B o ru e r
ra m a le  v V l i # «
D i r e c t o r  O f B a a o a rd i
1 9 7 9 -8 0  BASE SALARY: B 1 2 .0 1 2 .0 0  
1 9 7 8 -7 9  BASE SALABY: 1 1 2 .0 1 2 - 0 0
1979 W -2 E A R N IK S  1 
1979 W-2 E A R N IK S :
L a r r y  B u l ls  P h y s ic a l  P le a t  S u p e rv is o r
M a la  0 4 /9 7 /7 4  f i s c a l  T e a r  F u l l - T t a a  B u l l d l ^ e  4 C ra i
1 9 7 9 -0 0  BASE SALARY: * 1 3 .0 0 0 .0 0  
1 9 7 9 -7 9  BASE SALARY: $ 1 4 ,8 0 0 - 0 0
1979 8 - 2  E A R N IK S : 
1970 8 - 2  EA Q N ZK S :
1979 8 - 2  I 
1 *7 0  8 - 2  1 A O B IK 8  :
I
GVSC Faculty and
n A m  t i t l e
» « *  D i r u m c v T  b a t e  a p p o in t m e n t  r r r t  d e p a r t m e n t ..................
T W a a a  I  J i t k a N  D i r e c t o r  D a y a lo r w n i  S k i l l s  In a t
0 9 /1 1 /1 1  V l K i l  T e a r  F a l l - T la a  D . l . f .
b a s e  s a l a r y :  m . i 7 5 . o o  i t t t  w- i  e a r n in g *
* * • *  iA L A R Tr 1 7 5 .0 0 0 .0 0  19 71 W-7 FARM I K *  1 7 1 . * 5 4 .7 0
• a a t a  J  J a v a  S a n ta r  F r n d / D i r  w c vc - t v
0 9 /1 3 /7 9  T ie r  a t T e a r F e l l - T i e *  WCVC-TV
1 9 7 9 -0 0  R A t t  SALARY: $ 1 5 ,0 0 0 .0 0  IT 7 T  W -2 'ARMINGS
1 9 7 0 -7 9  BASE lA L A R T t $ 1 7 ,5 0 0 .0 0  IT 7 *  W -7 EARNING* t «1 I . A« 7 . 70
J a a  J a l le a a  A s s is t a n t  Dean W jc
0 9 / 1 1 /7 7  F le c a l  T e a r F u l l - T l a a  W .J .C .
1 9 7 9 -0 0  R A t t  IA LA R T : $ 7 0 ,5 0 0 .0 0  1979 W -l EARN IN G*!
I t  70 - 79 B A I t  IA LA R Tr I I * . 1 5 0 .0 0  19 7* IB-7 EARNINGS: f lA . B 7 0 .A 4
Jaa ae J  J a r k a M e  A r t  D i r e c t o r  VC Vc-TV
0 7 /1 5 /7 7  F le c a l  T e a r  F u l l - T l a a  WCVC-TV
1979= 90 OAST S A LA IT ; $ 1 7 ,4 0 0 .0 0  1979 W-7 E A P J flN C f
1 9 7 9 -7 9  t u t  SALARY r $ l i . ) 5 0 . 0 0  1979 w-7  EARNINCS • $ 1 5 , A A * . 7 5
L l a i a  C Je h na ae  D ean C a r e e r  F la n n  A C o u n a e l
7 « a U  1 1 /0 5 /7 9  F le c a l  T e a r F u l l - T l a a  C a re e r  F la n n  A
C a tm a a l
1 9 7 9 -1 0  BABE SALARYt $ 5 0 ,0 0 0 .0 0  1979 W -7 EARRING* t
1 9 7 9 -7 9  9ASK SALARYt $ .0 0  1 9 79 W -7 EARNINGS: RANT
■ • D a r t  ■ J a n e  a S y a te a a  Manage t
R » U  0 4 /0 5 /7 4  F le c a l  Y e a r F u l l - T l a a  C o m p u te r  C a n te r
1 9 7 9 -9 0  BASE SALARY: $ 1 9 ,5 0 0 .0 0  1979 W-7 EARNING*
1 9 7 9 -7 9  Ba e v  SALARY: $ 1 7 ,1 0 0 .0 0  I9 7 S  W-7 EARN IN G*: $ 1 4 . * 5 7 .4 0
D a a la l  F E a rp a n ty  A a a t t o  D i r  o f  I n t e r r n l l  A t h l e t i c
K a le  0 9 /0 4 /7 *  F la r e !  T e a r  Fw l 1 - T fa a  V 4 * 9 j  I r a
1 9 7 9 -9 0  RASE U L A R T : $ 1 7 ,5 0 0 .0 0  1979 W-7 EARNING*
1 9 7 9 -7 9  BASE SALARY: $ 1 1 ,5 5 0 .0 0  I9 7B  W-7 tA M tJw r.S  $ 1 0 ,6 9 5 .9 0
1 * 1 th  S R a u fa e a  A a e le te n t  Dean TJC
F a a a la  0 9 / 0 4 / 7 )  F le c a l  T e a r  F u l l - T l a a  T . J .C .
1 9 7 9 -9 0  BASE SALARY: $ 7 4 ,0 0 0 .0 0  1979 W-7 EARNINCS!
1 9 7 9 -7 9  BASE S A U R Y : $ 7 1 ,4 7 0 .0 0  I9 7 S  W-7 FARNINCR: $ 1 9 ,6 9 4 .4 1
J e  Y K i l p a t r i c k  B u dg e t a n *  B e a a a r rh  A a a la ta n t
F a n * la  0 1 /1 5 /4 4  F le c a l  T e a r F u l l - T i e *  Budget O f f ic e
1 9 7 9 -9 0  BASE U U R T :  $ 1 6 . 9 ) 1 . 0 0  1979 W-7 F A R M IK S :
1 9 7 9 -7 9  BAB* S A U R Y : $ 1 5 ,6 9 1  .0 0  1979 W-7 EARNINGS f l5 . 0 4 7 .B 5
P .D e a g la e  K ln d a c h l  D ean o f  E l r k h o f  C o l le R t
M a la  0 7 /0 5 /7 4  F le c a l  T e a r F u l l - T la a  E | r k h o f C o lle s e
1 9 7 9 -9 0  BASE SALARY: $ 5 9 ,5 0 0 .0 0  1979 W-7 FARMINGS:
1 9 7 9 -7 9  BASE S A U R Y : $ 5 6 ,1 0 0 .0 0  I9 7 B  W-7 EARRINGS $ 5 4 ,7 1 6 .7 0
V a rn a  B R in a ta  C o u n e e lo r
M a la  0 9 /1 1 /7 2  F le c a l  T e a r F u l l - T la e  C o u n a e lin *  C e n te r
1 9 7 9 -9 0  BASE S A U R Y : 9 2 5 .5 5 5  . 00  1 979 w -7 EARN INCS:
1 9 7 9 -7 9  BASE S A U R Y : $ 2 5 ,0 5 9 .0 0  1 978 W-7 EARNING*: $2 5 ,7 8 1  .7 5
J a M a  E lp p  D i r e c t o r  o f  F u b l lc a t lo n a
l U la  0 9 /2 9 /7 0  F le c a l  T e a r F u l l - T la e  Pub’ l c  R e la t io n e
1 9 7 9 -9 0  BASE S A U R Y : 9 2 1 .0 5 0 .0 0  1 979 W-2 tARNINCS:
1 9 7 9 -7 9  BAS* S A U R Y : $ 1 9 ,9 5 0 .0 0  1978 W-7 EARNINGS: $ 7 0 ,1 9 6 .0 5
C h a r ie a  A E o a a l C oo rd  o f  Y e te ra n a  A f f a i r e
M a la  0 9 /1 5 /7 4  F le c a l  T e a r F u l l - T la e  V e te ra n e  A f f a i r e
1 9 7 9 -9 0  BASE S A U R Y : $ 1 0 ,7 0 0 .0 0  1 979 W-7 EARNINGS:
1 9 7 9 -7 9  BASE S A U R Y : $ 1 0 ,0 0 0 .0 0  1978 W-2 EARNINGS: $ 9 ,7 0 1 .5 0
The aa a  L a N b h a r t P e r fo r m in g  A r t  l e t  I I
M a le  0 9 /0 5 /7 9  A c a d e a lc  T e a r  F u l l - T la a  P e r fo rm in g  A r te
1 9 7 9 -9 0  B A S* S A U R Y : $ 1 2 .9 * 0 - 0 0  1979 W-2 FaRNINCS:
1 9 7 9 -7 9  BASE S A U R Y : $ 1 7 ,0 0 0 .0 0  1 978 W-2 EARNINGS: $ 5 ,9 6 1 .7 0
C . P a t r lc k  L e v i *  D i r e c t o r  o f  H uekeRon C a n to r
H a le  0 9 /0 4 /7 9  F le c a l  T e a r F u l l - T la ia  C o n t in u in g  E d u c a t io n
1 9 7 9 -9 0  BASE S A U R Y : $ 7 5 ,0 0 0 .0 0  1979 W-7 EARNINCS:
19 7 9 -7 9  BASE S A U R Y : $ -0 0  19 78 W-2 EARNINCS: N « E
B ru c e  L a a a a ln  VF I n e t 1 t u t l o n e l  D eve lo p m e n t
M a la  0 7 /0 7 /4 9  F lo r a l  T e a r F u l l - T l a e  A d a ln le t r a t I o n
1 9 7 9 -9 0  BASE SA U R Y : $ 4 1 ,2 5 0 .0 0  1 9 79 W-7 FARNINCS:
1 9 7 9 -7 9  BASE SALARY: 1 5 8 .9 0 0 .0 0  1978 W-2 FARNINCS: $ 5 7 ,5 1 4 .5 0
C t r la t l n e  L o ta e a u x  A r t t a t l c  D i r e c t o r  I I
F a a a la  0 9 /0 7 /7 1  F le c a l  T e a r F u l l - T l a a  F c r f o m l n t  A r ta
1 9 7 9 -9 0  RASE SALARY: $ 2 0 .5 ) 0 .0 0  1979 W-2 EARNINCS:
1 9 7 9 -7 9  BASE S A U R Y : $ 1 9 ,0 0 0 .0 0  1 978 W-7 Fa RNINCS: $ 1 5 ,4 9 6 .9 0
■ a r t *  C L o r e r u  D i r e c t o r  o f  B u e ln e a e  S e rv ic e *
M e la  0 9 /2 9 /4 7  F le c a l  Y e a r F u l l - T l a e  B u a ln e a a  S e rv ic e *
1 9 7 9 -9 0  BASE SALARY: $ 2 5 ,4 0 0 .0 0  1979 W-2 EARNINCS:
1 9 7 9 -7 9  RASE SALARY: *7 5 ,7 5 0 .0 0  1978 W-7 EARNINCS: $ 2 2 ,8 9 4 .5 0
C ssct *  E L o t t  S t a t io n  M an ag er WCVC-TF
M a la  0 9 /2 4 /7 9  F la c a l  T e a r F u l l - T l a a  WCVC-TT
1 9 7 9 -9 0  BASE S A U R Y : $ 5 5 ,0 0 0 .0 0  1979 W-2 EARNINCS:
1 9 7 9 -7 9  BASE S A U R Y : $ 0 0  1978 W-2 EARNINCS: NOME
A re a *  9  L u h h a ra  F r e a td e n t  o f  th e  C o l le g e a
V a le  0 1 /1 5 /4 9  F la c a l  Y e a r F u l l - T l a a  P r e s id e n t 'a  O f f ic e
1 9 7 9 -9 0  BASE S A U R Y : $ 4 9 ,7 5 0 -0 0  1979 W-2 EARNINCS:
1 9 7 9 -7 9  BASE SA U R Y : $ 4 9 ,7 5 0 .0 0  1978 W-2 E A R N II« S : $ 4 ) .7 0 * .2 8
Fan l a  J  Maaa C o o rd  CT S u b e ta n c e  A b ue e  E rg .
F a e U  0 4 /0 9  /  79 F la c e l  Y e a r F u l l - T l a e  S tu d e n t A f f a t r a
1 9 7 9 -9 0  BASE SA U R Y : $ 1 2 ,0 0 0 .0 0  1979 W -7 EARNINCS:
1 9 7 9 -7 9  BASE SA U R Y : *1 2 .0 0 0 .0 0  1978 W-2 EARNINCS. f  7 . 4 ) 9 . 5 0
C a ry  J  M ack A a a t t o  VP I n a t  D e v lp u t  4 D i r  SP
K a le  0 3 /1 5 /7 4  F la c a l  T e a r  F u l l - T l a e  C o l le s e  R e la t io n e
1 9 7 9 -9 0  BASE S A U R Y : $ 2 3 ,4 5 0 .0 0  19 79 W-7 EARNINCS:
1 9 7 9 -7 9  BASE S A U R Y : $ 7 4 ,0 0 0 .0 0  1978 W -2 EARNINCS: *2 2 .0 5 9 .9 0
C eerge M H a c D o n a l*  D i r  o f  I n t e r c o l l e g i a t e  A t h l e t lc a
M a le  0 9 /0 5 /7 4  F la c a l  Y e a r F u l l - T la e  P E /B e c re a t lo n / IC A
1 9 79 -90  BASE S A U R Y : $ 5 2 ,9 0 0 -0 0  1979 W-2 EARNINCS:
19 7 9 -7 9  BASE S A U R T : * 5 0 .5 5 0 .0 0  1978 W-2 EARNINCS: $ 7 4 ,5 2 5 .1 0
C a l la a a  A M a r t i n  D i r e c t o r  o f S c h o o l o f  N u ta ln g
F a a a la  0 9 /1 1 /7 2  F la c a l  T e a r  F u l l - T la e  CAS N u r e ln g
1 9 7 9 -9 0  BASE S A U R T : $ 2 6 ,5 7 5 .0 0  1979 W-2 EARNINCS:
19 79 -79  BASE S A U R Y : * 7 4 .6 5 0 .0 0  1978 W-2 EARNINCS: $ 2 5 ,6 7 9 .9 5
N a ry  F M cC ra v  0 * 7  C a re  C e n te r  T e a c h e r
F a a a la  0 1 /0 4 /7 9  A c a d e a lc  T e a r  P a r t - T in e  Day C a re  C a n te r
1 9 7 9 -9 0  BASE S A U B T : $ * . 5 0 0 . 0 0  1979 W -7 EARNINCS:
19 7 9 -7 9  BASE S A U R T : $ 4 , 0 0 0 .0 0  1978 W -7 EARNINCS: NONE
IL e a h e n  V M cKee A a a la ta n t  D i r e c t o r  o f  A d a le e lo n a
M a in  0 5 /0 1 /7 7  F la c a l  Y e a r F u l l - T la e  A d a le e lo n a  O f f ic e
1 9 7 9 -9 0  BASE S A U R T : $ 1 9 ,0 0 0 .0 0  1979 W -2 EARN IlC S:
19 7 9 -7 9  BASE S A U B T : $ 2 3 ,9 0 0 .0 0  1979 W -2 EARNIMC*: * 2 2 ,9 ^ 3 .9 0
d i a r i e s  E N t f t l i U s  D i r e c t o r  o f  M in o r i t y  A f f a i r s
N n le  0 9 /0 3 /7 4  F le c a l  Y e a r F u l l - T l a e  M in o r i t y  A f f a i r e
|97 9_ R 0  9ASE S A U R T : * 7 0 .0 5 0 .0 0  1979 W -2 EARNIMC*:
1 9 7 9 -7 9  BASE S A U B T : $ !S .  5 0 0 .0 0  1979 W-2 EARNINCS: $ 1 7 ,5 5 6 .6 7
N a a s a ra t J  M oa cha a  C aapua R e c r e a t io n  A s e la te a t
F a w - la  0 9 /0 1 /7 4  F is c a l  T e a r r u l l - T l m *  S tu d e n t A f f a i r s
1 9 2 9 -9 0  BASE S A U R T : $ 1 2 ,2 5 0 .0 0  1979 W -2 EARNINCS
1 9 7 9 -7 9  BASE S A U R T : $ 1 1 . 3 * 0 .0 0  1 *7 9  W-2 EARNINCS: $ R .8 2 6 .2 0
( M a r t  c  M n h le r  D een o f S tu d e n t A f f a i r e
I t o la  1 1 /1 9 /7 *  F la c a l  Y e a r  F u l l - T l a e  S tu d e n t A f f a i r e
I f j p d O  BASE S A U R Y : $ 3 1 ,2 5 0 .0 0  1979 W -2 EARNINCS :
1 1 ) 4 .7 1  BASE S A U R Y : $ 2 9 ,2 0 0 .0 0  1978 W -2 EARNINCS: $ 2 8 .0 * 2 .0 5
b a v in  n  n a i i u t s A s :  A s e t D i r  o f  F in a n c ia l  A id
I f e le  0 3 /2 7 /7 5  F le c a l  T e a r  F u l l - T l a e  F in a n c ia l  A id  O fc
1 9 2 9 -9 0  BASE S A U R T : $ 1 9 ,3 5 0 .0 0  1979 W -2 TAW  I N C S : .......................
19 7 8 -79  BASE S A U B T : I I S , 1 0 0 .0 0  1979 W -2 EARNINCS' * 1 7 .3 1 1 .7 5
B a a c M  M i l l a r  A d a le e lo n a  C o u n s e lo r
V m m U  1 0 /1 4 /7 4  F la c a l  Y a a r  F a l l - T l a a  A d a la a lo n s  O f f ic e
19 7 9 -4 0  BASE SALARY: 9 1 3 .0 0 0 .0 0  1979 W -2 EARN INCS :
| 9 7 9 _ 7 j  g i t y  s a u r y . 9  4 . 9 0  1 9 7 * W -2 EARNINCS: $ 8 .2 8 7 .6 0
f  N n n e a  A a a t C h ie f  E n g in e e r  UCFC-TT
0 3 /1 2 /2 9  F is c a l  Y a a r  F u l l - T l a a  IC VC -TY
| | n  B> BASE S A L A IT : 9 1 2 ,9 0 0 .0 0  1979 W -2 EARNINCS :
| | ) ^ 7 9  BASE S A U B T : 8 1 7 ,5 0 0 .0 0  1929 W -2 EARNINCS: $ 4 .2 6 3 .5 2
BaOafC F M a y o r  F a r fo r a la g  A r t  t a t  I I I
m l m  0 9 /1 1 /2 2  A c a d e a lc  Y a a r  F u l l - T l a e  P e r f o r u in g  A r t a
1 9 7 9 -4 0  BASE SALARY: 8 1 9 .7 2 0 .0 0  1 *2 9  W -2 EARNING*:
yASE S A U R Y : ? 1 7 .7 4 0 .0 0  1979 W -2 EARNINCS: * 2 0 .0 4 0 -1 3
A la n  M e r c ia  A a a t  D i r  ad F e d e r a l R a le t ia m e
r , y  -  m y N a i m  F la c a l  Y a a r  F a l l - T l a a  F e d e ra l R e la t io n *
M 7U 0  BASE S A U R T : 9 I4 .JR O .O O  1979 W -2  EARN INCS :
IB 7 B -2 9  BARS SALARY: $ 1 3 ,0 0 0 .0 0  1 9 7 . W -2 CARNl-CS * 1 2 .1 1 0 .7 0
____  .  -  - |  C o l le g e  g e la t l a a s  A * . le t e a t
-  0 2 /2 9 /7 9  F la c a l  Y e a r  F u l l - T l a e  C e l i n e  R e - a t la n e
. • 7 0 4 0  BARK S A U R Y : * 1 2 .1 3 0 .0 0  <929 W -2  C A R M IK S :
I f 7 | 4 |  0A 9B S A U R Y : 9 1 1 .0 3 9 - 0 0  * * ■  EA8MINCS: 8 9 .7 4 9 .2 7
- -  .  —  A a a la ta a t  B i i a c t a r  a *  A d a le a la a a
^ l a  0 0 /0 3 /7 4  F is c a l  1 m m  F u l l - T l a e  A d a d a s la a a  C T fS ca
• f i o 4 o  g a g  i a U R T :  9 1 9 .3 3 0 - 0 0  1929 W -2 F O R B U :
1 0 1 0 -2 9  BASE M kLART: f l l . B l i  OR S l i t  W -2  EAPafNCB B I4 .R 2 2 . IR
—  . .  —  _____ FF  A c a d e a lc  a f f a i r e
m a a /  « / » / * )  P f a t l  T e a  F . I l - T * a e  A d n i r l a t r a c la m
____ —  . . . .  B A U R 9 : 9 * 4 .9 3 0 -OR » > l  W  E A R M 1«R :
1 9 ) 0 0 9  t o t t  S A U R Y : * 4 2 .2 0 0  ^ 0  1910 W -2 EARMIRCS: * 3 9 .9 4 1  U S
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Administration Salary Information continued
NAME T IT L i
I D  r-P LO TM fN T  DATE APPOI NlMEMT TYPE
NAME t i t l e
in rMFUYM FNT DAT! A f NO I NT MY NT TYPf DIPARTMTITT
P h i l i p  C N one
N i le  0 9 /0 1 /7 4
R e s e a rc h  A e a e r la te
F la c e l  ▼»« r  F u l l - T la e  A ra d e » lc  A f f e l r e
C har le e  
Male
D ea n , CAB
F la r a l  T e a r P u l l - T in e  CA$ D e a n 'e  O f f ic e
1979-RO BABE S A U R T : $ 2 5 .9 7 0 .0 C  1979 W-7 EARNINCS:
1 9 7 1 -7 9  BASF S A U R T : 1 2 7 ,4 0 0 .0 0  1971 W-7 EARNINCS: 1 7 1 . 6 * 1 1 5
D a le  0  O la a a
M a la  O R /O I/6 9
C o o rd  A d e ln  F a p h a s ia  P rn g ra a  
F l a r a l  Y e a r  F u l l - T la e  S rh e n l o f  f d u r e f le e
1979-BO  BASE S A U R T: $ 2 5 ,6 0 0 .0 0  1979 W-7 FARNlNCI:
I9 7 B -7 9  BASE U U R T :  $ 7 5 ,9 5 0 .0 0  197$ W-7 TARN1NCI 1 7 0 .1 0 7 .1 5
C endace B O t t a  C o o rd  I n  th e  IN I  P rn g ra a
P a ne l#  0 1 /0 7 /7 5  P la c a l  Y a a r  F a l l - T la a  EHT P rn g ra a
1 9 7 9 -9 0  BASE U U R T :  1 7 0 .0 5 0 .0 0  1979 W-7 FAR N lNC I:
1 9 7B -7 9  BASF U U R T : H R .  7 7 0 .0 0  |« 7 8  W-2 EARRING*- | |R . 0 0 7 .7 9
D ia n a  C F a re C a n n e a le r
Psew la  0 9 /0 1 /7 4  f i s c a l  T e a r  F u l l - T la a  C o u n a a l f ig  C a n te r
19 79-BO BASE & A U R T : I I B . 8 B 7 . 0 0  1979 W-7 FARNINCS:
19 78- 79 BASE U U R T :  1 1 7 ,6 4 7 .0 0  1971 W-7 FARNINCS: $ 1 5 ,8 0 1  .1 5
M a r ia n n a  F P a u l A a a la ta n t  t e  th e  R e g is t r a r
' . a n t e  0 9 /0 4 /7 9  P la c a l  T e a r  P u l l- T tn e  R e g te t re ra  O f f ic e
1 9 7 9 -8 0  BASF SALARY: $ 1 1 ,4 0 0 .0 0  I *  70 W-7 IARN1NCS:
19 7 8 -7 9  BASF U U R T :  I  .0 0  1970 W -7 FARNINCS' NOMt
J o h n  B F a y a s  S r  C o n fe re n c e  M anager
M a le  0 7 /0 8 /4 B  F le c a l  Y e a r  F u l l - T i n *  C o n t in u in g  f d u c a t to i
1979-BO BASF U U R T :  1 7 5 .4 3 0 .0 0  1979 W-7 EARNINCS'
19 7 8 - 79 BASF S A U B T : I2 5 .S K 1 .0 0  1978 W-2 EARNINCS: 1 7 0 .1 1 4 .8 0
R ln  F f a l f  f a r  R e s e a rc h  A s s o c ia te
M a la  0 9 /0 1 /7 9  F is c a l  Y e a r  F u l l - T in e  T .J .C .
1 9 7 9 -8 0  BASF U U R T  $1 7 ,7 1 0 .0 0  19 79 W-7 FARNINCS
1 9 7 8 - /9  BASF SA U R T: $ .0 0  19 7R U -7  FARNINCS NOME
19 7 9 -8 0  BASF SAUR T 
19 7 1 -79  BA IT  U U R T
Jaeea P S ta r b v e a th a r  
M ala 1 7 /1 8 /4 7
19 79 -80  BASF U U R T  
19 78 -79 BASF SAUR T
G ordon A S ta g  Ink
M ala  0 8 /7 4 /7 0
19 79 -80  BASF U U R T  
19 7 8 - ; 9 BASF U U R T
C a lv in  L S to e k s w n
M ala 0 6 /0 1 /7 9
19 79 -80  BASF U U R T  
I9  7R-79 BASF SALARY
D ebra  J S to n u ta n d
R enats  0 4 /0 7 /7 9
19 79 -  80 BASF SALARY 
19 7 8 -79 BAST SALARY
W il l  I m  F S t r I r b l a n d  
M ala 0 9 /0 5 /7 4
19 7 9 -8 0  BASF U U R T  
1 9 7 8 - 79 BASF SAUR T
D o l t |  S y d lo a k t
115.000.00 
$ 7 5 .1 0 0 .0 0
I9F9 W-7 I  ARM 1 NCR '
I97R W-2 FARNINCS- 1 7 4 .1 3 9 .2 0
D i r e c t o r  o f  p.udgeta 
F la r a l  T e a r F u l l - T i n *  S u d g s ' O f f ic e
1 7 6 .4 3 0 .0 0  
I ?A .9 0 0 .0 0
19 79 W -7 EARNtFCS-
1978 W -7 TANNINGS S 7 * .0 6 4 -8 0
M anager o f  f n n p . i t  * r  Op* r a t  In n a  
F la c a l  T e a r F u l l - T i n *  f o n p u t * r  C * n t e r
1 7 1 .7 4 0 .0 0
1 7 0 .0 0 0 .0 0
1979 W -2 FAR N lN C I:
1978 W -7 EARNINGS- $ 7 0 ,4 0 7 .6 0
*5 1 .0 0 0 .0 0  
111.OoO.OO
1979 W -7 FARNINCS 
1978 W -7 FARNINCS NON*
F * r s n n n * l  A a a la ta n t
F la c a l  T *a r  F u l l - T i n e  P e rs o n n e l O f f ic e
t l 7 .6 5 0 .0 0  
I I 7 .7 5 0 .0 0
1979 W -7 EARNINGS
19 78 W -7 FAR N Itr.S  NON?
f e r e n l r a  M aneger 
F is c a l  T s a r E u l l - T la w  T . J .C .
I I  5 .0  5 0 .0 0  II7.194.00 19 79 W -7 FARNINCSI97R  W -7 FARMINGS * 1 6 .6 6 7 .1 0
D i r e c t o r  o f  M *d la  R e la t io n e  
f l a c a l  T s a r  F u l l - T i n *  P u b l ic  R e la t io n s
F ru n * t b P o l l r h a
M a la  0 7 /0 1 /7 7
P h y a l r a l  P la n t  S a ru lra  C oo rd  
F la r a l  Y * a r  F u l l - T la w  R u l ld ln g a  4
I9 7 9 -R 0  BASF SALARY: $ 1 7 ,1 0 0 .0 0  1979 W-2 F A R M !* * -
1 9 7 8 -7 9  RASP S A U R T: $ 1 6 ,0 0 0 .0 0  1978 W-2 FARNINCS’ $ 1 5 ,4 0 9 .8 5
C l a i r e  H P o r t e r  P e r fo r m in g  A r t i s t  I I
Fens 1 a 0 9 /0 5 /7 8  A c a d a n lc  T e a r  P u l l - T i n *  P e rfo rm in g  A r ta
1979 - 8 0  BASF U U R T  $ 1 7 .8 * 0 .0 0  1979 W-2 EARNINGS:
1 9 78 -79  BASE SAURY $1 7 ,0 0 0 .0 0  1 9 78 W -7 FARMINGS: S 5 .1 7 1 .8 *
19 79 - 80  BASE SA U R T
1 9 7 8 -  79 BASF U U R T '
D ona ld  M T h a n **
H a l*  0 7 /0 7 /7 6
1 9 7 9 - 80 BASE U U B T :
1 9 7 8 - 79 BAST U l.A R T -
P h y l l la  T Thompson
F m a la  0 9 /1 1 /7 7
1 9 7 9 - 80 BASE U U B T :  
19 78-79 BASE SA U B T
$ 1 7 .0 0 0 .0 0  
$ 1 5 . * 7 5 .0 0
19 79 W -7 FANNINGS
1978 w -7  FARNINCS I I ) . 5 7 1 .0 5
C oo rd  o f  S p o r ts  In fo r m a t io n  
f i s c a l  T s a r  F u l l - T i n *  P u b l ic  R e la t io n *
$ 1 3 ,4 0 0 .0 0
$ 1 4 ,5 0 0 .0 0
19 79 W -7 FARNINCS:
1978 W -7 FARMINGS: S I 5 .9 8 9 .5 0
D *a n  o f  TJC
P la c a l T s a r  F u l l - T i n *  T .J .C .
$ 5 5 ,0 0 0 .0 0  
$ 3 7 ,6 0 0 .0 0
19 79 W -7 TANNINGS :
1978 w -7  FARNINCS: $ 5 0 ,3 8 3 .9 3
Ph 11 R R agan
H a le  1 1 /0 1 /7 8
D i r -  P u b . S u p . 1CA 
F la r a l  T e a r  f u l1 - T f n e  A t b le c t le a
A d r ia n  T in  
Female
D aen o f  WJC
P la c a l T e a r F u l l - T i n *  W .J .C .
1 9 7 9 -8 0  BASF S A U R T: $ 1 5 ,8 0 0 .0 0  19 79 W-7 FARNINCS:
1 9 7 8 -7 9  BASE S A U B T : $ 1 4 ,5 0 0 .0 0  19 78 W-7 EARNINGS: $ 4 .5 8 9 .5 6
D .S c o t t  R ic h a rd s o n  A a e le te n t  P e rs o n n e l O f f ic e r
M a le  0 9 /0 7 /7 7  f l a c e l  T e a r F u l l - T i n *  P e rs o n n e l O f f ic e
1 9 1 9 -8 0  BASF U U R T :  S I7 .5 0 0 .0 0  1 9 79 W-7 FARNINCS
1 9 7 8 -7 9  BASF U U R T :  * 1 6 .1 5 0 .0 0  197R W-7 YARN INCS $ | 5 . * 7 5 .7 3
1 9 79 -80  BASF SALARY' 
1978 -79 BASE SA U R T
R ob ert J T o f t 
H a l*  0 3 /2 2 /7 ?
I 9 79 -80 BASE U U R T :  
19 78 -79 BASE SA U R T
$ 5 6 ,0 0 0 .0 0
$ 5 5 ,0 0 0 .0 0
1*79 W -7 EARNINGS:
I97R  W-7 FARNINCS- * 7 3 ,  7 7 9 .9 5
D i r  o f  P *d  R*1 4 P rog  D eve lo p  
f l e c a l  T e a r  f u l | - T | n *  F e d e ra l R e la t io n e
$ 5 6 ,7 0 0 .0 0
$ 5 4 ,0 5 0 .0 0
19 79 W-2 EARNINGS:
19 78 W-7 FARNINCS $ 5 1 ,5 5 6 .4 0
D a v id  A R o d r lg u e r
M a le  1 0 /1 9 /7 7
P la ce m e n t A a a la ta n t
F is c a l  T t  : r  F u l l - T I n c  P la c * n * n t  O f f l c *
Surartne Tor 
Female
11naon
0 7 /0 1 /7 7
D i r  o f M e d ic a l T e c h n o lo g y  
F la c a l  T e a r F u l l - T im e  CAS h e a l t h  S c ie n c e s
1 9 7 9 -8 0  BASF U U R T  $ 1 5 ,5 0 0 .0 0  1979 W-7 FARNINCS
1 9 7 8 - 79 BASF U U R T  $ 1 4 ,3 0 0 .0 0  1978 W-2 FARMINGS: $1 5 ,0 7 5 .8 0
V f l l l e n  J  R oot P e r lo rm ln g  A r t  l e t  IV
M a le  1 1 /7 5 /7 6  F le c a l  T e a r  F u l l - T in e  P e rfo rm in g  A r ta
1 9 7 9 -  80 BAST U U R T :  $ 7 8 ,8 7 0 .0 0  1979 W-2 EARNINCS:
1 9 7 8 -  79 BASF S A U R T: $ 7 6 ,8 5 0 .0 0  1978 W-7 FARNINCS: $ 7 5 ,7 6 5 .4 0
D e b o ra h  A Roaa C o o rd  In  ENT P ro g ra n
F em ale  0 2 /2 0 /7 8  F la c e l  T e a r  P u l l- T im e  EHT P rog ram
1 9 7 9 -  80 BASE S A U B T : $ 1 8 ,0 5 0 - 0 0  1979 W-2 [ARMINGS
1 9 7 8 -  79 BASE SALARY * 1 6 ,8 5 0 .0 0  1 9 /8  W-7 EARNINCS: $ 1 7 .8 * 1 .5 5
G e o r je  R u v l t c h  A a a la ta n t  to  th e  D i r  o f  S c h o o l*
M a la  0 8 /0 1 /7 6  f l a c a l  T e a r  f a r t - T im *  S ch oo l o f  F d u c a t 1c*
1 9 7 9 -  80 BASF U U B T :  *  5 ,2 5 0 .0 0  |  9 79 W-7 FARNINCS:
1 9 7 8 -7 9  BASE U U R T :  $ 3 .0 0 0 - 0 0  1978 W-2 FARMINGS- $ 2 .9 9 2 .7 3
19 79 -80  BASF U U B T ’ 
19 78 -79 BASE S A U R T :
N a ta l ia  P T ra g e r
Female 0 8 /1 3 /7 7
19 79 -80  BASF U U R T  
19 78 -79  BASE U U R T
R -B ru ce  T w e d d a le
H a le  0 8 /0 2 /6 3
$ 1 9 ,5 7 0 .0 0$18.110.00 19 79 W-7 EARNINCS:1978 w -2  EARNINCS: $1 7 ,4 5 4  .6 0
D i r  Sch o f  S o c ia l  W ork 
F la c a l  Y a a r F u l l - T im e  Sch o f  S s c la l  Work
$ 7 5 ,1 5 0 .0 0
$ 7 5 ,5 0 0 .0 0
19 79 W-7 FARNINCS:
1978 w -7  EARNINCS $ 2 5 ,0 6 1 .6 0
RudRet 4 R e se a rch  A n a ly a t 
f l a c a l  T s a r  F u l l - T im e  I n a t  A n a ly s t *
19 79 -80  BASE SAUR T 
19 78 -79 BASE S A U R 7 :
$ 2 2 . * 9 7 .0 0  
$ 7 0 ,8 6 5 .0 0
1979 W -2 rARNINCS
1978 W -2 U R N  INCS $ 1 9 ,9 8 5 .4 0
D ou g la s  P V ence
H a l*  0 7 /1 7 /7 2
19 7 9 -80  BASE S A U B T : 
1978 -79 BASE S A U R T :
C e n te r  D i r e c t o r
F is c a l  T e a r F u l l - T im e  C o n t in u in g  T d u c a t lo n
I7 I .7 B 0 .O 0
5 7 0 ,4 5 0 .0 0
1979 W-7 FARNINCS:
1928 W-2 FARNINCS: $ 1 9 , 6 5 6 .0 )
454-0539  
1437 Wealthy
10-17
Dirk Rivers 
10- 11-12
County Line
14-15
Larry Bailard
16-17
C re g o ry  W S a te n a k l 
M a le  0 2 /2 8 /7 7
A a a la ta n t  F o o tb a l l  C— ch 
A c a d e m ic  T e a r F u l l - T la e  A t h le t lc a
Howard J  V endeV uaee 
M ela  0 5 /0 1 /6 6
D i r e c t o r  o f  P u rc h a s in g  
F le c a l  T e a r F u l l- T im e  P u rc h a s in g  O f f ic e
19 7 9 -0 0  BASE U U R T : * 1 3 .2 2 5 - 0 0  
1 9 7 8 -7 9  RASE U U R T : 1 1 2 .3 2 3 - 0 0
1979 W-7 EARNINCS:
1978 W-2 EARNINCS: $ 1 1 ,8 7 6 .1 6
19 7 9 -8 0  RASE S A U R T : $ 7 6 ,0 0 0 -0 0  
1978 -79 BASE S A U R T : $ 2 4 ,3 0 0 .0 0
1979 V -2  FARNINCS:
1978 W-7 EARNINCS: $ 7 3 . 2 * 8 .7 3
Edw ard J  S c h e ld e l
M a le  0 4 /2 7 /7 4
C o o rd  In  EHT P ro g ra a  
F le c a l  T e a r  F u l l - T im e  EHT P rog ram
Ronald P V a n S te e la n d  
H a ls  0 2 /1 4 /6 6
VP f o r  A d m in is t r a t io n  
c a l  T e a r F u l l - T t n *  A d m in is t r a t i o n
19 7 9 -0 0  BASE SA UR T: $ 1 6 ,2 8 5 .0 0  
1 9 7 8 -7 9  BASE U U R T :  $ 1 5 ,2 2 0 .0 0
1979 W-2 EARNINCS:
1978 W-2 EARNINCS S I 4 .6 1 I . 3 0
1 9 7 9 -8 0  BASE S A U R T : $ 4 4 ,9 5 0 .0 0  
1978 -79  BASE S A U R T : $ 4 2 ,2 0 0 .0 0
1979 W-2 EARNINCS:
1978 W-2 EARNINCS: $ 4 0 ,5 3 4 .2 5
Joh n  C S c h e r f f  
H a le  0 5 /1 1 /6 4
A a a t to  th e  P h y e lc a l P i t  O f f ic e r  
f l e c a l  T a a r  P u l l - T in e  P h y e lc a l P la n t
CHarfc Vaau 
H a l*
D i r e c t o r  EHT Program  
P la c a l  T e a r P u l l- T lm *  EHT P ro g ra n
19 7 9 -0 0  RASE U U R T  $ 7 0 ,1 0 0 .0 0  
1 9 7 8 -7 9  BASt U U R T  $ 1 8 ,8 0 0 .0 0
1979 W-2 EARNINCS:
1978 W-2 EARNINCS: $ 1 7 ,9 7 3 .6 5
1 9 7 9 -8 0  BASE U U R T :  $ 2 9 ,9 6 0 .0 0  
19 7 8 -7 9  RASE U U R T  S 7 8 .0 0 0 .0 0
1979 W-2 EARNINCS:
1978 W-2 EARNINCS: $ 2 3 ,8 0 3 .3 0
P a t r ic k  W S c h o lte n  
M a le  0 1 /0 2 /7 9
P r o g r i  
P la c a l  T a a r
a a e r  A n a ly a t 
P u l l - T la *  C y c t a r  C e n te r
S h e ila  M V e re n c k e n  
F ree 1 *  1 0 /0 8 /7 9
A u c t io n  C o o rd in a to r  
F la c a l  T e a r F u l l - T im e  IC V C -T *
1 9 7 9 -8 0  BASE U U R T : $ 1 4 ,8 6 8 -0 0  
19 7 8 -7 9  BASE U U R T :  $ 1 4 ,0 0 0 .0 0
1979 W-? EARNINCS:
1978 W-? EARNINCS: NONE
19 7 9 -8 0  BASF U U R T :  S I ) . 6 6 5 -0 0  
19 7 8 -7 9  BASE U U R T :  S .0 0
1979 W-2 EARNINCS:
19 78 W-? EARNINCS NOME
A .P ra n k  Schw ara
M a la  0 9 /1 0 /7 3
A a a t to  th e  D t r  I n t r n a t l  S tu d ie s  
c e l  Y e a r P e r t - T le e  I n t r n a t l  S tu d ie s
Thoaaa W V I 1 le m u rs
ta le  0 9 /1 1 /7 2
Need R a a b e tb a l1 Coach 
A ca de m ic  T e a r P u l l- T lm *  A t h l e t lc a
1 9 7 9 -0 0  BASE U U R T  $ 7 .2 5 5 .0 0  
19 7 8 -7 9  BASE U U R T :  $ 6 ,7 0 0 .0 0
1979 W-? EARNINCS:
1978 W-? EARNINCS S 6 .6 0 9 .1 5
1 9 7 9 -8 0  BASE SALAMI: $ 2 5 ,6 7 5 .0 0  
1 9 7 8 -7 9  BASE U U R T :  $ 2 5 ,7 7 5 -0 0
1979 W-2 EARNINCS.
1978 W-? EARNINCS: $ 2 7 .4 4 9 .5 2
M jr y  A S e e g e r 
fe m a le
A a a la ta n t  Dean CAS
a l  T e a r F u l l - T im e  CAS D e a n 'e  O f f i c e
C a rl P W al Xman 
M ala 0 8 /0 1 /7 4
D i r  o f  A d n la a le a a
F is c a l  T ea r P u l l- T lm *  A d m la a lo n e  O f f i c e
1 9 7 9 -8 0  BASE U U R T :  $ 2 7 .5 9 2 - 0 0  
1 9 7 8 -7 9  RASE U U R T :  $ 7 5 .6 0 0 .0 0
1979 W-7 FARNINCS:
1978 W-7 EARNINCS: S 7 l .B 5 3 .7 5
19 7 9 -8 0  BASr S A U R T : $ 2 5 ,1 0 0 -0 0  
19 7 8 -7 9  BASF U U R T :  $ 7 4 ,0 0 0 -0 0
1979 W-2 EARNINCS:
1978 W-2 EARNINCS: $ 1 9 ,4 8 7 .8 5
J . Wade S e le y
M a la  0 2 /0 5 /7 5
A a a la ta n t  D i r e c to r  o f  A d n lo s lo n a  
F is c a l  Y e a r F u l l - T im e  A d m is s io n s  O f f i c e
A n i ta  E W e t e o n - r h l l l l p a  
Fem ale 1 0 /0 9 /7 8
D i r  U pw a rd  Bound P rog ram  
F is c a l  Y e a r F u l l - T im e  D 5 -1 -
1 9 7 9 -8 0  BASE U U B T :  $ 1 6 ,5 7 5 .0 0  
1 9 7 8 -7 9  BASE SALARY: S 1 5 .5 7 5 .0 0
1979 W-2 EARNINCS:
19 78 W-2 EARRINGS: $ 1 4 ,7 6 0 .2 0
19 7 9 -80  BASF SALARY 
19 7 8 - 79 BASE SALARY
$ 1 8 ,1 9 0 .0 0
$ 1 7 ,0 0 0 .0 0
1979 W -2 EARNINCS:
19 78  W -2 EARNINCS: S 2 .9 4 2 .1 0
Thames H S e y h o re
M e l .  1 2 /0 1 /7 5
D i r  o f  P la c e m e n ts  4 I n t e r n s h ip s  
P la c a l  T e a r F u l l - T im e  P la cem en t O f f ic e
T y ru e  ■ W e a a e ll 
M a la  0 7 /1 4 /7 5
D i r e c t o r  o f  S c h o o l o f  E d u c a t io n  
F i s c a l  T a a r  F u l l - T im e  S c h o o l o f  Fdw cectsm
1 9 7 9 -0 0  RASE U U R T :  $ 7 3 ,6 5 0 .0 0  
19 7 8 -  79 BASE S A U R T: $ 7 2 ,1 0 0 .0 0
1979 W-2 EARR1NCS:
1978 W-2 EARNINCS: $ 2 1 ,1 4 3 .5 0
19 7 9 -80  BASE SALARY: $ 2 6 ,8 5 0 .0 0  
19 7 8 -  79 BASE U L A tY . $ 2 5 ,1 0 0 .0 0
19 79  V -2  EARNINCS
1 9 7 8  W -2 EARNINCS: $ 2 4 ,9 9 0 .7 5
D a v id  F S h a rp h o rn
M a la  0 9 /0 5 /6 5
D i r e c t o r  o f  C o lla g e  R e la t lo m e  
F i s c a l  Y a a r F u l l - T im e  C o l le g e  g e l a t i o n s
L a r ry  W ilb e r  
H a lo
D i r e c t o r  o f  C o ^ u c o r  C a n to r  
F le c a l  Y e a r F u l l - T im e  C om pu te r C e n te r
ivn-K GAU5T- «??.««».OO
19 7 8 -7 9  BASE SA1ART: * 3 0 .0 0 0 .0 0
C h r i s t  l a e  P S lo d la c k l  
F a a a la  0 3 /2 9 /7 6 F la c a l  Y a a r
1979 W-2 EARRINGS:
1970 W-7 EARNINCS: $ 2 4 ,2 1 6 -5 0
c l a l  A id  A s s is ta n t
F u l l - T im e  f i n a n c i a l  A id  O fc
19 79 -80  BASE SALARY $ 5 0 ,8 5 0 .0 0  
• STN -79 RASE SALARY $ 2 8 ,7 0 0 .0 0
1 9 7 9  W -2 EARNINCS:
19 78  W -7 EARNINCS $ 2 0 ,4 1 6 .7 5
Ml as J  W llc o a  
Earns la
L i b r a r y  A c g w ls l t lo n a  S m p e rv la o r  
0 1 /1 0 /6 5  F la c a l  Y e a r  F u l l - T im e  L ib r a r y
1 9 7 9 -0 0  OAST SALARY $ 1 5 ,2 0 0 .0 0  
1978—79 BASE SALARY: 8 1 4 .2 0 0 .0 0
B a r r i e r  A  S in g le  te a
1 0 /1 0 /7 7
1979 W-2 EARNINCS 
1978 W-2 EARNINCS:
1 9 7 9 -8 0  BASE SA U R Y : $ 1 5 .5 0 0 .0 0  
1 9 7 9 -7 9  BASE U LA R T * 1 4 .5 0 0 .0 0
1 9 7 9  W -2 EARNINCS 
19 79  W -2 EARNINCS
F la c a l  Y e a r r a i l  T im e C an na e ’ la g  C e n te r
By s tm t 
F la c a l  Y a a r
a A n a ly a t  
F u l l - T im e
9 1 7 .3 0 0 .0 0  
1 9 7 0 -7 9  RASE SALARY: S I 6 . 1 5 0 .0 0
1979 W-2 EARNINCS:
1920 W-2 EARNINCS $ 1 5 ,4 7 5 .7 5
E v i l - T im e  * 4 . 1 .
19 79 -80  B A iX  SAURT $ 1 7 .5 3 0 4  
1 9 7 0 -7 9  RASE SAURY $ 1 6 .0 0 0 4
19 79  W -7 EARNINCS 
1 9 7 0  W -2 EARNINCS 9 1 5 .3 1.95
10 7 !
1071
9 1 3 .9 1 0 4
8 1 3 .0 0 0 .1
1979 W-2 EARNINCS: 
1 9 »  W-2 EARNINCS:
0 2 /2 0 /7 0  F is c a l  Y a a r  F a l l - T l a e  F u k l l c  R n l e t  tame
1979—90 RASE SAURY $ 1 0 ,8 5 0 .0 0  19 79  W -2 EARNINCS
1 9 7 9 -7 9  BASE SA U R Y : $ 1 0 ,1 0 0 .0 0  1 9 7 0  W -2 EARNINCS: 9 0 .1 9 4 .5 5
NAN?
IE 7  FH P in  YMF NT
T i n t
DATE APPOINTNYNT TTP f DFPARTMTWT
Dean o f C o n t in u in g  E d u c a t io n  
f l a r a l  T ea r F u l l - T im e  C o n t in u in g  E d u c a t io n
J o v ra  t  N i l  l la m a
Pena la  0 9 /0 7 /7 9
19 7 9 -9 0  BA St U LA R T  
19 7 1 -79  RASP SAUR T
D a v id  W ta w e ll
N a la  0 7 /0 1 /7 9
19 79-BO BASF U LA R T 
I9 7 R -7 9  R A t t  SALARY I
D e u g la a  P Wooda
H a le  0 9 /2 3 /7 6
1 9 7 9 -9 0  RAIF SALARY » | 7 . 1 7 ) . 0 0  
19 7 6 -7 9  BASt SAURY 1 1 6 .0 7 ) .0 0
A 1 la n  0 Wygant
M a le  0 5 /1 0 /6 9
19 7 9 -80 RASP SAUR Y 
19 78-79 BASt SAUR Y:
Joh n  Y a n e l l l
M a le  0 9 /0 3 /7 9
1 9 7 9 -8 0  RASt SALARY 
19 7 8 -79 BASF SAURY I
Joh n  Y b a r ra
M a le  0 1 /1 5 /7 9
19 7 9 -80 BASF U U B T  
I9  7R-79 BASE S A U B T
L y n n  N f l a v n u *
Fem ale  0 7 /0 1 /7 5
1 9 7 9 -8 0  RASE S A U R T * J 8 , 5 6 0 .0 0  
19 78- 79 RASt U U R T  $ | 7 . 160 0 0
B ru c e  A F v le t r a
M e la  0 7 /0 1 /7 )
19 79 -80  BASE IA U R T  
19 78 -79  BASF SA U R T
S o g e r D f l  T e t e r ln g  C e n te r  
P t e r a l  Y e a r  F a l l - T l a a  D . f . l .
$ 1 2 ,9 4 0  .0 0  1979 W -7 EARNINCS
$ 1 2 ,0 0 0 .0 0  1979 W-2 tA R R I l® * ' •  6 . 1 ) * - ' 0
C h ie f e n g in e e r ,  WCVC-T?
F l a r a l  Y a a r F e l l - T im e  WCYC-T9
1 7 0 .1 0 0 .0 0  1979 W-2 tAR R IN C I
$ 1 9 ,5 0 0 .0 0  197* W-7 tA R N IN C f- I  4 .1 5 0 .0 4
T r a in e r
F l a r a l  Y a a r f e l l - T I n e  A t h l e t i c *
1979 W-7 FARNINCS:
1979 W-2 FAR N lN C I- $ 1 6 ,9 4 1 -7 0
D l r e r t a r  e f  S a fe ty  6 S e c u r i t y  
F l a r a l  Y a a r f t t l l - T I n a  M h y e tra l P la n t
$ 1 6 ,7 5 0 .0 0  1979 W -2 FARNINCS:
$ 1 6 ,7 5 0 .0 0  1979 W -2 EARNINCS: I I 4 . 9 0 7 . | 4
P r e je c t  A a a la ta n t  
A c a d a n lc  T e a r F u l l - T la a  T . J . C .
1979 W-2 tARNINCS
1979 W -7 TARNINCS $ 4 ,4 0 0 .0 0
A d a la a lo n *  C n u n e a la r
F la c a l  T e a r F u l l - T im e  A d n le a ln n a  O f f l r e
• 1 5 .5 0 0 .0 0  1979 W-? EARNINCS:
$ 1 1 ,0 0 0 .0 0  197* W-7 EARNINCS - NONE
C e n rd  I n  th e  tN T  P ro g ra n  
P la c a l  T ea r F u l l - T im e  EHT P ro g ra a
1979 W-7 EARN1NCR:
I97R W-2 FARNINCS: $ 1 7 ,9 0 1 .7 0
P la ce m e n t A a a t /A a a t P t k l  C oach 
f l e c a l  T a a r F e l l - T in #  P la c e a e n t  O f f l c *
$ 1 8 ,2 0 0 .0 0  1979 W-2 EARNINCS:
$ 1 7 ,0 0 0 .0 0  1979 W-? EARNINCS $ 1 6 ,2 1 2 . * 5
tC U T lV t .  Ale* | t i l  |  THAT I V I . AND PN0* IJS IO M A L
(O M i' ir c .a t io n  s c h e d u l e
1979- a o  J | # 1 a r y  B enge*
ACADEMIC .TEAg HI Ml HUM HA *1 HUH F IS C A L TEA *
P r e s id e n t  
V i r a  P r e s id e n t
C a e c u t iv a  A a a la t a n t  t o  t h e  P r e s id e n t  
a n d  S e c r e ta r y  t o  t h e  B o a rd  o f  C o n t r o l  
A c a d e m ic  Dean
A d m tn le t  r a t t v e  D ea n  o r  O f f lc m r
1 1 1 ,4 0 0  -  2 1 .8 5 0  
1 9 .6 0 0  -  5 5 ,2 0 0
1 6 .0 0 0
A c t o u n t a n t
A d m its  i<ina C o u n s e lo r  
A r t  D i r e c t o r  W CVC-TV 
A r t  l e t i c  D i r e c t o r  1 
A r t i s t i c  D i r e c t o r  I I  
A s s i s t a n t  B o o k s t o r e  M n s g s r  
A a e ia t a n t  A c a d e m ic  D ean 
A a a la t a n t  C h la f  E n g in e e r  
A a a la t a n t  D i r e c t o r  o f  A d m is s io n s  
A s s i s t a n t  D i r e c t o r  o f  F e d e r a l  
H a la t io n s
A s s i s t a n t  D i r e c t o r  o f  F in a n c i a l  A id  
A a a ia t a n t  D i r e c t o r  o f  I n s t i t u t e  
A s a ia t  a n t F o o t b a l l  C o a ch  1 0 .8 0 0
A a a ia t a n t  t o  t h e  D i r e c t o r  o f  th e  
D w r g r n c y  M e d ic a l  T r a i n i n g  P ro g ra m  
A s s i s t a n t  t o  th e  D i r e c t o r  o f  
I n t a i r o l l e g i s t *  A t h l e t l c a  
A a a ia t a n t  t o  t h e  P h y s ic a l  P la n t  O f f i c e r  
A s s i s t a n t  t o  t h e  R e g i s t r a r  
A a a ia t a n t  t o  t h e  V i c *  P r e s id e n t  
f o r  I n s t i t u t i o n a l  D e v e lo p m e n t 
A s s i s t a n t  P e r s o n n e l  O f f i c e r  
A ss  1 s t a n t / A s s o c ia l s  V ic e  P r e s id e n t  f o r  
A c a d e m ic  A f f a i r *
A s s o c ia te  A c a d e m ic  D ean 
A s s o c ia t e  D i r e c t o r  o f  A d m is s io n s  
A s s o c ia t e  D i r e c t o r  o f  I n s t i t u t e  
A s s o c ia te  P h y s ic a l  P la n t  O f f lc m r  
B o o k s t o r e  M anager 
B u d g e t an d  R e s e a r c h  A n a ly s t  
B u d g e t an d  R e s e a r c h  A s s i s t a n t  
B u y e r
C am pus N a c r a a t io n  A s s i s t a n t  
C a n te r  D i r e c t o r  -  C o n t in u in g  E d u c a t io n  
C e r a m ic s  M an ag er 
C h la f  e n g in e e r  WCVC-TV 
C o l l e c t i o n  A g en t 
C o l la g e  R e la t io n s  A s s i s t a n t  
C o m m u n ic a tio n s  I n f o r m a t i o n  A s s i s t a n t  
C o m p u te r  O j- e ia t  io n s  S u p e r v is o r  
C o n fe r e n c e  M anager -  C o n t in u in g  E d u c a t io n  
C o o r d in a to r  o f  Cam pus R e c r e a t io n  
C o o r d in a to r  o f  H o u s in g  U n i t e  
C o o r d in a to r  o f  S p o r t s  I n f o r m a t i o n  
C o o r d in a to r  o f  S t u d e n t  D e v e lo p m e n t 
a n d  A c t i v i t i e s
C o o r d in a to r  o f  V e t e r a n s '  A f f a i r s  
C o o r d in a to r  i n  th e  E m e rg e n c y  M e d ic a l  
T r a i n i n g  P ro g ra m
C f i . n i . l . t  1 J . . 0 0  -  J 1 .4 0 0
C o u n s e lo r  o f  th e  U p w a rd  B o u n d  P ro g ra m  
D ay  C a ra  C e n te r  S u p e r v i s o r  9 .1 0 0  -  1 4 .3 0 0
D i r e c t o r  o f  A c c o u n t in g  S e r v i c e s  
D i r e c t o r  o f  A d m is s io n s  
D i r e c t o r  o f  A u d io - V is u a l  S e r v ic e s  
D i r e c t o r  o f  B u d g e ta  
D i r e c t o r  o f  B u s in e s s  S e r v i c e s  
D i r e c t o r  o f  C o l le g e  H a la t io n s  
D i r e c t o r  o f  Common1t y  R e la t io n s  
D i r e c t o r  o f  C o m p u te r  S e r v i c e s  
D i r e c t o r  o f  D e v e lo p m e n t 
D i r e c t o r  o f  D e v e lo p m e n t P ro g ra m m in g  
D i r e c t o r  o f  IH m rg e n c y  M e d ic a l  
T r a i n i n g  P ro g ra m  
D i r e c t o r  o f  F e d e r a l  H a la t io n s  
a n d  P ro g ra n  D e v e lo p m e n t 
D i r e c t o r  o f  F i n a n c i a l  A i d  
D i r e c t o r  o f  H o u s in g  a n d  A c t i v i t i e s  
D i r e c t o r  o f  I n t e r c o l l e g i a t e  A t h l e t i c s  
D i r e c t o r  o f  I n s t i t u t e
D i r e c t o r  o f  I n s t r u c t i o n a l  T e l e v i s i o n  
D i r e c t o r  o f  L i b r a r y  
D i r e c t o r  o f  M e d ic a l  T e c h n o lo g y  
P r o g r a a
D i r e c t o r  o f  M i n o r i t y  A f f a i r *
D i r e c t o r  o f  P e r f o r m in g  A r t s  C a n te r  
D i r e c t o r  o f  P la c e m e n t 
D i r e c t o r  o f  P ro g ra m  
D i r e c t o r  o f  P u b l i c  R e l a t i o n s  an d  
C o m m u n ic a tio n s
D i r e c t o r  o f  P u b l i c  S u p p o r t  ' o r  
I n t e r c o l l e g i a t e  A t h l e t i c s  
D i r e c t o r  o f  P u b l i c a t io n *
D i r e c t o r  o f  P u r c h a a in q  
D i r e c t o r  o f  S a fe t y  a n d  S e c u r i t y  
D i r e c t o r  o f  S c h o o l 
D i r e c t o r  o f  S p e c ia l  E d u c a t io n  
D i r e c t o r  o f  S p e c ia l  P r o j e c t *
D i r e c t o r  o f  T e a c h e r  C e r t i f i c a t i o n  
an d  S tu d e n t P la c e m e n t 
D i r e c t o r  o f  t h e  U p w a rd  s o u n d  P ro g ra m  
D i r e c t o r  o f  U t l l i t l e e  a n d  R e p a ir s  
D i r e c t o r  o f  w c v c -T V  
F i n a n c ia l  A id  A s s i s t a n t  
F o r e ig n  S tu d e n ts  A d v is o r  
G r a p h ic  A r t i s t  
G r a p h ic  D e s ig n e r
Mead B a s k e t b a l l  C o a c h  $ 1 7 ,4 0 0  -  7 6 .4 0 0
H ead r o o t b a l l  C o a c h  1 7 .6 0 0  -  « e .4 0 0
H e a l tn  C a re e r a n d  P r o g r a m  C o o r d in a t o r  1 4 .5 0 0  -  2 1 .2 0 0  
M o u s in g  A a a ia ta n t  
L i b r a r y  A c g u i s l t i o n s  S u p e r v is o r  
M an ag er o f  C o m p u te r  O p e r a t io n s  and 
O sa r S e rv ic e s  
P e r fo r m in g  A r t i s t  I  #
P e r fo r m in g  A r t i s t  IS  
P e r fo r m in g  A r t i s t  I I I  
P e r fo r m in g  A r t i s t  IV  
P e r fo r m in g  A r t i s t  V  
P e rs o n n e l A s s is t a n t
P h y s ic a l  P la a t  S e r v i c e *  C o o r d in a t o r  
P h y s ic a l  P la n t  S u p e r v i s o r  
P la c e m e n t A s s i s t a n t  
P r i n t  S hop M en ag er 
P r o d u c e r - D i r e c to r  W CVC-TV 
P r o d u c t io n  O p e r a t io n s  M a n a g e r  WCVC-TV 
P ro g ra m  D i r e c t o r  -  C o n t i n u i n g  E d u c a t io n  
P ro g ra m  D i r e c t o r  a o v c - i v  
P ro g ra m m e r A n a ly a t  
P r o m o t io n  D i r e c t o r  WCVC-TV 
P u b l i c  R e la t io n s  A s s i s t a n t  
R e g is t r a r
S u p e r v is o r  o f  t h e  D e v e lo pm e n ta l  S k i l l s  
I n s t i t u t e  T u t o r  l a g  C e n te r
1 4 .5 0 0  -  2 1 .2 0 0
MINIMUM • MAX I  HIM
(11}
•  2 9 .9 0 0 48 .o o o
2 7 .9 0 0  - 44 . 700
25 .B O 0 - 4? . 300
2 1 .7 0 0  - 15 . 500
1 2 .9 0 0  - 11 .5 0 0
1 1 .4 0 0  - 17 .0 0 0
1 7 .9 0 0  - 11 . 500
1 1 .4 0 0  - Jfc 300
2 0 .6 0 0  - 40 .5 0 0
1 1 .4 0 0  - I f .•O O
1 9 .6 0 0  - 7B .6 0 0
1 4 .5 0 0  - 71 . 200
1 5 .5 0 0  - 22 .9 0 0
1 1 .4 0 0  - 17 . 800
1 5 .5 0 0  - 77 . 9C0
1 7 .6 0 0  - 7 ) . 700
1 7 .9 0 0 19 .5 0 0
1 5 .5 0 0  - 22 .9 0 0
1 0 .3 0 0  - 16 . 100
1 8 .6 0 0  - ?B .6 0 0
1 1 .4 0 0  • 17 .NOO
1 8 .6 0 0  - 78. 60 0
1 5 .5 0 0  - 77 .9 0 0
2 7 .9 0 0  - 44., 700
2 0 .6 0 0  - 51 . 500
1 7 .6 0 0  - 73 . 700
1 8 .6 0 0  - 78 . 600
7 0 .6 0 0  - 31 , 500
1 5 .5 0 0  - 27., 900
1 5 .5 0 0  - 22,,9 0 0
1 2 .9 0 0  - 19., 500
1 1 .4 0 0  - 17, • 0 0
1 0 .3 0 0  - 19. 100
1 7 .6 0 0  - 25,, 700
1 0 .3 0 0  - 16,, 100
1 7 .6 0 0  - 23 . 700
1 0 .3 0 0  - I t . 100
1 0 .1 0 0  - u . 100
1 1 .4 0 0  . 17 .8 0 0
1 2 .9 0 0  - 19 .3 0 0
1 7 .6 0 0  - 25 .7 0 0
1 1 .4 0 0  - 17 .8 0 0
1 1 .4 0 0  - 17,. 800
1 1 .4 0 0  - 17,. 800
1 1 .4 0 0  - 17., BOO
1 0 .3 0 0  - 16,. 100
1 4 .5 0 0  - 21.,2 0 0
1 5 .5 0 0  - 28,.6 0 0
1 2 .9 0 0  - 19.,5 0 0
1 9 .6 0 0  - 28 . 600
7 0 .6 0 0  - 51 . 500
1 5 .5 0 0  - 22 . 900
1 8 .6 0 0  - 78 . 60 0
1 7 .6 0 0  - 2 5 . 700
2 3 .7 0 0  - 15 . 300
1 5 .5 0 0  - 2 2 . 900
25 70 0  - 13 . SOO
1 5 .5 0 0  - 2 2 . 900
1 1 .4 0 0  - 1 7 . noo
7 3 .7 0 0  - 3 3 . 500
2 1 .7 0 0  - 16. 600
2 0 .6 0 0  - 3 1 . 500
1 8 .6 0 0  - 3 8 , 600
1 8 .6 0 0  - 2B . 600
7 0 .6 0 0  - 31 . 500
1 4 .5 0 0  - 2 1 . 700
7 5 .7 0 0  - 33 . 500
1 7 .6 0 0  - 2 3 , 700
1 4 ,5 0 0  - 2 1 . 700
7 0 ,6 0 0  - 31 . 500
1 8 .6 0 0  - 2 8 . 60 0
1 8 .6 0 0  - 3 8 . 600
2 0 .6 0 0  - 3 1 , 500
1 2 .9 0 0  - 1 9 . 500
1 5 .5 0 0  - 2 2 . 900
1 8 ,6 0 0  - ? B . 600
1 5 .5 0 0  - 2 2 . 9 0 0
2 5 .7 0 0  - 3 5 . 5 0 0
1 8 .6 0 0  - 2 8 . 6 0 0
1 8 .6 0 0  - 2 8 , 6 0 0
IV. 6 0 0  - 7 5 . 700
1 5 .5 0 0  - 72 . 9 0 0
1 7 ,6 0 0  - 2 5 . 7 0 0
7 0 ,6 O h  - 3 1 . 3 0 0
1 4 ,5 0 0  - 71 . 20 0
1 0 .3 0 0  - 16 . iO O
1 2 ,9 0 0  - 1 9 . 5 0 0
1 0 , 300 - 16 . • OO
10 . 300 - 1 4 . IOO
1 1 .4 0 0  ' 17 . BOO
9 , 3 0 0  -  1 4 .3 0 0
1 1 .4 0 0  -  1 5 .5 0 0
1 2 .4 0 0  -  2 1 .6 5 0  
1 6 ,5 0 0  -  2 9 .1 0 0  
1 9 .6 0 0  -  3 3 .7 0 0
1 7 ,6 0 0  -  2 5 .7 0 0
2 0 .6 0 0  -  3 4 ,3 0 0
S t a f f  A r c h it e c t  
S t a f f  E n g in e e r  
S tu d e n t  A f f a i r s  A s s i s t a n t  
S y ste m s A n a ly s t
( X )  c o m p e n s a t io n  f u e d  b y  t h e  B o a rd  o f  C o n t r o l
1 1 .4 0 0  ■
1 5 .5 0 0  ■ 
14 '0 0  ■
1 4 .5 0 0  ■ 
1 2 .9 0 0  • 
1 0 .3 0 0  -
1 7 .6 0 0  -
1 5 .5 0 0  ■
1 7 .6 0 0  -
1 4 .5 0 0  -
1 1 .4 0 0  ■
1 1 .4 0 0  ■
1 8 .6 0 0  •
1 5 .5 0 0  ■
1 1 .4 0 0
1 1 .4 0 0
1 5 .5 0 0  -
1 5 .5 0 0  -
1 1 .4 0 0
1 5 .5 0 0  - 
1 7 ,6 0 0  -
1 4 .5 0 0  ‘
1 7 .0 0 0  
- 2 . 9 0 0  
21,200 21.200 
1 0 .5 0 0  
1 4 .1 0 0
2 5 .7 0 0  
2 2 .9 3 0
2 5 .7 0 0
2 1 .2 0 0
1 7 .0 0 0
1 7 .0 0 0
1 7 .0
1 7 .0
2 2 .0
1 7 .0
O S .rO O
2 1.200
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Hubbell 
In
The Corner
The Coke M an Cannot 
Save the Holidays
Please spare me from holidays! I awoke Christmas morning to the 
sound of a niece and nephew fighting over an unlabled present. Further­
more, 1 didn’t drink a drop of alcohol all of New Year’s Eve; l fell asleep at 
11:00 p.m. I drove over 3,000 miles in 12 days, to visit my dear relatives.
It was not a relaxing vacation. And now we return to our scholastic en-
^T he pressure of returning to yet another term, especially after I had 
planned to graduate last month, has become too heavy a burden to bear.
1 can no longer tolerate textbook purchasing, schedule alterations, choos­
ing notebooks and pencils, and fly infested classrooms, t  cannot take the
“pressure at the office". 1 must find help.
I took the money I received from Santa, added it to my paycheck, and 
bought help. I bought a lot of Coke. My main Coke distributor told me 
that his product would allow me to survive the deadly term speed up, be­
cause “Coke speeds you up; you talk, walk, and think much faster". He 
sold me on the purchase, and he was right.
Shortly after ingesting the Coke, through a faciial cavity, my eyes began 
to water and my throat began to feel numb. I decided to catch up on my 
reading, but 1 ended up cleaning the entire apartment. Next 1 zoomed out 
to school and set right down to work. My pulse had increased and 1 
couldn’t stop talking, to everyone l saw, everywhere I went. 1 almost 
bought someone’s car. 1 burst into the office and initiated a staff meeting.
I dominated the meeting with an eighty-five minute opening monologue. 
The Cokeman was right; I really liked to talk.
I ingested Coke day and night for the first few school days, the week­
end and on into the second week. 1 bought more Coke. I stayed up and 
read the entire Grand Valley salary report. I read the entire winter class 
schedule-even the CAS advising procedures. 1 bought a car.
Alas, some ill-effects soon interceded. I think I caught a cold;my nose 
was constantly running. I was exceedingly thirsty. I even enjoyed talkmg 
with Dean Mehler. I became very nervous. I felt like people were going 
through my desk, and finding all my empty Coke containers. I decided to 
slow down.
I stopped ingesting Coke. I drank orange juice and ate aspirin. I decid­
ed to attempt to survive. The holidays are over and I must trudge on to 
graduation. 1 shall avoid all holidays except Mardi Gras. I learned a valu­
able lession: Don’t rely on Mr. Coke to get you through the term. PS .- 
Sometimes little kids should be hit. _______________________________
w a r
A im *
by Steve Aldrich
Hank Jr. is Rockin’ Country
At the age of thirty, Hank Williams Jr. is a sixteen-year veteian of 
country music. Having been put on the road at fourteen. Hank was 
groomed to carry on the legacy of his father, the single greatest figure in 
the history of country music, Hank Williams. While Hank Jr. became a 
highly successful country balladeer, the pressures of living up to his fath­
er’s image often proved to be too much, and by his early twenties, Hank 
Jr. was heavily into drugs and alcohol. Ironically, in trying to break with 
the spectre of Hank Sr., Hank Jr. had fallen further into the myth.
After straightening out his liabits in 1974, Hank fell off a mountain 
while vacationing in Montana. The fall left him hospitalized for months, 
but gave him the chance to re-evaluate his career. His first post-accident 
album, “ Hank Williams Jr. and Friends”, was an outstanding set, with 
help from Charlie Daniels and members of the Allman Brothers and 
Marshall Tucker bands. Like Willie and Waylon, Hank, too, had broken 
away from the stranglehold of Nashville, and he’s been his own man ever 
since.
Hank’s latest album, "Whisky Bent and Hell Bound”, is easily his best 
work to date, and it’s one of the finest country albums by anyone in 
recent years. The spirit of Hank Williams loom* more heavily than ever in 
Hank Jr.’s new music, but the difference is that Hank is dealing with it 
on his own terms now.
The album's title track, “Whiskey Bent”, is the best thing on country 
radio these days and deserves a place with all the best bar-room songs. 
In “O.D.’d in Denver”, Hank tries to sort out the clouded details of a 
one-nighter. “Tired of Being Johnny B. Good” (sic) concerns the revolt 
of the no longer silent majority.
“Come and Go Blues” gives Hank a chance to stretch out on guitar, 
shaming the Allman's original in the process. There’s also a smokin’ 
rendition of the Big Bopper via Georgie Jones’ classc, “White Lightnin' ”, 
done up Stax-Vo It sixties' soul style. It's the closing track that’s the 
real killer here. “The Conversation”, a follow-up to last year’s hit, “Fam­
ily Tradition”, is a duet with Waylon Jennings, debunking any remaining 
myths:
(W a ylo n )-" Hank, let’s talk about your daddy.
Tell me how your momma loved that man”
(Hank)—“J i *  break out that bottle. Host,
I’ll tell you ’bout the driftin’ cowboy band.”
(Waylon)—“We won't talk about the habits 
Just the music and the man.”
Ard then in the cboms:
“Back then they called him crazy 
Nowdays they call him a taint 
How the d u o  that called him crazy 
Arc stZl tidin' on his name”.*
I could quack on for ages about tha album, but other than do that, 
the tune to check out this muaic It** been the mom played LP in 
my territory far the lag two months and Tac no maenrariona about recom- 
k to anyone. Hank Williams Jr.’s  own time has finally come and 
He’s
•(Lyrics £ > 1 9 7 9 . lac.)
unthorn ^ r ts /E n te r ta in  m er it
Tom Wolfe: The M oxie, the The Coolness
The Right Stuff, by Tom Wolfe, l arrar-Straus-Giroix, New York, 1979. 
by Chris Berry
Americans, and possibly mankiml h*ve a characteristic called both a virtue 
and a defect, that pushes each individual into becoming the best in his part­
icular field. Athletes, politicians, artists, and Mobil pump-jockeys all fill 
victim to this game or livelihood. Exceptions are few, and even these are 
usually people who have made their mark in the world or are so highly re­
garded by their peers that they need not compete. The Right S tu ff is a mic­
rocosm of this fascinating trait brought to light as the author Tom Wolfe 
thoroughly investigates the lives and reasonings of the many people who were 
involved with the start of NASA, primarily focusing on Project Mercury.
To the astronauts and test pilots, ttie profession from which the astronaut 
evolved, having the right ingredients, the “right stuff,” was an important 
factor-to some the only factor-in relation to their esteem.
As to what this ineffable quality was . . . well, it obviously involved 
bravery. But it was not bravery in the simple sense of being willing to 
risk your life. The idea seemed to be that any fool could do that, if 
that was all that was required, just as any fool could throw away his 
life in the process. No, the idea here (in the all-enclosing fraternity) 
seemed to be that a man should have the ability to go up in a hurtling 
piece of machinery and put his hide on the line and then have the 
moxie, the reflexes, the experience, the coolness, to pull it back in the 
last yawning moment-and then to go up again the next day, and the 
next day, and every next day, even if the series should prove infinite- 
and, ultimately, in its best expression, do so in a cause that means 
something to thousands, to a people, a nation, to humanity, to God. 
Nor was there a test to show whether or not a pilot had this righteous 
quality. There was, instead, a seemingly infinite series of tests. A car­
eer in flying was like climbing one of those ancient Babylonian pyra­
mids made up of a dizzy progression of steps and ledges, a ziggurat, 
a pyramid extraordinarily high and steep; and the idea was to prove at 
every foot of the way up the pyramid that you were one of the elected 
and annointed ones who had the right stuff and could move higher and 
higher and even-ultimately, God willing, one day-that you might be 
able to join that special few at the very top, that elite who had the 
capacity to bring tears to men’s eyes, the very Brotherhood of the 
Right Stuff itself.
As in many jobs, the title of a man meant nothing. Astronauts and test pitots 
were judged by past accomplishments and conformity to the “fraternal 
flying” code.
Because each man attempts to possess the “right stuff” in order to obtain 
the admiration of others, the book is one of struggles and power plays. Tom 
Wolfe omnipotently illustrates the ascents and nose-dives of the many comp­
etitors. Most test pilots laughed when a civilian branch named NASA-it 
later became a military branch-asked the pilots to join in the retaliatory 
Sputnik program. No way were the high holders of the right stuff 
going to risk their acquired possessions on such a shaky program. Also, 
astronauts didn’t actually fly the capsules like the test pilots flew the planes; 
they rode the craft like one would ride a ferris wheel. It seemed that only the 
lowly would partake in a program that let monkeys complete achievements 
before letting the men have a try.
Then, the unexpected happened. To the surprise of the test pilots and the 
seven astronauts, the space flights caught America’s intellect and hopes as the 
country saw that space exploration was a major front that they must engage 
in, in order to stay at pace with the Soviets. The book concentrates on the 
toppling of the “flying Olympus fraternity” as the astronauts rose in suture, 
creating a struggle as a new code of the “right stuff originated.
Tom Wolle is a genius, visioning and telling all*, leaving out nothing. The 
book is written convincingly. It is as if the final word on the subject is with­
in these pages. The angelic historians of heaven need not write about early 
NASA or Project Mercury, but instead insert this book into their annals of 
time. This book reeks with the truth. Anyone having any knowledge of 
human nature or governmental projects would agree that this story of the 
creation of NASA could have been the only way.
Wolfe’s deuiled journalistic style is a joy because it is naturally adaptable 
to ucklc such a subject. The way in which he constructs the facts makes for 
much sarcasm as he shows the naked faecs-many to the public for the first 
tim e-of the heroes and leaders as they used programs; the space program in 
this book, to further thcirsclvcs. This entertaining dirt is not like that of the 
National Enquirer, but is filled with well-founded and researched facts mixed 
with profound insights. This magical mixture makes Tom Wolfe’s The Right 
S tu ff a highly recommended book for anyone interested in the origins of the 
space program or the study of human nature.
Artist Sunn La Chance sets up har exhibit of recent paintings and draw­
ings in the Campus Center Art Gallery. The display will ba visible be­
tween 11 am and 5 pm throu^t the next week (photo by Dave Foil).
Action Now!
All Week
Susan La Chance: Paintings and Drawings CC Gallery 11 am - 5 pm 
Thursday, January, 10
Crafts Room Open House Copeland All day 
Friday, January, 11
Women and Film Series:....................The Womens Happy Time Commune
by Shiela Page 12 pm CC Theater
Sunday, January 13
g , - ____ A  a ______ _ |W - • -*  -  *  a * r  a ____via oyiii|muucy orenoua v^uiuvi u u
Monday, January /4  
“ Pit" Coffeehouse Kistler 9pm
Tuesday, January 15
Lunch break Series. DeVoss String Quartet LAT Noon 
TJC Showcase Poetry Reading Vance. Stoll, others LHH Commons 4pm 
“Pit” Coffeehouse Robinson 9pm
Wednesday, January 16 
Movie: The Gauntlet 132 LHH 2pm -7pm  
“Pit” Coffeehouse Copeland 9pm
Using
Gurious
Maps
by J. Oscar Bittinger
Say What You Mean 
Mean What You Say
It’s approxiamately 4:30 judging 
by the position of the stars frosting 
tonight’s clear, magnesium-cold sky 
and with deadline pressure dropping 
heavily I’ve got enough of a squeeze 
on my thoughts to skip the tuning 
and head straight into the tune. 
Having usurped this space to make 
sure I get to speak freely, without 
having to sneak around behind the 
mask of journalistic objectivity, 1 
want to invite the reader to a verbal 
orgy, a pagan rite of mental fecun­
dity.
If you want to get from G.R. 
Michigan to Vahalla, Ohio you plot 
your course on a chart of the phys­
ical terrain, where proportion and 
scale render laigc areas accessable to 
comprehension through imagination. 
Then, to get a grasp on your jour­
ney’s progress you correlate the
•_____  I t s  .  J . .  * . L  ______ L . LSigns inu M U U 1 I U U A 3  W I U I  * y  i i t w s *
on your map.
To get form here to eternity 
requires more intricate and subtle
M v i n t i n n -  Im i r in a r im i  h e ro in e *  r h e--.-B-
direction instead of the interpreter. 
There are those who conceive and 
create pathways out of the stirrings 
mid shimmering! of the water in the 
well of moonlight consciousness. 
S/He who takes the alchemy of living 
far enough, through field and fatal­
ism, market and madness, city and 
synchronicity, keeping enough wits 
to sing, dance, write, or paint it 
become the map makers. Their 
strange tales, brave halucinarions, 
and hungry visions become star 
charts to challenge and penetrate 
the heart’s dark skies. Some desd 
in telescopes, some in microchips, 
still others in drugs; rum runners 
and smugglers; chefs cooking with 
pallets of colors, listening to old 
motown and punk rock records; 
television crews on roller skates; 
electric guitar players leaping off 
Mt. Rushmore with night-long chords 
soloing on the Star Spangled Banner.
We are indeed the makers and 
users of curious maps.
As Editor of the Arts and Enter­
tainment section, ! decided it is time 
to put in a column of my own, as 
well as continuing Hubble In One 
Corner or the Other. We are mlao 
expanding types of coverage and 
doing our bex to do away with 
PR and filler "blurbs” by boxhy 
un a v M i i k  o f  h u u v t i i m  iiw np .* * * ---- • * -----O
urated minimally in this issue. If you 
or your organization wish to  add an 
event, xop at the Lanthorn or call 
893-6611, ext. 120. Fleam laebde 
the prophetic name of the event, 
date, time, place and provide any 
pertinent information.
a »/ i
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Sue’s Views
Suzanne Joseph
Everyone who expected the dome to be removed whilp you were on va­
cation, please raise your hand.
Wouldn’t it have been a nice Christmas present to start the renovation 
of our long lost facility. We would have even accepted it unwrapped. Now 
we’ll have the chance to celebrate Christmas once again, this time at the 
end of January instead of December.
That little white thing on the toJ> of the dome; you know, that thing 
that makes it look like a spaceship? That thing is called a cloud, and 
weighs 19 tons. It could fall any day now, and the longer we wait to 
have it removed, the chances of it falling arc greater. Evcrytimc you walk 
into the fieldhouse you are taking your life into your hands. In fact, the 
first floor, where all the damage has been done, has been ruled unsafe. 
Before entering, the construction men have to sign a piece of paper stating 
they realize the circumstances involved.
Grand Valley lost their best chance to have the dome removed. 
Christmas break (December 6 to January 3) is the longest amount of 
time when there are no students on campus. The weather during that 
time was in their favor—sunshine, little rain, little snow. The cranes 
on the site were all set to begin their work until the defendants in the 
lawsuit were granted a court order they requested from a judge in 
Grand Haven.
Grand Valley is very fortunate to have the staff they do in the 
fieldhouse. All of the coaches have built their own programs. They are 
the past and the present of the athletic program here at GVSC, and they 
plan on being the future, too. It’s hard to leave a place that you have 
watched grow. It’s hard to leave something you have initiated. 1 am 
surprised they have stayed at long as they have. If a coach was to 
leave Grand Valley, it would be like g'.ving birth to a child, raising it for 
five to ten years, and then leaving it for someone else.
It takes a special type of person to liv;• through all this. We have pro­
fessionals at Grand Valley. Professional coaches and professional instruc­
tors whose talents arc being wasted at Grand Valley due to the lack of 
an adequate physical education facility.
I sympathize with the ring leader, Dr. George MacDonald, our ath­
letic director. Nobody says "Hi!” to him anymore. All they do is ask 
about the latest dome development.
"1 have never been this frustrated with myself,” MacDonald said. 
‘‘I know some place out there there will be a time when this will all be 
resolved. I’m looking at this optimistically, but who knows? It’s all very 
iffy. We have to do the best we possibly can for our students and our 
athletes, and offer them the best program under the circumstances."
Next time you sec Dr. MacDonald, say "Hi!” You can put your hands 
down now.
Lanthorn Sports
Wrestlers Ready For GLIAC Foe
by Denise Doty
During the winter break Grand 
Valley’s wrestling team was going 
strong. The grapplcrs placed well 
in two of the three tournaments 
they competed in.
The Lakers participated in the 
Michigan Open, held at Central 
Michigan University on December 8. 
Winning a championship for the 
Lakers was Kon Essink, in the heavy­
weight division, as he defeated a 
very strong wrestler from the Univer­
sity of Michigan. The team as a 
whole placed second in the Open, 
losing to Central Michigan Univer­
sity by '/» of a point; this is less than 
one match point difference and
Grand Valley was without their 
starring 126 pounder, because of 
an illness.
On December 15, the grapplers 
traveled to Muskegon to compete 
in the Muskegon Open. Coach 
Jim Scott only took half of the team 
due to the winter break. The Lakers 
placed 4th in the team standings 
which was very well since they 
wrestled without a heavyweight, a 
118 pounder, and a 126 pounder.
The grapplcrs participated in the 
Midlands Wrestling Invitational in 
Evanston, Illinois on December 29 
and 30. This was a mid-season 
tournament with top schools com­
peting. The Lakers had no one in 
the placing, but Scott said, “1 was
You’re 
Invited
The Fall Sports Banquet for the 
Department of Intercollegiate Athlet­
ics will be held Tuesday, January 15, 
in the Multipurpose Room of the 
Campus Center. A reception will 
begin at 6:30 p.m. and dinner will be 
served promptly at 7:00 p.m. This 
banquet will be held in honor of 
Grand Valley's cross country, field 
hockey, volleyball, and women’s 
tennis teams.
Reservations may be made in the 
Fieldhouse, or by calling ext. 259. 
Admission is $6.00.
Laker Women Lose in Overtime
by Suzanne Joseph
Grand Valley State’s women’s 
basketball team, under the direction 
of second-year coach Pat Baker, 
currently own a 3-5 record after a 
heartbreaking 80-71 overtime loss 
to  Northern Michigan University 
last Saturday in Allendale.
Baker was hoping to upset the 
Wildcats who previously defeated 
the Lakers on Dec. 27 in Marquette 
75-73. Revenge would have tasted 
sweet and the Lakers had their 
chance, but blew it late in the game 
causing the contest to go into 
overtime.
After a very close first half 
Northern led 36-34 as neither team 
could pull away for good.
Grand Valley was ahead by as 
many as ten points midway through 
the second half, but Northern never 
gave up. They chipped away at the 
Laker defense, tying the score at 
69 apiece with 47 seconds left in reg­
ulation time. '
The Wildcats outscored Grand 
i r - n —. i i . i  in the five minutef  * U * v ^  •  * * •  -------
overtime, giving them the nine- 
point edge at the final buzzer.
“ Instead of staying in the driver 
seat, we let the other team take us 
over," commented a disappointed 
Baker. “We have to work the ball
# . _ J TUn*'« n/v/vrl Kaclf^f-xor a guuu !»»•» * j w',u
ball. We threw passes that hurt us."
“ I don’t have five players who can 
take the pressure at the end of the 
game,” Baker added. “It bothers me 
very much when we get stone cold."
Despite the loss, Baker was 
p|»t«nd with the performances of 
senior Claudette Chamey and 
sophomore Mary Lenhard, transfers 
from Saginaw Valley State who 
scored 20 and 14 points respectively. 
Chamey also grabbed 15 rebounds.
Junior Faith Heikkila added 16 
points, and sophomore Pam 
VandcrKolk chipped in IS for the
Sophomore Pam VanderKolk (35) battles for a rebound against Northern 
Michigan (photo by John Haafka).
The Lakers were led by Chamey
The women’s season i 
tbe f*wnr time as Christmas break. 
In the season opener on December 
10, Wesson Michigan defeated 
Grand Valley in Kalamazoo 92-61. 
•*lt’s very tough to open with a 
I
with 26 points. VanderKolk grabbed
12 rebounds.
Grand Valley’s first victory was 
on December 13 against Calvin 
College. Chamey pumped in 20 
points and VanderKolk hauled down 
14 rebounds as the Lakers abused 
the Knights, 69-55, at Jenison High 
School.
On December 17, Chamey 
exploded for 30 points and 14 
rebounds to lead the l-akers to an 
85-61 srouncing of Ferris State in 
the conference opener for both 
schools. Chamey got help in the 
second half from senior guard Cindy 
Daines who came off the bench to 
pump in 161 points in the final 20 
minutes.
Sophomore Tammy Jones added
13 points, while Heikkila grabbed
• » —i . J .  . . J  AZJUmA <w«» Fiu#i v  i c w wtiM* •**»• -* *■■*•» ------ ----------
sssists.
The Lakers traveled to Detroit 
and chaUeiycd the nationally ranked 
Timm on December 22.
University ct  D etroit, defending 
Dhririon I state champions, annihi-
rcally pleased with the performances 
of Tony Diola and Brian Smith.”
Scott commented cn the perfor­
mance of the wrestlers so far this 
season. "Brian Smith is a real 
surprise," he said, "lie has placed 
in all major tournaments in the 134 
pound division, capturing cither a 
first or a second place. Paul 
Neumann (150) has also placed in 
all tournaments. His best effort was 
in the Michigan Open where he was 
up against Mike Perry (Univ. of 
Wise.) in the finals. Neumann lost 
to Perry, but he put in a good per­
formance."
"Bill Rugcnstvin (190) has also 
had a real good season. His highest
finish was a second at the Wsrhawk 
Open. Our heavyweight, Ron Essink, 
is now 7-0: he has won two tourna­
ments and defeated a wrestler from 
the University of Michigan.”
The Lakers start their dual meet 
season tomorrow at Ferris. The 
results will determine the seeding 
for the conference tournament to be 
held later in the season. They will 
also participate in the Grand Rapids 
Junior College Tournament this 
Saturday at 10 a.m. "We will be 
taking our freshmen and sophomore 
first-string wrestlers and fill the rest 
of the weight classes with our second 
team,” Scott said in reference to 
this weekend’s contest.
Villemure’s 300th Win
lated GVSC 87-36.
Grand Valley, defending Division 
II state champions, tied the score at 
eight apiece midway through the 
first half before the Titans turned on 
the steam, rolling to a 41-19 half­
time lead.
Chamey was the only Laker in 
double figures, scoring 11 points and 
grabbing nine rebounds. VanderKolk 
also pulled down nine rebounejg.
The Lakers took a 2-2 record up 
to Marquette for the Northern 
Michigan University Tournament 
December 27-29.
Stricken by the flu and other 
physical ailments the Lakers man­
aged to defeat the University of 
Wisconsin-Stevens Point 79-67, but 
bowed to Northern 75-73 and the 
University of Wisconsin-Green Bay 
70-67.
rk«m«v for the l
averaging 23 points 2nd 11 rebounds 
in the three-game series.
Grand Valley will host conference 
foe Saginaw Valley Monday at 
Allendale High School. Tip-off rime 
is 6:30 pjn.
G V Tops Hillsdale
by Steven M. Serulla
Grand Valley’s men’s basketball 
team opened the Great Lakes 
Conference (GLIAC) season Monday 
evening as they defeated a tough 
Hillsdale College squad 62-60 at 
Gerald R. Ford Fieldhouse. Laker 
guard Ed Moultrie hit an eight-foot 
jump-shot with 31 seconds on the 
clock and forward Chris Chadwick 
blocked a Hillsdale field goal attempt 
ten seconds later to give the Lakers 
the win and hand Grand Valley 
coach Tom Villemure his 300th 
career coaching victory.
Grand Valley entered the contest 
with a disappointing 5-7 record and 
a four game losing streak while the 
Hillsdale Chargers were 11-2 on the 
season and 1-0 in the conference. 
The Lakers also had the disadvantage 
of entering the contest without the 
services of starting guard Vince 
Vogg who is having a reoccurring 
problem with a disc in his back, 
which was injured during preseason 
practice.
Grand Valley took an early lead 
in the contest as forward John 
Harrington connected for seven of 
the Lakers first eleven points. GV’s 
biggest lead of the half, 26-20, came 
at the eight-minute mark, however, 
Hillsdale ran off ten unanswered 
points for a 30-26 lead and went on 
to a 37-32 half-time advantage.
The Lakers came out in the 
second-half with fire in their eyes 
and reeled off ten straight points 
before the Chargers could get on 
the scoreboard and were up 42-37. 
The Chargers didn’t regain the lead 
until 12:47 remaining in the game.
Laker forward John Harrington (left) connects for two of his 15 points 
against Hillsdale College. Chris Chadwick (right) pumps in two points during 
second-half action as the Lakers defeated G LIAC foe Hillsdale 62450 (photos 
by John Wanat).
The lead changed hands five times 
in the next ten minutes and it looked 
like a repeat of last year’s District 23 
championship game on the same 
roundball court when the Lakers 
came from behind to defeat 
Hillsdale 45-44 in overtime.
With 1:26 to go, Moultrie 
threaded the needle with a pinpoint 
pass to GV center Mark Cheklich for 
two points and the Lakers were up 
60-58. Just 15 seconds later, the 
Chargers tied it, and Grand Valley 
looked as if it would settle for 
the last shot. Moultrie’s jumper, his 
only points of the game, bounced 
around the rim and fell in with a 
half minute to go and the Lakers 
attempt at defending theii 1978-
Laker of the Month
Saginaw Valley State’s loss is 
Grand Valley's gain. Senior Clau­
dette Chamey transferred to GVSC 
from SVSC last fall for her final year, 
and couldn’t be happier. She has 
been the answer to a lot of Pat Bak­
er’s questions concerning her 
women's basketball team.
Chamey has been chosen as the 
Laker of the Month by the Lanthorn 
sports staff for her performances in 
the Lakers first eight games.
Adapting to a new program was 
no problem for Chamey. She has 
been the high scorer in all of Grand 
Valley’s games so far, and leading 
rebounder in five of them.
Chamey started out the season 
with 26 points against Western, 
followed by 20 against Calvin, 30 
against Ferris, 11 against Detroit, 23 
against Northern, 24 against Green 
Bay. 22 against Stevens Point, and 20 
against Northern. She currently 
avenges 22 points and 8.3 rebounds 
per game.
The 5 TO" forward averaged 17 
points per game during her first 
three yean at Saginaw Valley.
____ v a  .
Claudette Chamey (Media Relation*).
While discussing her decision on 
transferring, Chamey stated, "It was 
a hard decision to make, but I feel 
it was the right decision to make. 
I’m happy where I am. I think things 
will work out good.”
Is she surprised with her success at 
a new school? “I tried to work as 
hard as I could, and things fell into 
place from there," she said. “1 like 
to set team goals and go from there.
Chamey is a physical education 
major who is also a successful track 
runner and volleyball player.
1979 GLIAC championship got off 
to a successful start.
Leading the Lakers balanced 
scoring attack was Cheklich with 
17 points. Harrington added 15 
while Chadwick and Mark Principe 
chipped in 12 points apiece.
Grand Valley played twelve games 
during t>e Christmas break. They 
opened the season with a 100-47 win 
over Orchard Lake St. Mary’s 
College, then dropped three straight 
close games to NCAA Division I and 
Mid-American Conference foes 
Western Michigan University 62-60, 
Central Michigan University 77-69, 
and Ball State University 78-77.
GV defended its Spring Arbor 
Classic crown with victories over 
Roosevelt College 133-65, Taylor 
University 74-61, and Central State 
of Ohio 58-57. At the Granite City 
Classic in St. Cloud, Minnesota, 
Grand Valley wasn’t  quite as 
fortunate. The Lakers won their 
opening contest 90-57 over the 
University of Minnesota-Morris to 
extend their win streak to four 
games, but in their next outing began 
a four game losing streak as they 
lost a heartbreaker 72-70 to 
Mankato State. The next day 
Southern Illinois-Edwardsville
defeated the Lakers 79-63.
Grand Valley absorbed loves in 
both games at the Green Bay Classic 
as the University of Wisconsin- 
Green Bay won the first game 44- 
38 and the University of Wisconrin- 
Eau Claire trounced the Lakers 
72-44.
Center Mark Cheklich leads die 
Laker scoring attack after 13 games 
with a 15.8 scoring average. John 
Harrington has avenged 12.3 points 
tpcr game, Mark Principe 11, and 
Chris Chadwick 10 per game.
i he Lai
tion Saturday, as they travel to 
North wood Institute to take on the 
Northmen. Monday. GV t o m  
Saginaw Valley State at Ford Field- 
bouse. Game
_______ —  P I  I A S *  n iW
time if 7:30 p jL
I
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Unusual Art, Books, Cards, Prints 
crystal, soft sculpture 
and silver jewelry
1550  la k e  I> .S .E .
art & drafting 
supplies
we’ve got what 
you want 
...try us!
SH O T
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Hours- 8—5 daily 
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454-69023409 plainfield ave n.e 
(just north of I 96)
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HAVE A DEGREE IN 
SCIENCE OR ENGINEERING?
If so, put that degree to weds in the United States Air Force. 
The Air Force has job openings for science and engineering 
officers in many professional areas. Find out if one of them is 
yours. Then ask about that excellent Air Force salary . .  . the 
executive experience . .  . the worldwide assignments . . .  liv­
ing quarters . . .  30 days of paid vacation a year . . .  medical 
and dental care . . .  and many other Air Force benefits. It’s 
one of the finest opportunities in the nation. For information, 
contact SSgt Michael Ryan, U.S. A ir Force
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